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Front page: During the year, Castellum completed the Godsfnkan 1
project in the Nyhamnen district of Malma for the Swedish National
Courts Administration. The court property is one of the largest
workplaces in northern Europe for lawyers, and is one of Castellum’s
largest ever construction projects. Read more on page 25.
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Castellum’s Annual Report

The statutory annual report, which contains the Directors’ Report
and fnancial reports, is found on pages 88-157 and 162. Castellum’s
statutory sustainability report under the Swedish Annual Accounts
Actis found on pages 4-13, 18, 27-28, 35-86, 97-101, 103-106 and
108-113. The cross-references to the various sustainability reporting
frameworks that Castellum applies are on pages 81-86.

Thisis a translation of the Swedish language original. In the events of
any diferences between this translation and the Swedish original, the
latter shall prevail.
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Welcome to Castellum
CEO’s comment

Castellum completed Sjustjarnan 1, E.ON’s Nordic head ofice in
Malmé, during the year. This landmark building is characterised by
CASTELLUM ANNUAL REPORT 2023 distinctive architecture and a magnifcent open staircase.
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Welcome to Castellum

A leading property owner in the Nordic region

Castellum owns, manages, and develops properties Castellum’s ambition is to be the most sustainable
and is one of the Nordic region’s largest listed property ~ property company in the Nordic region, and the

companies, listed on Nasdaq Stockholm Large Cap. company is the only one in the Nordic property and
construction sector that has beenincluded in the
Castellum specialises in Texible workplaces and Dow Jones Sustainability Index.

smart logistics solutions, and serves the Nordic
region’s capital cities and attractive growth regions.

Havneholmen 25, Copenhagen

Key metrics 2023
Contractvalue Income from property management Loan-to-value ratio Property valuel
SEK 9,243 M (9,063) SEK 4,373 M (4,510) 37% (42) SEK 160 Bn (181)
1. Including holdings in Entra.
Energy consumptionin the like-for-like Share of self-generated solar electricity Sustainability-certified properties Equality
portfolio of annual electricity consumption

41% women (42)
—4% kWh/sq. m. (—4) 17% (7) 50% (45) of sq. m. 59% men (58)
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CEO’scomment

Onsolid ground a er ayear of trials and tribulations

The end of a prolonged period of zero interest
rates combined with robust monetary stimuli
was painful for society as a whole. Nordic prop-
erty companies were hit hard by inflation and
interest-rate hikes, which put the companies
under financial pressure. At that time, Castellum
was at the peak of an intensive investment and
expansion phase, with far too large of a debt
burden. With the determination to take the
necessary measures early on, Castellum has
ridden out the storm. Even if challenges remain,
we are entering this new year with confidence.

At the start of 2023, Castellum was in a situation
with major bonds falling due, increasing interest
costs and a credit rating in jeopardy. The measures

that were planned or taken in the autumn of 2022
continued into 2023. Because of our preferential

Liquidity, SEK Bn

Cash and unutilised credit facilities.
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rights issue of approximately SEK 10 Bn, sales of
properties, reduced project volume, positive cash
fow and cancelled dividend, 2023 can be summed
up with high liquidity and unutilised credit facilities
totalling SEK 27 Bn as well as net debt that
decreased by SEK 16 Bn.

After ayear of trials and tribulations, we can
now confrm that Castellum is standing on stable
fnancial ground.

Stable tenants, but a tough market

Castellum aims to achieve long-term growth at
low fnancial risk. Our customer base is diverse,
with tenants that comprise a cross-section of the
Nordic business world and public sector. No lease
accounts for more than 1.2 per cent of our rental
income. Our tenants include government agencies
and departments, major multinational companies,

Reduced net debt, SEKBn

Net debt decreased from SEK 76 Bn
to SEK 60 Bn during the year.

strong medium-size companies and smaller entre-
preneurial and family companies. Taken together,
this spreads the risk for rental losses and vacancies,
and itimproves resilience and generates stability in
cash fow.

Demand for ofices and logistics properties were
strong during the year, but with higher turnover in the
portfolio. We noted a slight increase in vacancies in
the last quarter as well as a slight increase in bank-
ruptcies, though from very low levels. Afull 25 per
centof Castellum’sincome comes from the public
sector, and our tenants’ ability to pay is good. We
note stable —and in some areas, rising - market
rents. Despite this, we are prepared for a tougher
rental market in 2024, with more tenants potentially
being afected by aweaker economic cycle in the
wake of the fght againstinfation.

Sustainability certified

50y

Half of the property portfolio is sustainability
certifed, two years ahead of schedule.
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The GreenHaus project s located in Helsingborg’s new
Oceanhamnen district, with the ocean itself just round the
corner. The property is certifed under both Miljobyggnad
level Gold and WELL, which is a global construction
standard with a people-centric orientation.






Three-year
strategy plan

Castellum’s strategy initiatives are based on a
three-year strategy plan thatis revised annually and
adopted by the Board of Directors. The approach
ensures both a long-term perspective as well as
adaptation to current market conditions. The
strategy establishes the company’s strategic
orientation, priorities and targets.

CASTELLUM ANNUAL REPORT 2023

Ornas 1:17, Stockholm

Asset portfolio

Castellumwill operate in several Nordic countries to facilitate
the company’s growth strategy, expand its fnancing opportuni-
ties and increase its risk spread. Castellum will focus on a few
segments, and maintain good market awareness and know-how
in the select segments of Ofices and Warehouse/Light industry.
Castellumis continually shifting its portfolio towards higher
quality by either developing existing properties and moving them
up the value chain or through new production, as well as through
transactions in growth markets in the Nordic region. The com-
pany’s ambition in its respective sub-markets is for geographic
concentration and being a market leader to achieve eficient
property management and proftability.

Targets:
Market leader in all the company’s sub-markets.

Approximately 5 per cent net of the property value, on average,
will be invested over a business cycle.
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Emigranten, Gothenburg

Property management

Property management and services are performed in a decen-
tralised organisation with local presence and in-house employees
in all of the company’s sub-markets. This creates good local
awareness, extensive knowledge of the local rental market and
strong relationships with the tenants. Castellumis to have a clear,
strong customer orientation where responsiveness and partner-
ship permeates the entire operations in order to forge long-term,
value-creating relationships. In order to ofer attractive premises
with the smallest possible environmental and climate footprint,
Castellum must develop eficient property management with
reduced use of resources in its properties. Optimal management
creates value for tenants and the company from several perspec-
tives - fnance, sustainability, and competition.

Targets:
High customer satisfaction index (CSlI).
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Castellum as an investment......... 15
The Castellumshare.................. 16

Inthe Masthugget district, in the heart of Gothenburg, lies
Emigranten-asister building to the venerable Amerikahuset,
whichwas completed in 1925. Emigranten is a modern
interpretation, rich in detail, and is built out of Danish brick,
which harmonises well with Amerikahuset’s exterior.

CASTELLUM ANNUAL REPORT 2023
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Castellum as an investment

Four reasons to invest in Castellum

Castellum’s objective is to create value

for shareholders over the long term through
healthy returns versus risk and by maintaining
high levels of liquidity in the share. Here are
four reasons to invest in the Castellum share.

CASTELLUM ANNUAL REPORT 2023

Stable company

Castellumis a stable company
that creates value through long-
term growth at low fnancial risk.
Since the IPO in 1997, share-
holders have received an average
total return of 15 per cent per
year. Over that same period, the
company increased itsincome
from property management by
anaverage of 11 per cent per year.

Well-diversi ed portfolio

Castellum has a well-diversifed
portfolio and is a clear alterna-
tive for the Nordic private and
public sectors. Castellumis one
of the Nordic region’s largest
listed companies in the property
sector, with a portfolio thatis
concentrated primarily in the
Nordic capitals and growth
regions. The company’s tenants
represent a cross-section of the
Nordic private and public sectors,
which promotes strong diversif-
cation andrisk spread in the
lease portfolio.

Sustainable operations

Sustainability has been thoroughly
integrated into Castellum’s oper-
ations. The company is working
towards clear sustainability goals
over both the shortand long term.
The objectives are to be the most
sustainable property companyin
the Nordic region and to actively
promote sustainable develop-
ment. Conducting operations
responsibly is crucial for
Castellum’s success. With sus-
tainable operations, Castellum
will create value for both tenants
and investors as well as other
stakeholders.

A

F

Continual portfolio
evaluation

Castellum endeavours to

own, manage and develop an
asset portfolio that supports

the overall goal of creating
shareholder value over time.
Castellum continually evaluates
its holdings inrelation to its
markets and segments in order
to continue refning its portfolio.
Completed projects and proper-
ties that it believes will not
promote future growth are
divested.












]
1. INTRODUCTION . STRATEGY 3. INVEST IN CASTELLUM } 4. OPERATIONS 5. DIRECTORS’ REPORT 6. FINANCIAL REPORTS 7. OTHER

s e ; 7 5
%4% 7 T | I
// ) - -
;ﬁ"

4////
//,/,%é / /M:»
'{/‘2’{4 ////%

\Gios

U /»W;
oy
/M, 77 //;// ///

.
. fﬁ/’/ 7 ////%/’_’

;. ////’f// v,

Market
Local presence 21
Tenants...........ccooveiiieinininn.n. .23

Property portfolio

Development portfolio
Transactions.......................... .
Sustainability Report

Auditor’s Limited

Assurance Report

Castellum owns several properties in Kalvebod Brygge, which is
located next to the beach promenade in Copenhagen. With its
location, accessibility, architecture and panoramic view, they are

CASTELLUM ANNUAL REPORT 2023 among the most sought-after ofice addresses in the inner city.
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Market

The rental market has showed resilience

The rental market showed strength throughout
most of 2023. Demand for commercial premises
inthe Nordic market has held firm despite the
economic situation.

The Nordic rental market, where Castellum oper-
ates, has continued to perform favourably and is not
showing the tendencies seen in the US, for example,
where ofice use in certain cities has decreased.

Castellum caninstead look back on stable lease
levels inits sub-markets during the year, in both
ofices and logistics properties.

Inflation is driving up rental levels

Through infation-indexed leases, infation has
driven up rental levels. A strong rental market for
oficesin Castellum’s markets - the capital cities
and growth regions in the Nordics —explains the
company’s small rental losses.

High turnover in premises

The turnover in premises during the year was high,
which has entailed both threats and opportunities.
In the fourth quarter, the number of lease termina-
tionsincreased. Bankruptcies also increased, but
from very low levels. One clear trend is that tenants
want higher quality premises. Moreover, companies
are seeking to move closer to services, which means
asteady stream of relocations away from peripheral
locations.

CASTELLUM ANNUAL REPORT 2023

Afull 25 per cent of the company’s rental income
comes from public sector tenants. Both judiciary
authorities and other parts of public operations are
showing highly robust demand for new premises.
Castellumis meeting this demand through both
new production and renovation of ofices, as well
as specially adapted ofices.

Robust demand for logistics

Castellum’s Warehouse/Light industry business
segment, which accounts for approximately 14 per
cent of the company’s business, is also showing
robust demand with low levels of vacancies. More
logistics premises are needed, since demand still
outstrips supply. Prices, on the other hand, have
stabilised. The segment also contains business
premises for development, testing and more, and is
being driven forward by several global trends such
as electrifcation and self-driving vehicles.

Listed property companies with a property value over SEK5 Bn
Presented in the diagram “Property holdings, listed property companies”

1 Balder 7 Catena 13 Fabege
Castellum 8 Wihlborgs 14 Atrium Ljungberg
3 SBB 9 NP3 15 Platzer

4 Sagax 10 Dids 16 Stenddrren

5 Nyfosa 11 FastPartner 17 Hufvudstaden
6 Corem 12 Wallenstam

New production, offices

Total new production, ofices New construction as a share of

sg. m. (bars) ofice stock (lines), %
250,000 5.0
225,000 4.5
200,000 4.0
175,000 3.5
150,000 3.0
125,000 2.5
100,000 2.0

75,000 1.5

50,000 1.0

25,000

13 14 15 16 17 18 19 20 21 22 23p 24p

Gothenburg Malmé g Stockholm i Helsinki i Copenhagen

Source: Newsec

Property holdings, listed property companies

Area, thousand sg. m.

7,000

6,000 Castellum !
5,000

4,000

3,000 2
2,000 9

1,000 16 15 14

0

0 25 50 75 100 125 150 175 200 225 250

Property value, SEK Bn

Source: The respective companies’ Q3 reports for 2023.
Pertains to companies with a property value over SEK 5 Bn.

Rental levels and vacancy rates, major cities

Rental level CBD, SEK/sg. m. (bars)
8,000
7,000
6,000
5,000
4,000
3,000
2,000
1,000

Vacancy rate CBD (lines), %

13 14 15 16 17 18 19 20 21 22 23
Gothenburg

Malmé gy Stockholm i Helsinki i Copenhagen

Source: Newsec, JLL

Completed new construction, Logistics, >10,000 sq. m.

Thousand sq. m. Number
1,800 60
1,500 50
1,200 40
900 30
600 20
300 10

0
08 09 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24

Pertains to Sweden
Source: Dagens Logistik

Ml Thousand sg. m.
= Number of objects
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pleted for Northvoltin Vasterds and a property in
Stockholm where Martin & Servera will have its new
head ofice. In November, Castellum won LEED
O+M Building of the Year in the Sweden Green Build-
ing Awards for the Mimer 5 property in Vasteras.

Sustainable new construction and reconstruction
New production of buildings accounts for the major-
ity of the industry’s emissions. Castellum reduces
its emissions from project development by making
smart choices in terms of materials, re-use and fos-
sil-free energy supply, such as solar PV plants and
energy storage. One of Castellum’s interim targets
for achieving net-zero carbon emissions by 2030 is -
by 2025 at the latest - halving the emissions of new
ofice constructions compared with a reference
project. Castellum’s green framework ensures that
the company complies with the EU Taxonomy in
order to be considered agreen investment.

Castellum certifes all new constructions and
larger reconstructions for sustainability. There are
several such certifcations in the property sector.

In October 2023, Castellum was once again a
sector leader with 100 points out of a possible 100
when the Global Real Estate Sustainability Bench-
mark (GRESB) ranked 2,084 companies around the
world in sustainable construction. Additionally,
Castellum ranks high with 92 points out of 100 in the
Ofice/Industry category.

CASTELLUM ANNUAL REPORT 2023

Castellum’s Sjustjarnan 1 ofice property in Malmo
has been certifed under BREEAM at its highest
level, Outstanding, which along with LEED is the
most common certifcation for buildings in the
world.

In 2023, the court building in Malmd was com-
pleted and certifed under Miljébyggnad level Gold.

The completed building for Northvoltin the
Finnslatten district of Vasteras was Castellum's
second climate-neutral project after the completion
in 2022 of the Korsningen 1 property in Orebro,
whichwas certifed under NolICO3. The NollICO2
certifcation is intended to achieve net-zero climate
impact from new construction. The building is an
oTice building with a hybrid frame, with a foor made
of concrete while the columns and beams are made
entirely of wood. The building’s emissions turned
outto be approximately 40 per cent lower than that
of atraditional oFice property.

Sustainability certifcations are integrated into the
project from the start, and create added value for
both Castellum and its tenants. For Castellum, sus-
tainability value is created, and tenants can work in
premises with a lower environmental and climate
impact.

Korsninger-t;-Grebio
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Larger completed projects

CASTELLUM ANNUAL REPORT 2023

Gods nkan 1, court building, Malmd selily
|

Location Malmé Occupancy Q12023

Area 26,500 sq. m. Investment SEK 1,385 M

Castellum has constructed a new courthouse for government agencies such as the Swedish
National Courts Administration, the District Court and the Administrative Court in Malmo. The
courthouse gives Malmé a new silhouette, with its distinctive sloping roofs and the fagcade in brick
and glass. The building is located in the new Nyhamnen district in central Malm®. The courthouse
comprises a total of 13 storeys, housing some 40 courtrooms, and is thus one of the largest court
buildingsin northern Europe. The property is certifed under Miljobyggnad level Gold.

Sjustjarnan 1 (E.ON), Malmo BREEAM'SE @
Location Malmé Occupancy Q12023
Area 31,500 sq. m. Investment SEK 1,362 M

Inthe Nyhamnen district, close to Malmé Central Station, anew Nordic head ofice has been built
for E.ON’s approximately 1,500 employees. The building has become a new landmark in Malma,
and the ofice has been designed to satisfy a number of diferent requirements and needs that
are imposed on a landmark building with sustainable workplaces and attractive architecture.

The new construction will be certifed under BREEAM's highest sustainability certifcation level,
Outstanding, and in accordance with the WELL Building Standard’s highest level, Platinum. The
latter places unique demands on the health and well-being of people at their work.
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Larger ongoing projects

E ekten 13 (Northvolt), Vasteras

Nollcog
Location Vasteras Occupancy Q32023
Area 15,400 sq. m. Investment SEK 412 M

Long ago, the Finnslatten district in VAsterds was an industrial area belonging to Asea. Castellum
has now constructed a new ofice property here, for Northvolt Labs. The building, whichiis fully
integrated with the previously established research facility and manufacturing plant, has been
constructed with a large element of wood and has a framework of wood and concrete in order to
be certifable under NollCO.. The energy thatis generated in the building’s solar PV system will be
stored in batteries that Northvolt has developed. The building will additionally be certifed under
LEED Gold.

Backa 20:6, Swedish Police, Gothenburg otses
MIL.

Location Gothenburg Occupancy Q42025

Area 9,000 sg. m. Investment SEK 490 M

On the site where the old printing ofice for the Swedish daily Goteborgs-Posten once stood in
the Hisingen district of Gothenburg, a new police station is now being built. The new station is
approximately 9,000 square metres in size, and is expected to be ready for occupancy during
the second quarter of 2025. The Swedish Police will gain an ultramodern property located close
to the E6 motorway. The bus stop will be moved closer to the property, and a new footpath will
be built to increase accessibility for those who do not drive a car. The property is certifed for
sustainability under Miljobyggnad level Silver.

Tusenskdnan 2, (BI& Stjarnan), Gothenburg il
MIL

Location Gothenburg Occupancy Q42024

Area 10,300 sg. m. Investment SEK 443 M

Together, Castellum and the foundation-owned BIa Stjarnan Animal Hospital are developing a
new specialist animal hospital in MdIndal. The hospital will be Sweden’s largest small-animal
clinic, and its 7,000 square metres will house an advanced medical practice. The central

inner courtyard will be a green oasis, providing opportunities for dog-walking as well as rest
and recovery for employees. The bottom storey of the building will be a parking garage with

an additional 3,300 square metres. The property is being developed with great ambitions
concerning sustainability and will be classifed as Miljébyggnad, level Silver.

Tistlarna 9, Malmo

Location Malmé Occupancy Q12024

Area 11,300 sq. m. Investment SEK195M

Strategically located in the Ostra Hamnen district, close to central Malmé and all of the city’s ring
roads and access roads, a new warehouse and logistics facility is being built at Koksgatan 21. This
location, close to the city, is a unique opportunity for growing companies with a need for service,
good public transportation and fast transport routes. The facility will be Fexible, with possibilities
for warehouse and ofice space in various sizes. Approximately 6,500 square metres of solar
panels are being built on the roof. The building is certifed for sustainability under Miljobyggnad
level Silver.
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Signi cant potential in the development portfolio

Project pipeline

With increased infation and rising market rates, the
conditions for investments in the company’s own
development portfolio during the year proved chal-
lenging. Castellum has therefore chosen to post-
pone certain larger project starts until more stable
market conditions materialise. This means that the
volume of estimated project starts will decrease
compared to previous years. Castellum still has
great potential in its development portfolio, which
will create major opportunities when the commer-
cial and fnancial markets allow. This is a position
worth defending.

Given improved market conditions and progress
in detailed development plans, Castellum believes
that, going forward, projects corresponding to
approximately 700,000 square metres can be
started. Approximately 250,000 square metres
of this volume comprise ofices, 300,000 square
metres comprise logistics and 150,000 square
metres comprise other buildings.

CASTELLUM ANNUAL REPORT 2023

Investment Rental value, Occupancy Total investment, Ofwhich invested, Remaining to
Projects decided but not started Category type Location Project start Area, sq. m. SEKM rate, % SEKM SEKM  invest, SEKM
Bagaren5 P R Norrkdping Q124 6,400 18 100 134 9 125
Amperen 1 Lo N Vasteras Q124 36,000 28 100 413 9 404
Gladan 6 (6] R Stockholm Q124 3,900 15 — 167 9 158
Total projects not started, >SEK 100 M 46,300 61 75 714 27 687

Investment Rental value, Occupancy Total investment, Ofwhich invested, Remaining to
Ongoing projects Category type Location Completed Area, sq. m. SEKM rate, % SEKM SEKM  invest, SEKM
Finnslatten 1 (part) o/l R Vasteras Q423 21,000 28 72 213 183 30
Bollbro 15 P R Helsingborg Q423 5,000 7 92 125 92 33
Tistlarna 9 Lo N Malmd Ql24 11,300 13 97 195 188 7
Werket (6] R Jonkoping Q224 21,000 47 58 302 208 94
Tusenskdnan 2 P N Mélndal Q424 10,600 29 100 443 219 224
Backa 20:6 P N Gothenburg Q425 9,000 40 100 490 162 328
Total ongoing projects, >SEK100 M 77,900 163 83 1,768 1,052 716

Investment Rental value, Occupancy Total investment, Ofwhich invested, Remaining to
Developments completed or fully/partly occupied Category type Location Completed Area, sq. m. SEKM rate, % SEKM SEKM  invest, SEKM
Sjustjarnan 1 o N Malmo Q123 31,500 83 99 1,362 1,289 73
Godsfnkan 1 o/P N Malmo Q123 26,500 85 100 1,385 1,385 —
Gotaland 91 P N Jonkoping Q223 9,200 23 100 340 340 —
Aseby1:5 | N Gothenburg Q223 14,800 21 100 254 245 9
Borgarfjord 5 o R Stockholm Q223 9,300 28 45 131 131 —
Efekten13 (0] N Vasteras Q323 15,400 34 100 412 409 3
Kungséngen-Tibble 1:648 w N Stockholm Q323 15,200 20 86 303 299
Hornsberg 10 (0] R Stockholm Q423 8,700 32 85 268 245 23
Total completed projects, >SEK100 M 130,600 326 93 4,456 4,344 112
Sum total projects, >SEK 100 M 254,800 550 88 6,937 5,423 1,514

1. The Gétaland 9 property has been sold and was handed over upon conclusion of the project.

Category: O=Ofice, W=Warehouse, Lo=Logistics, P=Public sector, I=Industry

Investment type: N=New construction, R=Reconstruction
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Transactions

Divestments have re ned operations

and strengthened nances

Properties were divested for approximately

SEK 5.2 Bn during the year, which enabled further
geographic refinement of the portfolio while
strengthening the company’s balance sheet.

Atotal of 29 properties were divested in the frst half
of the year at an approximate value of SEK 3.5 Bn,
which largely comprised two properties to our
tenant Axis Communications in Lund and the Marie-
vik 27 and 30 properties, which were handed over in
April. The remaining properties that were sold com-
prised primarily smaller properties in non-priority
sub-markets and/or segments such as retail.

At the end of August, eight properties were sold
included in four transactions in Haninge, Linkoping,
Malmd and Uddevalla. The total sale price was
approximately SEK 430 M. Three of the properties
were located in Uddevalla, a locality from which
Castellum thereby withdrew completely.

CASTELLUM ANNUAL REPORT 2023

Reduced exposure to retail

In October 2023, four retail properties located in
Nykdping, Jonkoping and Linkdping were divested
for a total of approximately SEK 600 M. These divest-
ments resulted in reduced exposure to the retail
segment. At the same time, an industrial property in
Vasteras was divested for approximately SEK 300 M.

The construction of the Swedish National Courts
Administration building in J6nképing was completed
in November, and the Gotaland 9 property was
thereby signed over in December 2022.

Castellum took possession of land in previously
signed agreements such as the Sorbonne 1 property
in the Hagastaden district of Stockholm for ofice
property purposes and the Flahult 80:10 property in
Jonkdping Municipality for warehouse and logistics
purposes.

Summing up the company’s transactions for the
year, Castellum divested 48 properties for SEK 5.2 Bn,
which can be compared with 25 properties in 2022
for atotal of SEK 3.1 Bn. The divestments were in line
with the carrying amount. Property acquisitions in
2023 totalled SEK 336 M, compared to SEK 363 Bnin
the preceding year.

Thorild 12, Uddevalla

Jagmastaren 1, Linkoping
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The work of Executive Management on

material sustainability issues

The Chief Executive Oficer of Castellum bears stra-
tegic responsibility for the company’s sustainability
initiatives. This responsibility also encompasses
identifying and managing climate-related risks and
opportunities. The Chief Sustainability OFicer
pursues and develops sustainability and climate
initiatives for the Group, and reports directly to the
Chief Operating Oficer in Executive Management
onaroutine basis. The Chief Sustainability OFicer
informs Executive Management of the results of the
sustainability initiatives at least four times a year, or
when the need arises.

Executive Management annually approves the
sustainability report, and the materiality assess-
mentwhenitis updated. There has not been a need
toinaugurate a special climate committee at the
management level, since the sustainability teamin
the organisation pursues climate initiativesin an
integrated manner across the operation. The Chief
Sustainability Oficer and the other employees in
the Sustainability function are responsible for
supervising climate-related risks and opportunities,
monitoring compliance with the company’s
Sustainability policy, realising the sustainability
strategy, and achieving the sustainability goals.

Variable remuneration and efficiency

in sustainability initiatives

Castellum applies variable remuneration to senior
executives and all employees. Variable remunera-
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tionisintended to promote long-term value creation
and eficient sustainability initiatives such as energy
savings in the properties. Read more about variable
remuneration in the Corporate Governance Report,
page 110 and the Remuneration Report, which is
available on the company’s website.

Sustainability initiatives

Operational sustainability initiatives are governed
with the use of a management system that consists
of Group-wide policies, guidelines, short- and long-
term measurable goals and detailed action plans
and that ensures compliance with legislation.
Castellum follows the precautionary principle,
which isintegrated into Castellum’s Sustainability
policy and business processes, and is monitored via
the company’s environmental management system.
Employees who have questions regarding the com-
pany’s policies and Codes of Conduct can contact
Castellum’s Chief Sustainability OFicer.

To ensure and maintain systematic environmental
initiatives, the Swedish and Danish operations are
certifed under ISO 14001. Through recurring inter-
nal and external ISO audits, the company can learn
lessons that result in updated policies and proce-
dures for the purpose of addressing risks and dis-
crepancies. The aim of the sustainability initiatives
is to act, monitor, document, evaluate, and improve.

Castellum’s sustainability initiatives are built on
committed and skilled employees, as well as
routine training in sustainability. EForts to identify
and manage the impact of the operations on

Basis for sustainability initiatives

As aresponsible community developer, Castellum

is to promote sustainable development.

Castellum regards the precautionary principle,

as well as statutory and regulatory requirements,

as a minimum standard. Efective sustainability

initiatives require Castellum to:
Actin accordance with the UN Global Compact.
Promote the realisation of the UN Sustainable
Development Goals and the Paris Agreement.
Comply with Castellum’s Code of Conduct
and the Code of Conduct for suppliers. All
Castellum’s employees and partners must
understand and comply with their respective
Codes of Conduct.
Continually increase competence in
sustainability through education and
communication of sustainability issues.
Routinely monitor, report on and improve the
company’s sustainability initiatives.

humans and the environment, as well as the fnan-
cial consequences of sustainability-related risks
and possibilities, are delegated to Castellum’s sus-
tainability team. All of the company’s employees
undergo mandatory online sustainability training.
The training, which is part of the introduction for all
new employees, is divided into four diferent areas
and focuses on sustainable development, sustain-
ability initiatives, the Code of Conduct and issues in
equality and diversity. The company also conducts
‘nanolearning’, which is intended to continually train
employees in various sustainability-related areas

and issues. Additionally, targeted training courses
are held for various functions within the company,
aswell asinternal webinars to develop sustainability
know-how among employees.

These sustainability initiatives are characteristic
of the operations as awhole — both the ownership,
administration and development of the asset port-
folio and the relationships with tenants, employees,
suppliers and fnanciers. Pursuing operations sus-
tainably in turn generates more customer satis-
faction, more employee commitment and greater
proftability.
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Management of material topics (GRI 3-3)

The Planet

Future-proofng

Well-being

Social responsibility

Material sustainability
issues

What Castellum wants to
achieve

Targets

GRI Standards that Castel-
lum reports on

Castellum’s actual or
potential positive or nega-
tive impact from a perspec-
tive of the economy, the
environment, society and
human rights
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- Environmental and climate risks

- Renewable energy

- Minimise climate impact

- Eficientuse of resources

- More sustainable building materials and installations

- Partnerships with tenants for increased sustainability perfor-
mance (e.g. through waste management and green mobility)

- Adapt the properties for climate change

- Increased circularity

- Biodiversity and ecosystem services

Climate-neutral operations by 2030.

- Climate neutrality 2030 (three roadmaps)
- Energy eficiency

- Water conservation

- 100 per cent fossil-free energy

- 100o0nsolar

GRI302: Energy
GRI303: Water

GRI 304: Biodiversity
GRI 305: Emissions
GRI306: Waste

Castellum has a negative climate and environmental impact
through the use of natural resources and carbon emissions. By
using natural resources eficiently and applying the precaution-
ary principle, Castellum can reduce its negative impact. This
also means that the company can ensure a positive impact by
developing its properties so that they comply with future envi-
ronmental and climate requirements.

- Ofer successful and sustainable workplaces
- Sustainability certifcation of buildings

Long-term sustainability in the property portfolio.

- Long-term sustainability in the property portfolio.
Certifed buildings

- Reuseinall projects, and renewable material
Ecosystem services in major projects

No properties with serious climate risks

Own disclosure: Certifed buildings

Itisimportant that the operation is conducted responsibly with a
high degree of ethics and a strong moral compass in relation to
Castellum’s stakeholders. Castellum can promote a positive
impact on the business environment by imposing environmental,
social and human rights requirements in its supplier chain. If this
isnotdone, there is arisk that Castellum will have a negative
impacton its supplier chain (e.g. child labour and forced labour).
A clear focus on healthy premises and certifed properties means
Castellum has a positive impact on the environment of tenants.

- Attractive workplace

- Diversity and equal opportunity
- Occupational Health and Safety
- Healthy premises

A healthy, risk-free and inspiring workplace where
people feel committed and motivated.

This will be done with a high degree of business ethics

and assumption of responsibility.

- Lowlevel of sick leave

- Diversity

- Equality

- Increased share of anonymised recruitments.

GRI401: Employment

GRI403: Occupational Health and Safety
GRI404: Training and Education

GRI405: Diversity and Equal Opportunity
GRI416: Customer Health and Safety

The wellness and development of employees, and ofer-
ing them a safe work environment is key to the company

continuing to develop in a positive direction.

- Healthy premises

- Sustainable fnancing

- Good business ethics and anti-corruption

- Ensure sustainable supply chains

- Develop local communities (e.g. through
internships)

Workplaces that create value for the company
and its tenants.

— Growth inincome from property management
- Netinvestments

- Low fnancial risk

- 10percentinterns

— Zerowork-related accidents and ilinesses

GRI201: Economic Performance

GRI 205: Anti-corruption

GRI207: Tax

GRI 308: Supplier Environmental Assessment
GRI414: Supplier Social Assessment
GRI413: Local communities

Castellum can make a positive contribution by
acting in accordance with laws and regulations,
delivering long-term sustainable fnancial
results and paying tax. This is a condition for the
continued performance of the operation.
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Management of material topics (GRI 3-3), cont.

The Planet

Future-proofng

Well-being

Social responsibility

Responsibility and actual/
potential positive or nega-
tive impact

Limitations
inreporting

Governance of the work

Relevant policy commit-
ments

Commitments beyond
laws and guidelines

Castellum’s procedures,
projects, programmes and
initiatives

Monitoring of eficiency in
the actions taken
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Making eFicient use of resources in operations while putting
demands on suppliers and collaborating with tenants is
Castellum’s responsibility. In the respective areas, Castellum
contributes together with its suppliers and tenants to the posi-
tive and negative impact on the business environment that
occurs in conjunction with construction, purchasing, property
management and development.

The sustainability data thatis reported applies to Castellumas a
Group. Castellum focuses on its operations, from planning to
implementation and property management. Castellum also re-
ports carbon emissions from both upstream and downstreamin the
value chain. Any limitations are indicated in the respective tables.

By ensuring eficient use of materials and natural resources, as
well as eficient use of premises. Read more in the chapters
“The Planet” and “Future-proofng”.

- Sustainability policy

- Guidelines for sustainability goals

- Code of Conduct

- Code of Conduct for suppliers

- Guidelines for sustainable vehicles and travel
- Other procedures

- Climate targets validated by the SBTi

- Reportingin accordance with TCFD and the EU Taxonomy
Regulation

- Afiliated with Fossil Free Sweden

- Signed on to the UN Global Compact

- Environmental management system
- Method for climate calculations

- Sustainability training

- Webinars

- Monitoring of resource use and greenhouse gas emissions

- Monitoring resource use, environmental management
systems and product responsibility as part of Executive
Management’s annual review

- Policies are evaluated annually and adopted by the Board

- Annual Report

Castellum is responsible for placing clear requirements (environ-
mental, social and with a strong link to human rights) on suppli-
ers, and they have a great responsibility for complying with these.
Castellum is also responsible for its properties being safe for
their users and the local community. Castellum’s role in the
property industry means that the company has a direct positive
impact on our business environment through ofering healthy
premises, promoting the development of local communities and
by pursuing eforts to certify properties for sustainability.

Reporting occurs primarily for employees with supplementary
disclosures from suppliers where available. Castellum does not
report information about its tenants and users. Any limitations
are indicated in the respective tables.

By clearly structuring requirements and expectations of the
company’s suppliers.

- Sustainability policy

— Guidelines for sustainability goals
— Code of Conduct for suppliers

— Other procedures

- Certifcation of buildings
- Signed on to the UN Global Compact

— Whistleblower function
— Webinars

- Monitoring of cases in the whistleblower function on the Audit
Committee

- Monitoring of local communities

- Evaluation of suppliers on the basis of social criteria, annually
at Executive Management review

- Annual Report

Formal responsibility towards employees, and
Castellum endeavours to have a goal-oriented organi-
sation where everyone feels involved Castellum has a
directimpact on employees’ workdays in conjunction
with construction, property management and purchas-
ing. By working on diversity and equality, the company
has a positive impact on employees’ work lives

Reporting occurs primarily for employees with supple-
mentary disclosures from suppliers where available.
The company does not report information about its ten-
ants and users. Any limitations are indicated in the
respective tables.

By clearly structuring requirements and expectations
of the company’s employees.

- Sustainability policy

- Guidelines for sustainability goals

- Health and safety manual, and work environment policy
- Code of Conduct

- HR manual and Manager manual

- Internal control procedures

- Diversity and equality plan

- Other procedures

- Signed on to the UN Global Compact

Sustainability training in Code of Conduct and
diversity
- Webinars

- Monitoring of internal control

- Monitoring of diversity and equality, health and safety

- Policies are evaluated annually and adopted by the
Board

- Annual Report

Meeting tenants’ needs is the company’s
responsibility. Castellum primarily develops
properties together with its tenants, but other
stakeholder groups are also included in these
procedures. Together with tenants, Castellum
contributes to the impact on the business envi-
ronment that occurs in conjunction with con-
struction, purchasing, property management
and development.

The sustainability data that is reported applies
to Castellum as a Group. There are no limita-
tions in the reporting.

Castellum develops its properties, taking into
account current and future needs in dialogue
with tenants and other stakeholders.

— Sustainability policy
— Accounting manual
- Financial policy

- Tax policy

— Other procedures

- Signed onto the UN Global Compact
- Afiliated with WELL Portfolio

- Training in Code of Conduct
- Webinars

- Analysis of Customer Satisfaction Index (CSI)

- Policies are evaluated annually and adopted
by the Board

— Annual Report
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Sustainability strategy

Castellumis along-term property developer. By

2030, the company will be entirely climate neutral. Castellum’s sustainability agenda

Castellum’s sustainability strategy, “The sustain- The objective of Castellum’s sustainability strategy
able city 2030”, consists of four areas of focus: The is to ensure that the company, by contributing to
Planet, Future-proofng, Well-being and Social sustainable developmentin selected focus areas,

is arelevant and successful company, not just for
today, but well into the future. The strategy has
been developed through analysis, dialogue and

Responsibility. The sustainability strategy contains
21 measurable targets and is based on the material-

ity assessment; itis a part of the business strategy discussion. This strategy is primarily constructed
as well as the business and value-creation models. upon:
In 2023, Castellum adopted a new target linked to The UN Sustainable Development Goals for

2030.
The Paris Agreement.
Sweden’s road map to Fossil-Free Sweden.

climate change adaptation and reformulated its
target linked to interns. Moreover, Castellum has

adopted an additional transition plan, linked to Local and global challenges and opportunities.
tenants, that addresses the climate transition: the Identifed climate risks and opportunities.
customer journey road map. The majority of the Priorities voiced by tenants, employees and
targets are monitored on a quarterly basis and are other stakeholders.

Castellum’s ability to create shareholder value.
The company’s possibilities for making areal
diference.

reported both internally and externally. A small
number of targets are monitored on an annual basis.
The climate-related goals are scientifcally grounded
and have been validated by the Science Based
Targets initiative (SBTi).

UN Sustainable Development Goals

The nine Sustainable Development Goals that have the strongest links with Castellum’s business operations have
been integrated into our sustainability strategy. These goals were identifed in a process that analysed all of the
goals and targets.

The Planet Future-proofing Well-being Socialresponsibility

CLEAN WATER 1 CLIMATE 12 RESPONSIBLE 3 GOOD HEALTH 4 QUALITY 5 GENDER 16 PEACE AND JUSTICE

AND SANITATION ACTION 'CONSUMPTION AND WELL-BEING EDUCATION EQUALITY. STRONGINSTITUTIONS
ANDPRODUCTION .
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Goals and results

The Planet

Ongoing targets Outcome 2023
1% water conservation per year! (-) 5%
2.5% energy eficiency enhancements per year (-) 4%
Target 2025

11% reduction in energy consumption per (-) 4%
square metre compared with 2021

70% of Castellum’s properties must 64%
have an energy performance lower than

100 kWh/sq. m. per year.

100 solar PV systems in the “100 on Solar” 106
programme

Target 2030

Net-zero carbon emissions, validated by the
Science Based Targets initiative. Achieved using
the following road maps:

Net zero in Property management (Scope 1 &2). 1.9kg/sq. m.

Net zero in Project development (Scope 3). (=) 37%°

Net zero in Customer Journey (Scope 3) 3.0kg/sg.m.
100% non-fossil fuel energy 97%
Over the long term, 100% of Castellum’s 27%

properties must have an energy performance
lower than 50 kWh/sq. m. per year?

1. Inthe like-for-like portfolio. / 2. The target has not been set specifcally for 2030, but is a long-term target. / 3. The implementation was completed in late 2022. Since then, re-use has been implemented in all projects. Monitoring of the target in more detail will begin in 2024.
4. The target has a long-term perspective. Reporting will be developed over the coming years. / 5. Pertains to 2023 outcome.

CASTELLUM ANNUAL REPORT 2023
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Future-proo ng

Ongoing targets Outcome 2023
All new production and major 100%
reconstructions to be sustainability certifed

Net positive increase of ecosystem services Setas

in major projects#

requirement

Re-usein all projects?

Setas
requirement

Target 2025

50% of the portfoliois to be
sustainability certifed.

50%

Target 2030

Re-use and renewable materials must be
asignifcantelementin all projects

Over the long term, no properties will have
serious climate risks

Ongoing#

Ongoing?

o o
o

Well-being
Ongoing targets Outcome 2023
<2% short-term sick leave 1.0%
<3% long-term sick leave 1.4%
Increased share of anonymised 70%5
recruitments.4
Target 2025
40to 60% gender equality among all
occupational categories.

Women 41%

Men 59%
20% of Castellum’s employees 12%

will have international backgrounds

E 1. INTRODUCTION 2. STRATEGY 3. INVEST IN CASTELLUM 4. OPERATIONS 5. DIRECTORS’ REPORT 6. FINANCIAL REPORTS 7. OTHER
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Social responsibility

Ongoing targets Outcome 2023
10% of all employees to be interns 9%
Zero workplace injuries or work-related 19

illness among employees and suppliers
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Stakeholders
Castellumisroutinely in dialogue with the compa-
ny’s stakeholders to facilitate surveying and adapt-
ing key sustainability issues to requirements and
expectations in its business environment. Stake-
holder involvement allows Castellum to better
understand both which sustainability issues the
stakeholder groups regard as material in relation to
Castellum, and the signifcantimpact that various
sustainability issues have or could have on the busi-
ness environment and specifc stakeholder groups.
Dialogue is held in various situations and through
various channels. The general methods include
guestionnaires, e-mails, meetings and consulta-
tions. These issues are dealt with on a routine basis,
for example, at Board meetings, Executive Manage-
ment meetings and meetings with shareholders,
and in daily two-way communication with tenants,

CASTELLUM ANNUAL REPORT 2023

Castellum’s key stakeholders
Castellum has animpacton, and isimpacted by,
various stakeholder groups. The stakeholders
who have been identifed as the most central to
Castellum’s operations are:

Tenants

Owners

Lenders

Suppliers

Employees

employees, partners, suppliers and various societal
stakeholders. To ensure that the dialogues are
meaningful and that all stakeholder groups are
included, the company works with social pro-
grammes. These social programmes, with more
than 141 diferentinitiatives, are built largely on
dialogues with and analysis of the needs of various
stakeholder groups. Tenants play a key role here. In
addition to the routine dialogue, recurring interviews
are held with selected stakeholders who are experts
in sustainability in the property industry or are con-
sidered as having a major impact on-or are
impacted by - Castellum’s operations.

Material sustainability issues

Castellum routinely conducts materiality assess-
ments to identify, prioritise and establish the compa-
ny’s material sustainability issues. The latest materi-
ality assessmentwas conducted in 2021. In 2023,

Castellum reviewed the assessment and concluded
that the issues identifed remained the most relevant
for the company. The assessment is based on
Castellum’s various sustainability issues, business
intelligence, and industry analyses, and is intended
to assess what signifcantimpact the diferent issues
have on humans and the environment. The assess-
ment also takes the impact of changes in the busi-
ness environment on the company and its various
sustainability issues into consideration, and also
looks at how these in turn impact Castellum fnan-
cially over both the short and long term. The fnancial
and climate risk assessments are part of Castellum’s
TCFD reporting. Key additions to the materiality
assessment are also taken from the routine dialogues
with various stakeholder groups, and from discus-
sions with external and internal experts.

The materiality matrix on page 43 shows the
understanding of the stakeholder groups as regards
which sustainability issues are relevant to themin
their relationship with Castellum, as well as what
impact Castellum’s sustainability issues have on
the business environment. All sustainability issues
that are presented in this assessment are important
for Castellum. The priorities are based on the per-
spective of a scale of relevance from “low” to “mod-
erate” to “high” as regards impact. The fnal materi-
ality assessment is approved by management and
the Board of Directors in conjunction with the
annual strategy initiative.

Many of Castellum’s sustainability issues have a
major impact throughout the company’s value

chain; for example, on our tenants, suppliers, and in
the communities in which the company operates.
The materiality assessment has been limited to
Castellum’s own operations and the areas where
Castellum (direct impact) or the company’s busi-
ness relationships (indirectimpact) have a major
impact, or to areas where the business environment
has a majorimpact on Castellum’s operations
(directimpact).

In relation to previous materiality assessments,
some of the issues in the 2021 assessment were
deemed to have become more or less material. For
example, the issue of environmental and climate
risks is considered to be more material than previ-
ously, while the issue of developing local communi-
ties was deemed to be somewhat less material.
Reducing Castellum’s climate impact and increas-
ing the degree of circularity have been added as
material sustainability issues. No changes were
made to the materiality assessmentin 2023.

To adapt the materiality assessment to forthcoming
legislation and reporting requirements, work beganin
2023 concerning a more comprehensive double
materiality assessmentin accordance with the
requirements in the CSRD and European Sustainabil-
ity Reporting Standards (ESRS). Work focused on this
double materiality assessment will continue in 2024.

The materiality assessment forms the basis of the
company’s sustainability strategy and sustaina-
bility goals. It also forms the basis of Castellum’s
assessment of sustainability-related risks and
opportunities.
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Relevance for stakeholders in relation to Castellum

High

Medium

Low

Materiality matrix

The results of Castellum’s materiality assessment are presented in a matrix. All sustainability issues in the matrix are
considered important for the company, but they are evaluated from the perspective of low, moderate or high relevance and
impact, respectively. The colour-coding of the sustainability issues indicates which of Castellum’s four overall sustainability

areas the specifcissues fall under.

A
e © © O

© 0 0
© 0 O

(11) ® 13

14

® = @

19

Low Medium

»

High

Castellum’s impact on its business environment from a perspective of the economy, the environment, society and humanrights

Castellum’s material sustainability issues

1. Attractive workplace

2. Ofersuccessful and
sustainable workplaces

3. Healthy premises

4. Environmental and climate risks

5. Renewable energy

6. Minimise climate impact

7. Eficient use of resources

installations
9. Diversity and equal opportunity

11. Sustainable fnancing

‘ The Planet ‘ Future-proofng . Well-being
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8. More sustainable building materials and

10. Partner with customers for increased
sustainability performance (e.g. through
waste management and green mobility)

12. Adapt the properties for climate change

13. Develop local communities (e.g. through
internships)

14. Occupational Health and Safety

15. Sustainability certifcation of buildings

16. Ensure sustainable supply chains

17. Increased circularity

18. Biodiversity and ecosystem services

19. Good business ethics and anti-corruption

Social responsibility

Sustainability-related policies

Castellum’s sustainability initiatives are based on a
number of internal guidelines, for example the Codes
of Conduct and the Sustainability policy aswell as a
number of other signifcant policies and guidelines.

Code of Conduct

Castellum’s Code of Conduct clarifes the compa-
ny’s values and is intended to provide guidance for
allemployees in their daily operations. The Code of
Conductregulates how employees are to act
towards one another, tenants, suppliers, partners
and other players they encounter in their daily oper-
ations. The Code of Conduct provides guidance on
the laws and regulations that Castellum and the
company’s employees must deal with, as well as
what applies when expectations are more far-
reaching than the statutory obligation.

The Code of Conductis based on the ten princi-
ples of the UN Global Compact, the OECD Guide-
lines for Multinational Enterprises, the ILO Funda-
mental Conventions and the UN Guiding Principles
on Business and Human Rights. The Code of Conduct
is based on the four areas contained in the UN
Global Compact: human rights, working conditions,
the environment and anti-corruption.

To ensure that all employees understand the
content of the Code of Conduct, itis included in the
company’s mandatory sustainability training. The
respective Regional Managing Directors and the
CEO of the Group are responsible for compliance
with the Code of Conduct and training employees in
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it. Moreover, all employees in the Group are respon-
sible for complying with the Code of Conduct and
acting inaccordance withiit.

Departures from the Code of Conduct must be
reported and discussed with an immediate super-
visor or, if thisis impossible, with another represen-
tative of the company. Signifcant departures must
be reported to Castellum’s Compliance function,
who is also the Group’s Chief Legal Oficer, who will
inform the company’s Audit Committee. Itis also
possible for employees and external parties to
reportimproprieties through the company’s whistle-
blower function, which can be reached via the
Group’s website and intranet. This service, which
facilitates anonymous reporting of breaches of the
Code of Conduct, is managed by an external party.
All breaches that are reported via the whistleblower
function are managed in accordance with estab-
lished routines. The individual making the report will
receive aresponse within seven days, and the aimis
to maintain a dialogue with that individual. Correc-
tive measures will be taken as needed as a result of
areportbeing made.

The Code of Conductis available on Castellum’s
website.

Code of Conduct for suppliers

Castellum has the same high expectations of sup-
pliers as it does of its own employees. That is why
Castellum has developed a Code of Conduct and
contractual arrangements for suppliers that estab-
lish how suppliers are to act in the work they
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perform for Castellum. The Code of Conduct for
suppliers and the contractual arrangements clarify
that suppliers must promote sustainable develop-
ment and take responsibility for issues such as
human rights, working conditions, the environment,
business ethics and anti-corruption both in their
own operations and in relation to other partners.

The Supplier Code is based on the ten principles
of the UN Global Compact, the OECD Guidelines for
Multinational Enterprises, and the UN Guiding Prin-
ciples on Business and Human Rights. The focus is
ontheissuesthat Castellum has identifed as the
most relevant in relation to the various suppliers for
the operations.

The respective directors and project managers are
responsible for the Code of Conduct for suppliers
and keeping all employees at Castellum informed
about the Code. Castellum monitors compliance
with the Supplier Code through partnerships, dia-
logue and checks of selected large contractors, and
the ambition is to monitor all business relationships
going forward. If Castellum receives information of
supplier non-compliance, dialogue will be initiated
and support can be obtained from Castellum.
Supplier partnerships can be terminated if supplier
non-compliance continues after dialogue and
support. The Code of Conduct for suppliers also has
information about the whistleblower function and
that people who submit reports are protected
against retaliation.

The Code of Conduct for suppliersis available on
Castellum’s website.
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Sustainability policy

The Sustainability policy establishes how Castellum
is to conduct its sustainability initiatives. The work
must promote sustainable development and be an
integral and natural part of operations. The Sustain-
ability policy includes Castellum’s views on sustain-
ability and the company’s stance in relation to
climate change and the planet’s limits.

The Policy divides sustainability into three dimen-
sions: ecological, social, and fnancial sustainabil-
ity. Italso discusses how the UN Sustainable Devel-
opment Goals that Castellum has the strongest
links to have been integrated into the sustainability
strategy. The Policy covers all of Castellum’s
employees and the Board of Directors, as well as
suppliers and partners. Executive Management and
administrative management are responsible for
monitoring that this work is being carried out in
accordance with the Policy.

The Sustainability policy is available on
Castellum’s website.

Work environment handbook

The work environment handbook is based on 17
diferent areas and deals with work environment
policy, allocation of work environment responsibili-
ties, reporting and administration of overtime,
instructions for coordination responsibilities,
insourced and outsourced personnel, legislation
and the regulations of the Swedish Work Environ-
ment Authority. The work environment handbook
also contains guidelines on:

Risk assessment

Instructions for the work environment

Action plans

Safety rounds

Near-accidents, accidents, ill-health and work-
related illness

Introduction of new employees, linked to
awareness of the work environment

Firstaid and crisis support

Victimisation

Alcohol and drugs

Occupational health care linked to occupational
health and safety, work accommodations and
rehabilitation.

The work environment handbook indicates which
functionis responsible forimplementation in their
respective areas.

External guidelines that form the basis for the
Code of Conduct and Code of Conduct

for suppliers

The Code of Conduct and Code of Conduct for
suppliers are based on Castellum’s core values:
Business-Focused, Committed and Courageous
—the ten principles of human rights, labour law,
environment and anti-corruption in the UN Global
Compact, the OECD Guidelines for Multinational
Enterprises, the ILO Core Conventions and the UN
Guiding Principles on Business and Human Rights.

Work environment policy

The work environment policy is intended to create
conditions for a proper, safe work environment
without accidents and ill-health. The policy stipu-
lates that Castellumis to be an attractive workplace
free of victimisation and discrimination, where all
employees are to feel that they are included. The
policy also states that it must be a workplace with a
good physical and mental work environment. The
work environment policy clarifes how the work
environment is to be monitored, and stipulates that
Castellum take its statutory responsibility for occu-
pational health and safety for employees and
insourced personnel as well as the responsibility for
coordinating contractors in the operations.

The work environment policy is adopted by the
Board of Directors, and the CEQ is responsible for
communicating and establishing the policy in the
company.

External guidelines that form the basis for

the Sustainability policy

The Sustainability policy stipulates that Castellum
supports such international conventions and
initiatives as the UN Global Compact, the UN
Guiding Principles on Business and Human Rights,
the UN Convention on the Rights of the Child, the
UN Sustainable Development Goals, the Paris
Agreement, the OECD Guidelines for Multinational
Enterprises, the ILO Core Conventions and
Sweden’s road map for a fossil-free Sweden.
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Policies for sustainability initiatives
Aselection of the regulations that control Castellum’s sustainability initiatives is listed below. The Sustainability
policy and Codes of Conduct are externally available on Castellum’s website.

External initiatives
GRI Standards
UN Sustainable Development

External laws and guidelines
The Swedish Companies Act
The Swedish Annual Accounting

Importantinternal regulations
Sustainability policy
Work environment handbook

Act Goals Code of Conduct

The Swedish Environmental Paris Agreement Code of Conduct for suppliers
Code Sweden’s road map to Fossil- Internal environmental

The Swedish Work Environment Free Sweden management system

Act UN Global Compact Internal control processes

Building Regulations from the OECD Guidelines for
National Board of Housing, Multinational Enterprises
Building and Planning TCFD
UN Guiding Principles on ISO 14001
Business and Human Rights Science Based Targets
UN Convention on the Rights of Sustainability certifcations
the Child —EU GreenBuilding Work environment policy
EU Taxonomy Regulation - Miljébyggnad Diversity and equal opportunity
-BREEAM plan
—-LEED
- WELL
-NolICO»
Local sustainability
programmes and climate
adaptation plans
EPRASBPR

Crisis management policy
Ofice framework programme
Logistics and Warehouse
framework programme
Sustainability requirements,
smaller projects
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Accounting policies

General reporting policies

The ambitionis to include all material sustainability
issues in the Sustainability Report. No material dis-
closures have been deliberately excluded from the
2023 report. No changes have been made to histori-
cal sustainability data since the preceding year.
Castellum’s value chainis taken into accountin the
descriptions provided about impact, risks and
opportunities. Reporting will be developed as a
stage in adapting to the requirements in the CSRD
and ESRS. In climate reporting, the value chain
appears in the form of other indirect emissions
(Scope 3) included. The timeframe in the sustain-
ability report is retrospective, buta number of dis-
closures and descriptions are forward-looking with
comments where this is the case. Specifc delimita-
tions and accounting policies are commented
where applicable, as are uncertainties in estima-
tions and calculations.

Environmental and climate-related accounting
policies

Castellum limits its reporting to the properties
where the company has operational controlin
accordance with the principles of the Greenhouse
Gas protocol. Operational control was selected
since it provides Castellum with the best conditions
for reporting the statistics and data that Castellum
candirectly infuence. Properties where the tenant

is responsible for agreements regarding energy

and water deliveries and waste removal are thus
excluded. Nor does Castellum own measurement
datain cases where the tenant is responsible for the
agreement, and itis therefore dificult to report that
type of data.

Scope of the disclosures

Castellumis actively engaged inimproving access
to the relevant statistics. Having access to mea-
surement datais important for Castellum, as it
creates conditions for proper, eficient property
management in the company’s buildings. At present,
Castellum has good access to measurement data
for nearly its entire portfolio. The size of the share
of properties included in the respective indicators
is shown next to the respective key metrics. Note
that the share of potential objects to report under
absolute fgures for the respective years includes
objects sold during the year in question, excluding
land.

Castellum does not, however, have access to
complete measurement data for all its properties.
Measurement data for waste is primarily lacking due
to the fact that waste management contractors
cannot provide complete data. Measurement data
is also missing for energy and water. This is due to
changes in the portfolio from purchases and sales of
properties as well as development properties, which
makes access to the relevant data more dificult.
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In cases where the tenant s responsible for the
subscription, Castellum does not own the measure-
ment data and thus cannot reportit.

In total, Castellum owned 709 (749) properties at
the end of 2023.

No estimates

No sustainability disclosures have been estimated;
unless otherwise indicated, all measurement data
and all disclosures reported have been measured
and assured.

Normalisation

Castellum calculates key intensity metrics through
division by the total foor area of the buildings. This
is the most widely accepted method in the property
industry for comparing energy use and resource
consumption.

Castellum uses Swedish Meteorological and
Hydrological Institute (SMHI) degree days to nor-
malise energy for heating. Energy for cooling is not
currently normalised.

Segment reporting (by property type and
geography)

Castellum reports sustainability disclosures sepa-
rated into the following building types: ofices, logis-
tics, retail, public buildings, and light industry. Since
Castellum owns properties primarily in Sweden and
alesser share in Denmark and Finland, reporting the
statistics by geographical division is not relevant.
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Castellum’s own ofices are reported separately on
page 55.

Like-for-like

Castellum reports not only absolute consumption
datafor its entire portfolio, but also disclosure in the
like-for-like portfolio. The properties that have been
included in the portfolio for at least 24 months,
excluding development properties, are included in
the like-for-like portfolio under EPRA’s defnition.
With like-for-like, changes in the size and composi-
tion of the asset portfolio are taken into account.

GHG emissions

Castellum reports and monitors its greenhouse gas
emissions annually in accordance with the Green-
house Gas (GHG) Protocol. 2017 was chosen as the
base year for Castellum’s target of net-zero CO;
emissions by 2030. This is because it was the frst
year when a complete Scope 3 inventory could be
carried out. For Scope 1 and 2, and for business
travel, there is comparable data back to 2007.

The Conversion Factors table on page 53 reports
on the activities, assumptions and conversion
factors forming the basis for reporting Castellum’s
energy use and greenhouse gas emissions during
2023.1n 2021, the database with emissions factors
for the emissions under Scope 3 that are calculated
based on the spend for the current period was
replaced with a newer database, Exiobase 3. This
database is considered to be the most reliable for

these types of calculations, has updated emissions
factors that take better account of economic activi-
ties, and has improved sectoral granularity. As of
2022, infation adjustments are also applied in the
calculation of spend-based emissions estimates.
The years prior to 2022 have not been adjusted for
infation.

Energy consumption

Castellum’s reporting includes the energy that the
company purchases for its properties, as well as for
that portion of tenants’ own electricity consumption
that Castellum purchases. Reporting of the energy
purchased by Castellumis based on actual metered
consumption. The same applies for tenants’ elec-
tricity consumption. Castellum also reports on own
energy produced from solar PV systems.

Absolute energy consumption isindicated in
metric tons of CO2e, and intensity in kilogrammes
per square metre. A conversion factor of 3.6 was
used to convert from kWh to gigajoules (GJ).

Electricity produced

Intotal, 18,832 kW (11,939) of solar panels have
beeninstalled on Castellum’s properties, corre-
sponding to 130,000 square metres (83,500) of solar
panels. On afull-year basis, these generate a produc-
tion of 18,832 MWh, which corresponds to approxi-
mately 17 per cent (7) of Castellum’s total annual
electricity requirementin 2023. Castellum’s solar PV
systems generated 8,293 MWh (7,339) in 2023.

Water

Castellum reports only the water consumption of its
operations. Tenants with their own water contracts
are notincluded; nor is water used at construction
sites in conjunction with new construction.

Waste
Castellum reports the waste that the company’s
tenants generate. Waste data is obtained on 420
properties (370), corresponding to 67 per cent (54)
of total area.

Castellum does not own or report on waste data
in cases where the tenant is the subscriber. Nor is
waste from construction reported.

Employee-related accounting policies
Allemployee data is based on actual data. The
information has been compiled and assured by
Castellum’s People & Culture department. Castellum
reports data concerning all its employees in the
areas of employment, training, equality, diversity,
personnel turnover, and more. The company reports
the number of employees in full-time equivalents
(FTE) as of 31 December. The data is not broken
down by geography since the number of employees
in Castellum’s operations in Finland and Denmark,
respectively, is limited. These employees are
included in the statistics for Sweden.
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Sustainability Report

Environmental disclosures

Castellum’s asset portfolio will promote the
mitigation of global climate change. Castellum’s
operations impact the climate through GHG
emissions and the use of energy, water and natural
resources. The operations also give rise to waste.
The company’s environmental and climate act-
ivities promote enhanced efficiency of energy
use, efficient and responsible use of natural
resources, and reduced GHG emissions, waste
volumes and water use.

Climate change

Castellum’s operations have a negative impact on
the climate through their use of energy and emis-
sions of greenhouse gases. The company is actively
engaged in reducing its climate impact through
enhancing energy eficiency, tightening require-
ments in construction projects and measures to
limit global climate change. Over the long term,
Castellumis working to achieve net-zero carbon
emissions by 2030, eliminate serious climate
risks, use only fossil-free energy and reduce the
energy performance of its properties to less than
50 kWh/sg. m. per year. Castellum acknowledges
the scientifc evidence that human activity is con-
tributing negatively to climate change, and that
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exceeding the planet’s limitations entails risks.
Operations are carried outin line with the 17 UN
Sustainable Development Goals, the Paris Agree-
ment, national ambitions for a fossil-free Sweden
by 2045 and a climate-neutral EU by 2050.

Targets
Castellum’s climate targets are scientifcally based
and have been validated by SBTi. The company has
undertaken to achieve net-zero carbon emissions
in Scope 1, 2 and 3 by 2030. This means that the
company must reduce its emissions by 90 per cent
inrelation to 2017, and the remaining 10 per cent
can be climate compensated. The goal will be
achieved using the three transition plans for prop-
erty management, project development and the
customer journey. Castellum will also work to elimi-
nate all climate risks, which means that measures
are being planned for integration into long-term
maintenance and future investments for existing
properties. In conjunction with new construction,
risk analyses are carried out prior to the start of the
projectin order to adapt the property to climate
change.

Castellum also has recurring medium- and long-
term goals linked to energy use. The company must

routinely be 2.5 per cent more energy eficient per
year, and by 2025 energy use will decrease by 11 per
centcompared with 2021 and 100 solar PV systems
will be installed. The latter target was achieved
already in 2023. By 2030, Castellum’s energy use
will be entirely fossil-free and all of Castellum’s
properties will have an energy performance of less
than 50 kWh/sqg. m. per year.

Policy
Castellum’s commitment to reduce the climate
impact of its operations is governed by the compa-
ny’s Sustainability policy and Code of Conduct. The
Sustainability policy stipulates how the Group’s
climate initiatives are to be carried out. The Code of
Conduct clarifes, for example, that there must be
procedures in place to measure and monitor the
Group’s environmental impact and improve the
company’s sustainability performance.

Read more about the Sustainability policy and
Code of Conduct on pages 43-44.

Measures for climate change adaptation
Castellum sees a changed climate globally, which
means an increasing risk of problems such as rising
water levels, increased mean temperatures, and

risks of landslides and erosion. Itis believed these
climate risks will increase in frequency and intensity
over the long term, which constitutes a threat to
operations and the company’s properties. Potential
consequences for Castellum include physical
damage or direct disruptions to properties, as well
as fnancial consequences linked to necessary
measures, increased maintenance costs and, in the
worst case, obsolete properties —and thereby a loss
of rental income. To reduce the risk that negative
impacts occur, Castellumis actively engaged in
identifying climate risks and facilitating climate
adaptation in the operations in various ways.

Inrecentyears, Castellum has conducted various
analyses linked to climate change. In 2019, a climate
scenario analysis was conducted to evaluate
climate risks, transition risks and opportunities
based on two emissions scenarios linked to how
the world might look in the year 2050. The analysis
covered the impact of climate risks and opportuni-
ties on the entire company, which means that strat-
egies, operations, and fnancial consequences were
included in the analysis. The results of the climate
scenario analysis are described in more detail on
page 57-58.
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In 2022, independent experts conducted a
climate risk analysis on Castellum’s entire property
portfolio, with the physical climate risks for the
respective properties being evaluated. The purpose
of the analysis was to increase the understanding of
which physical climate risks the asset portfolio is
vulnerable to, and to identify which properties are
exposed to a greater physical climate risk than
others. The review was based primarily on a current
scenario as well as a scenario for 2100. The results
shows that fooding from precipitation, as well as
fromrising ocean levels and watercourses is the
most common climate risk in Castellum’s portfolio,
both today and in 2100. The climate risks that have
been prioritised in the analysis are those that have
the greatest likelihood of occurring in the near future
in combination with the most severe consequences
for the property. Other physical climate risks that
were identifed as relevant to the company and the
geographical location of the properties were food-
ing from oceans, heat stress, ground stability in the
form of landslides and erosion, and snowfall. In
total, 7 per cent of the property value is considered
to be vulnerable to relatively higher climate risk.

To evaluate which measures are required for the
properties to become more resilient, Castellum
conducted a more in-depth analysis in 2023 of the
properties that were identifed in the previous
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climate analysis as being at relatively higher
physical climate risk.

Expected financial effects of climate-related
risks and opportunities

Castellum’s long-term focus on assessing risks and
implementing adaptation measures will probably
mean that its operations can perform positively
despite climate change. Furthermore, with the help
of external independent experts, Castellum has
assessed and quantifed the risk of natural disasters
in its existing asset portfolio. The assessment shows
that there currently is a 10 per cent probability that
Castellum’s properties will incur costs attributable
to anatural disaster; it is estimated that these costs
willamount to just under SEK 15 M per year or SEK 3
per square metre. The assessment also shows that
thereisa 0.5 per cent probability of costs amounting
toalmost SEK 1,100 M per year, corresponding to a
cost of SEK 201 per square metre based on the
entire stock. An average per year is estimated to

be SEK 31 M, corresponding to a cost of SEK 6 per
square metre. According to the independent
experts, these costs are mainly related to fooding.
This assessment is based on historical damage that
has occurred in Castellum’s portfolio and the loca-
tion and geography of the properties, meaning that
potential protection systems or building construc-

tion are not taken into account. Natural disaster
damage in Castellum’s property portfolio has histor-
ically been limited, and the average cost of damage
from 2016 to 2022 was less than SEK 1 M per year.
Furthermore, this should primarily be regarded as
an assessment of the current situation, without
taking into account future climate changes that

will afect the overall risk exposure. For this reason,
the asset portfolio is being subjected to in-depth
assessments in order to reduce risks attributable to
specifc properties.

In the external climate risk assessments that were
conducted for all properties in Castellum’s portfolio
in 2022 and 2023, the independent experts engaged
by Castellum also examined the risk in the portfolio
of permanent fooding owing torising sea levels. In
these assessments, Tfood risks due to heavy rainfall
and proximity to watercourses were also analysed.
The results show that no properties are deemed to
be at risk of permanent fooding by 2100. The risks
that Castellum sees in these assessments are
linked primarily to temporary natural damage that
leads to temporary loss of rental income and
damage to properties that needs to be repaired. This
can occur on the property or in infrastructure that
impacts the use of the property. Itis therefore
important that climate change adaptation not only
encompasses buildings but also the company’s sur-

Sensitivity analysis for natural catastrophe

Castellum Cost (SEK M)
10-year event today 15
200-year event today 1,081

Sensitivity analysis: Increased energy prices

Increased
operating costs
Castellum (SEK M)

If energy pricesincrease by 10 per cent 86

roundings. Achieving this will require collaboration
among property owners, cities and municipalities
going forward. Based on an assumption that 1 per
cent of Castellum’s properties annually sufer
damage that leads to six months of lost rent, this
entails an estimated loss of income of SEK 48 M per
yeatr, corresponding to 1 per cent of net operating
income. In addition, there is an indirect impact

on Castellum’s operations. Examples include in-
creased global conficts, increased migration, or
shortages of food and water that could lead to
greater economic turbulence. This could, in turn,
impact Castellum and the company’s tenants.
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In 2023, in-depth climate risk assessments were
conducted by external independent experts for the
properties that were identifed as having relatively
higher risk from the 2022 climate risk assessments.
Itis believed that mitigating and alleviating the worst
of the climate risks in these properties — primarily
elevated water fows —would entail investments of
approximately SEK 82 M.

Castellum will engage further with the fndings
from the in-depth climate risk assessments in
coming years in order to make an efort to adapt
these properties as part of planned maintenance
and future investments. Prior to every investment
decision, climate risks are examined and analysed
based on an established process. Always taking
climate risks into account in conjunction with
investments reduces the likelihood of negative
fnancial consequences.

Other climate-related risks that have consequen-
ces for Castellum include energy prices. Electricity
prices have fuctuated at high levels in recent years
as aresult of global situations, and the price for
other forms of energy for heating have also been
impacted. A sensitivity analysis shows how the
company will be impacted fnancially if energy
prices increase by 10 per centin all of Castellum’s
properties. Anincrease of this kind would have
resulted in SEK 86 M in increased operating costs,
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without taking into account that some of these costs
would be passed on to tenants. Changes in energy
prices have a major impact on the company, since
57 per cent of Castellum’s total operating costs are
energy-related. Castellum is managing the situation
through various measures. Solar panels are installed
on new constructions and in accordance with the
100 on Solar project, and other energy-saving pro-
jects are being implemented. Additionally, daily
eforts are being conducted with operations in order
to obtain an eficient and optimised energy supply
throughout the company’s portfolio.

InRCP 2.6 and RCP 4.5, the climate scenarios
with the lower temperature increases, itis noted
that Castellum is not impacted by any immediate
physical climate risks that cannot be managed. In
RCP 8.5, the climate scenario with the higher tem-
perature increases, there are signifcant risks that
may have a greater fnancial impact. Itis therefore
important that investments in society continue to
reduce climate-related emissions.

The Notre Dame Global Adoption Initiative, or
ND-Gain, publishes an annual study assessing the
vulnerability of diferent countries to climate
change. Their study found that the Nordic countries
of Sweden, Denmark, Finland and Norway are con-
sidered best equipped to deal with a changing
climate.

a Monitoring

Working process for climate adaptation

Desktop analysis of Identification of climate

property portfolio

risks per property
@ Prioritising of properties

that are exposed to
climate risk

@ More in-depthrisk and

vulnerability analysis of
prioritised properties

Implementation Development of action
of measures plans
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Measures for climate change mitigation
Castellum’s more material impactis linked to the
climate impact that construction, use and manage-
ment of the properties gives rise to. To reduce the
company’s climate impact, Castellum works to
enhance energy eficiency, increase the proportion
of renewable energy and reduce GHG emissions.
Moreover, Castellum will be involved in the climate
plans and policies of its tenants and of government
agencies, it will display leadership and, to the great-
est extent possible, will inspire the industry to
reduce its climate impact.

Castellum’s transition plans for net-zero carbon emissions

Administration road map
Key metrics pertain to
kilogramme of carbon
emissions per square metre
for the total asset portfolio.

The objective for the Property managementroad plan 2022-2030, in kg CO2e per sg. m.

2022

1.9

Outcome
2022

2023

1.7

Outcome
2023

1.9

2024

1.5

2030

0.0

2025

1.2

2026 2027 2028 2029

1.0 0.7 0.5 0.2

2.3

Road map: Project

Castellum’s GHG emissions are generated primar- development 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030
in in property management andin Conjunction with Key metrics pertain savings Begin _ 15% re_:duction in 30% Ie_ss 40% Ie_ss 50% Igss 60, 70, 80 and 90% less emissions, respectively? All projects
project development. The company has designed in kilogrammes of carbon nmeevs‘su””g Eg’r:zfr'ggzgﬁrg fnli‘gs re]renv:fcsg’nns ﬁ;“\/:f;%”s emissions ‘;‘I’ienfzt‘;e
three transition plans to limitits climate impact. The emissions persquare metre i ction ' struction. struction. neutral
property management transition plan focuses on forthe p roject development  projects Begin
reducing direct and indirect emissions (Scope 1 and portfolio. :;Esi::rz?:non
Scope 2). The project development transition plan projects
contains defned targets for the annual reduction of o : .
other indirect emissi%)ns (Scope 3) and the customer Customer journey road map The objective for the Customer journey road plan 2023-2030, in kg CO2e per sg. m.
journey transition plan contains activities and targets E_’Ty metrics p?l’taig to 2023 2024 2025 2026 2027 2028 2029 2030
linkedto tenants (Scope 3). These ransitionplans ¢ oGl lC e 39 3.4 3.0 26 19 1.3 0.8 0.0

serve as atool for achieving the long-term goal of net-
zero carbon emissions by 2030, which has been vali-
dated by SBTi. The transition plans are aligned with
the Paris Agreement and are in line with the ambition
of limiting global warming to 1.5 °C. According to the
SBTi, amaximum of 10 per cent of emissions may be

for the total asset portfolio.

=

Outcome
2023

3.0

. For 2021-2024, reduction goals only pertain to new construction. The project’s carbon emissions (kg CO2e per sq. m.) for A1-A5 (materials, production, transport) are calculated and compared with estimated carbon

compensated, which means that at least 90 per cent
of the climate impact needs to be reduced compared
with the company’s climate targets.

emissions for a reference building (reference value). The reference value is unique to each project, and is produced using the SGBC method developed for NolICOz. The frst intermediate objective in 2021-2022 pertained

only to new production of ofice buildings with a total investment volume greater than SEK 50 M. Beginning in 2023, climate calculations will be made for all new construction. Climate calculations will also be made for

reconstructions and tenant adaptations over 1,000 square metres, and the fve largest climate items will be switched out. Beginning in 2024, all reconstructions and tenant adaptations will be covered regardless of size.
2.The objectives for 2026-2029 are preliminary and provide an indication of orientation with current knowledge; they can be adjusted and will be adopted at a later pointin time.
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Energy consumption (delivered by property owner) divided by property type, comparison, like-for-like (Elec-LfL, DH&C-LfL, Fuels-LfL, Energy-Int)

Offices Warehouse/Lightindustry Retail

Measurement unit 2023 2022 change, % 2023 2022 change, % 2023 2022 change, %
Total electricity consumption (Elec-LfL) MWh 68,374 73,262 -7 14,330 15,142 -5 5,524 5,800 -5
Scope of the disclosures on electricity consumption sqg. m. 259/286 259/286 — 131/191 131/191 49/75 49/75
Total district heating and cooling (DH&C-LfL) MWh 190,776 188,907 1 75,006 74,095 1 17,460 16,524 6
Scope of the disclosures on district heating and district cooling sg. m. 252/263 252/263 141/151 141/151 51/53 51/53
Total fuels (Fuels-LfL) MWh 611 763 -7 420 447 -6 125 145 -14
Scope of the disclosures on fuel sg. m. 7/7 7/7 5/5 5/5 1/1 1/1
Total energy consumption MWh 259,760 262,932 -1 89,756 89,684 0 23,109 22,469 3
Energy consumption (degree-day corrected) MWh 258,357 271,240 -5 89,462 93,402 -4 22,993 23,231 3
Energy intensity, buildings (Energy-Int) kWh/sg. m. peryear 112 113 -1 76 76 1 84 81 4
Energy intensity, buildings (degree-day corrected) kWh/sg. m. peryear 111 116 -4 76 79 -4 83 84 -1

Public sector properties Castellum total

cont. Measurement unit 2023 2022 change, % 2023 2022 change, %
Total electricity consumption (Elec-LfL) MWh 16,819 17,631 -5 105,047 111,835 -6
Scope of the disclosures on electricity consumption sg. m. 54/63 54/63 493/615 493/615
Total district heating and cooling (DH&C-LfL) MWh 42,967 40,674 6 326,209 320,199 2
Scope of the disclosures on district heating and district cooling sqg. m. 54/56 54/56 498/523 498/523
Total fuels (Fuels-LfL) MWh 0 0 0 1,156 1,355 -8
Scope of the disclosures on fuel sg. m. 0/0 0/0 13/13 13/13
Total energy consumption MWh 59,787 58,306 3 432,412 433,389 0
Energy consumption (degree-day corrected) MWh 59,158 59,933 -1 429,970 447,806 -4
Energy intensity, buildings (Energy-Int) kWh/sg. m. peryear 104 101 3 100 100 0
Energy intensity, buildings (degree-day corrected) kWh/sg. m. peryear 102 104 -2 99 103 -4
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Emissions scenarios — risks and opportunities
Castellum uses emissions scenarios to identify
fnancial and operational risks and opportunities
linked to climate changes that impact the company
over both the short and long term. The purpose is to
ensure that both operations and the property port-
folio have the conditions to manage climate changes.

Climate reporting

For four years, Castellum has provided climate
reporting in accordance with the voluntary inter-
national recommendations of the Task Force on
Climate-Related Financial Disclosures (TCFD). The
TCFD’s updated recommendations for the property
sector were also taken into account. The purpose is
to report climate-related fnancial disclosures and
make it possible for investors and other stakehold-
ersto better understand the company’s exposure to
climate-related risks and opportunities.

Two emissions scenarios: the world in 2050
In 2019, an analysis was conducted to evaluate
climate risks and opportunities based on two difer-
ent emissions scenarios linked to how the world
might look in the year 2050. The scenarios used
were developed by the UN Intergovernmental Panel
on Climate Change (IPCC):

Fulflling the Paris Agreement

Onthe beaten path
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“Fulflling the Paris Agreement” scenario isone in
which we have successfully limited the increase in
temperature to 1.5-2 °C. “On the beaten path”isa
“business as usual” scenario in which the world has
failed to make any changes and greenhouse gas
emissions continue to increase at the current rate.
Both scenarios entail risks for Castellum, but
opportunities as well. The company needs to be
resilient, adapting its operations based on changed
climate conditions both locally and nationally.

Evaluating climate risks

Castellum conducts an annual survey of all the
company’s risks based on the perspectives of likeli-
hood, impact, priority and development for a period
of up to ten years. For climate risks, Castellum has a
more long-term perspective, with an analysis based
on climate scenarios up through 2050.

As regards climate risks, both physical and transi-
tion risks that could follow from a changed climate
are assessed. Ahead of investments in new produc-
tion, the climate risks are evaluated for a building
during its technical service life, with emphasis on
precipitation, extreme weather and the risk of food-
ing. The intermediate IPCC scenario, which involves
emissions increasing up until 2040 and then taper-
ing of, is also used here. Ahead of decisions on
investment, the Chief Sustainability Oficer

assesses the investment from a sustainability per-
spective, inwhich climate change is an important
issue.

The resistance of properties to climate change
Castellumis investigating the possibilities of evalu-
ating the exposure of its property portfolio to climate
change through participation in the EU-fnanced
Carbon Risk Real Estate Monitor (CRREM) research
project. This project will defne scientifcally-based
measures to reduce carbon emissions in commer-
cial properties and housing in the property sector for
the purpose of achieving the Paris Agreement.

Ongoing measures - climate analysis

In addition to the climate scenario analysis, which
concerns both physical risks and transition risks up
through 2050, in 2023 Castellum conducted a more
in-depth analysis of the properties that were identi-
fed as being at high physical climate risk in the
climate analysis from 2022. This analysis, which

is stillin progress, is presented in more detail on
pages 48-49.

Strategies that deal with climate risks
and climate opportunities

Net-zero carbon emissions according to the
Science Based Targets initiative.
Climate-proof properties.

Production of renewable energy and energy
storage.

Enhancements to energy eficiency and
limitation of efects.

Sustainability programme for investments.
Climate requirements for larger and smaller
projects.

Sustainability certifcations and environmental
inventories of buildings.

Analysis of the physical impact of climate
change on the portfolio.

Action plans for properties vulnerable to
signifcant physical climate risk (planned).
Increased focus on circularity and re-use of
resources and materials.

W1, Castellum’s “100 p& sol”
(100 on Solar) solar PV system
7N programme
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The world in 2050

“Fulfilling the Paris Agreement” (RCP 2.6)!

— Greenhouse gas emissions - The countries of the world

halved by 2050. succeed in collaborating
- +1.5-3° C national on shared initiatives.
temperature increase in - Political decisions, taxes
Sweden. and regulations regarding
- New renewable energy greenhouse gases
technology introduced ona introduced.

large scale. - Increased regulations with
- Low energy intensity. sustainability requirements
— Dramatic changes made to regarding land use and
society, the infrastructure construction codes.
and buildings. - Changed demands from
customers and investors.

“On the beaten path” (RCP 8.5)!

- Greenhouse gas emissions - High energy intensity and

continue to increase at heavy dependence on
currentrates. fossil fuels.

- +2-4°Cnational - Political climate initiatives
temperature increase in and collaboration fail.
Sweden. - Poorerindoor climate

- Rising ocean levels. impacts peoples’ health.

— More days with extreme - Increased population and

weather and fooding. immigration to Sweden.
- Increased number of forest - Operations become more

fres. event-driven owing to
- Unchanged behaviour and extreme weather.
demands from customers

and investors.

CASTELLUM ANNUAL REPORT 2023

Emissions scenario: “Fulfilling the Paris Agreement”
Risks

Increased regulation, taxes and fees for carbon emissions, land
use, construction codes, etc.

Older properties could become obsolete.

Risk of unproftable investments if unproven technology

is used to rapidly initiate the transition.

Requirements for zero emissions of greenhouse gases
throughout the value chain; the circular economy requires major
changes in the business model.

Price increase for construction materials, transportation and
energy owing to political restrictions.

Volatile or steeper energy prices.

Increased need for investments in new technology, new
construction and existing properties.

Emissions scenario: “On the beaten path”
Risks

Water damage owing to fooding in oceanfront constructions and
low-lying zones.

Damages to roofs and fagcades owing to extreme weather such as
storms, heat waves and fres.

Decreased demand for properties located in areas at risk.

Risk of obsolete properties, since the cost of climate adaptation
measures exceeds the value.

Increased need for maintenance, repairs and periodic building
closures, as construction materials and technology are negatively
impacted by increased temperatures and a moist climate.

Increased shortages of electricity and energy, which is strongly driven

by increased electrifcation and the need for more energy in society.
Increased competition from low-price operators who lack
sustainable agendas.

Opportunities

— Increased production of solar energy and
increased use of renewable energy.

- Increased demand for innovation and new
technology.

- Increased urbanisation and need for
consolidation in core city areas make the
portfolio attractive.

- Decreased energy needs owing to
more eficient resource use.

— Changed customer and investor preferen-
ces, as well asincreased sustainability

requirements make Castellum an attractive

property owner and investment.

Opportunities

- Increased production of solar energy
and increased use of renewable
energy.

- Measures to enhance energy
eficiency become more proftable
tocarry out.

- Increased requirements for indoor
climate place demands on more
adaptable properties and districts.

- Climate-adapted properties make
Castellum a more attractive property
owner.

Potential impact on Castellum’s
financial performance

Increased investments in the
transition.

Increased costs for climate
adaptation.

Increased operating costs.

Decreased value of properties that are
not climate-adapted or are located in
risk areas.

Increased value of climate-adapted
properties.

Potential impact on Castellum’s
financial performance

Increased investments in managing
climate changes.

Increased costs for climate
adaptation.

Volatile or reduced rental incomes.
Volatile or increased energy costs.
Increase in operating costs.
Increased insurance costs.
Decreased value of properties that are
not climate-adapted or are located in
risk areas.

Increased value of climate-adapted
properties.

1. Sources: smhi.se/klimat/framtidens-klimat and TCFD, The Use of Scenario Analysis in Disclosure of Climate-Related Risks and Opportunities
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Water

Castellum’s properties use water, and the company
is working to reduce water use by 1 per cent per year.
Environmental surveys and materiality assessments
that have been conducted show that the operations
have a limited impact on water. The properties are
not located in areas that are currently marked by
high water stress. Castellum will use natural
resources eTiciently, whichis why itis important

to make eforts to reduce water use and manage
wastewater correctly.

Targets

Castellum has arecurring objective linked to water
that involves reducing water use by 1 per cent per
year in the like-for-like portfolio.

Policy

Castellum’s properties are connected to the public
water systems and use only municipal water. Dis-
charges that occur are handled by the municipal
water treatment plants, and wastewater purifcation

Total water consumption (Water-Abs, Water-Int)

is handled in accordance with environmental
requirements established by the Swedish Environ-
mental Protection Agency.

Measures for reduced water use

Castellum monitors water use in its properties and
takes measures to reduce it. The Taxonomy Regula-
tion sets requirements for the maximum water fow
for toilets and taps, which has been incorporated
into framework programs and also into guidelines
for smaller projects. By having water meters in the
properties and measuring consumption, Castellum
can identify if and when there are discrepanciesin
water fows that need attention. Castellum also
installs low-fow toilets and leak detectors, and
monitors tap aerators, which means that Castellum
reduces water consumption in conjunction with
property management as well as new construction,
extensions and reconstructions. The company is
also collects rainwater for fushing toiletson a
smaller scale.

Castellum outcome, total

Measurement unit 2023 2022 2021
Municipal water (Water-Abs) cu. m. 1,157,134 1,205,264 683,540
Water intensity, buildings (Water-Int) cu.m./sq. m., year 0.24 0.26 0.23
Scope of the disclosures on water 564/709 592/749 454/554
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Total water use by property type (Water-LfL, Water-int)
Like-for-like (LfL) comparison
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Offices Warehouse/Light industry Retail
Measurement unit 2023 2022 change, % 2023 2022 change, % 2023 2022 change, %
Municipal water (Water-LfL) cu.m. 655,539 648,362 1 216,248 290,319 -26 56,441 56,133 1
Water intensity, buildings (Water-Int) cu.m./sq.m., year 0.28 0.28 1 0.18 0.24 -26 0.20 0.20 1
Scope of the disclosures on water 261/286  261/286 155/191  155/191 53/75 53/75
Like-for-like (LfL) comparison
Public sector properties Castellum total
cont. Measurement unit 2023 2022 change, % 2023 2022 change, %
Municipal water (Water-LfL) cum. 170,358 165,082 3 1,098,586 1,159,896 -5
Water intensity, buildings (Water-Int) cu.m./cu. m,year 0.28 0.27 3 0.25 0.26 -5
Scope of the disclosures on water 59/63 59/63 528/615  528/615
Multi-year outlook: energy, carbon emissions and water
2023 2022 2021 2020 2019 2018

Absolute Intensity Absolute Intensity Absolute Intensity Absolute Intensity Absolute Intensity Absolute Intensity
Total energy consumption 458,163 98 456,099 96 291,331 91 279,419 75 316,239 88 349,014 97
Total energy consumption, normalised 455,606 97 472,129 99 294,111 92 326,287 87 340,645 95 371,220 103
1. of which actual heating 317,790 67 312,767 63 213,722 65 193,718 50 223,576 60 238,494 64
2. of which normalised heating 315,232 66 328,797 66 216,502 66 240,586 62 247,983 67 260,700 70
3. of which electricity and cooling 140,374 31 143,332 33 77,609 26 85,701 25 92,662 28 110,520 33
Total CO.e emissions for property management? 10,552 1.9 13,306 2.3 5,725 1.5 4,275 1.0 6,222 1.5 5037 1.2
of which Scope 1 292 0.1 550 0.1 322 0.1 285 0.1 458 0.1 675 0.2
of which Scope 2 (market-based) 10,260 1.8 12,756 2.2 5,403 1.4 3,990 0.9 5,764 14 4,362 1.00
Total water consumption 1,157,134 0.24 1,205,264 0.26 683,540 0.23 874,785 0.25 995,345 0.29 969,783 0.3

Absolute energy is indicated in MWh and CO; is indicated in metric tons. Intensity is indicated in kWh per square metre, and COz is indicated in kg per square metre. Absolute water is indicated cubic metres, and water intensity is

indicated in cubic metres per square metre and year.

Total energy consumption is the sum of 1 and 3. Total normalised energy use is the sum of 2and 3.
1. Thislistincludes all CO, emissions from property management (i.e. Scope 1 and 2).
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Biodiversity

Castellum will take responsibility for and promote
greater biodiversity. The objective is for all major pro-
jectstoresultinanet positive increase in ecosystem
services. Castellumis reducing the risk of negative
impact by setting internal requirements and utilising
work tools to strengthen biodiversity. Castellum’s
operations are governed by detailed development
plans, laws, and regulations. The protection of
speciesis addressed in Swedish law, and the site is
surveyed from an environmental perspective before
detailed development plans are adopted and con-
struction permits are received. Construction permits
are notreceived if biodiversity is threatened. The
majority of Castellum’s properties are located in envi-
ronments that are not protected from the perspective
of biodiversity, or do not have a high biodiversity value.

Transition plan

Castellum’s commitment to strengthening biodiver-
sity has been embedded in the company’s Sustain-
ability policy and Code of Conduct. At present, the
company’ impact on biodiversity is deemed to be
limited, and Castellum has therefore notadopted a
transition plan. Castellum will continue to focus on
and developits initiatives around biodiversity. The
company will also re-examine whether a transition
plan for biodiversity should be adopted.

Targets

Castellumis working towards the goal of there being
anet positive increase in ecosystem services in the
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major projects that the company is pursuing. The
goal isarecurring one and covers the company’s
own operations.

Policy
The Sustainability policy stipulates that Castellum
will take responsibility for and promote increases in
biodiversity. The Code of Conductdirects the
company to increase biodiversity, promote func-
tional ecosystem services and limit the use and
spread of environmentally hazardous products.
Read more about the Sustainability policy and
Code of Conduct on pages 43-44.

Measures

In 2023, Castellum continued working with ecosys-
tem services to promote biodiversity. These mea-
sures encompass Castellum’s operations, and the
company is contributing to the promotion of ecosys-
tem services by installing sedum and biotope roofs
and by placing beehives on its properties. With new
construction, the company ensures a net positive
increase in the site’s ecosystems by setting require-
ments on the project. Castellum has developed a
tool that is adapted to the company’s planning opera-
tions to ensure that the impact is always net positive.

Results

14 new construction and reconstruction projects
were under way during the year. None of this land is
located in areas that are sensitive from the perspec-
tive of biodiversity.

Use of resources and circular economy

The construction and property industry generates
approximately 30 per cent of all waste in Sweden.
These amounts of waste must decrease, and the
proportion of waste that is re-used and recycled
must increase. By using natural resources efici-
ently and promoting circular fows of materials,
Castellumwill promote a decreased negative envi-
ronmental impact. In property management, and as
part of new construction and reconstruction, the
company uses resources in the form of materials.
Waste is generated in the company’s own opera-
tions, through tenants’ operations and in conjunc-
tion with new construction, extensions and recon-
structions. Castellum focuses on re-use and on
building and managing properties from a circular
perspective.

Targets
To ensure that Castellum works eFiciently with
resources and circularity, the company has formed
arecurring long-term target linked to re-use. This
recurring target means that re-use will be a part of
all projects. By 2030, re-use and renewable materi-
als will be a signifcant element of all projects. The
objectives encompass Castellum and also include
explicit requirements for suppliers and contractors.
As part of ensuring that Castellum’s resource ini-
tiatives are eficient, targets linked to sustainability
certifcation have also been set. The recurring goal is
that all new production and all major reconstruc-
tions will be certifed for sustainability. The company

also has a medium-term goal that 50 per cent of the
portfolio will be certifed for sustainability by 2025.
At the end of 2023, the proportion of sustainability-
certifed properties was 50 per cent (45).

Policy
Castellum’s commitments linked to use of resour-
cesandacircular economy are addressed in the
company’s Sustainability policy and Code of
Conduct. The Sustainability policy and Code of
Conduct stipulate that Castellum must build and
manage from a life-cycle perspective and promote
circular models, and that re-use is to be a signifcant
portion of all projects over time. The Code of Conduct
also considers that the company must not jeopar-
dize the planet’s limits, and that waste must be
managed responsibly.

Read more about the Sustainability policy and
Code of Conduct on pages 43-44.

Measures

Sustainable materials and properties

With new construction and reconstruction, mater-
ials with a negative impact on the environment are
to be avoided. Castellum applies the Byggvaru-
beddmningen industry association assessment,
and prepares alog book in all projects to ensure that
the materials achieve a given standard. All proper-
tiesin the portfolio must also have environmental
inventories conducted so as to gain awareness

of and implement measures if environmentally
hazardous materials are identifed.
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All new production and major reconstructions
are to be sustainability certifed. In Sweden, ofice
buildings and retail premises are to be certifed
under Miljobyggnad level Gold. In specifc cases,
the Silver level may apply but an individual investi-
gation will then be required. Newly produced logis-
tics buildings are to be certifed under Miljébyggnad,
level Silver. In Denmark and Finland, ofice and retail
premises are to be certifed under BREEAM, level
Excellent, or under LEED, level Gold. LEED O+M,
minimum level Gold, will be applied in the new certi-
fcation of existing properties.

Re-Use Hierarchy

1 Preserved on site

Re-used in the project

Re-used within the organisation

Re-used by another player

Waste managed
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Waste

Castellum creates conditions for responsible man-
agement of waste by minimising and preventing
pollutants and by regarding the waste as a resource
for re-use and recycling. Castellum works systemat-
ically to reduce the amount of waste sent to landflls
and incineration and to increase the proportion of
recycled waste. That is why the company provides
waste sorting for the majority of all properties that
Castellum manages. Additionally, requirements for
waste management are set on all contractorsin
conjunction with projects. With new construction,

Proportion of properties that are environmentally certified

W Yes 92%
B No 8%

Share of projects with re-use

Defhnition of re-use: when materials
or components are used in the same
manner as the one for which they
were produced. Re-use is considered
equal to recycling. The goal for re-use
was implemented in late 2022, and
monitoring will be developed over the
coming years.

W Yes 33%
B No67%

there are requirements for the preparation of waste
plans, and requirements that are set under the Tax-
onomy Regulation have been worked into the frame-
work programme and into the sustainability require-
ments for smaller projects. Waste that is generated
in the company’s own ofices is sorted.

Inthe efort to reduce waste, having access to
waste-related data is key. Castellum works continu-
ously to increase the amount of available data and
has signed framework agreements with two waste
contractors who can provide comprehensive
waste data.

Total waste (GRI 306-3, 306-4, 306-5; Waste-Abs)
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Re-use

Castellumwill promote circular fows of materials
and apply re-use in all projects. This is a vital com-
ponentin achieving the target of net-zero emissions
by 2030. During the year, new procedures for re-use
were implemented. The procedures have been put
into concrete form with the Re-Use Hierarchy, which
isto be applied in all projects. It consists of fve
diferent steps, and means that Castellum frstly will
preserve the material on site and only as a last
resort let it go to waste.

Total (abs) in metric tons

2023 2022 2021

Hazardous waste (Waste-Abs) 68 61 34
Landfll (Waste-Abs) 0 0 0
Recycling (Waste-Abs) 54 47 26
Incineration (Waste-Abs) 14 14 8
Non-hazardous waste (Waste-Abs) 6,322 4,985 2,925
Landfll (Waste-Abs) 47 11 21
Recycling (Waste-Abs) 2,910 2,025 1,228
Incineration (Waste-Abs) 3,365 2,949 1,676
Total 6,391 5,046 2,959
Scope of the disclosures on waste 420/709 370/749 254/554
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In 2023, Castellum focused on skills develop-
ment and training in re-use. The courses focused on
diferentareas in re-use, and the training initiatives
are intended to give all employees increased com-
petence so as to work more eficiently with re-use
in their respective projects.

In 2023, Castellum developed re-use hubs and
entered partnerships with Kalltorp Bygg, Vasakronan
and Platzer. Kalltorp Bygg is opening are-use hubin
Gothenburg - Kalltorp REbygg - to promote sustain-
able construction. The re-use hub will ofer a total
solution for circular construction operations by
ofering services in re-use inventory, disassembly,
stock-keeping, reconditioning and quality review of
materials.

As an additional part of its eforts in re-use,
Castellum works with CCBuild, which is the public
sector construction industry’s shared arena for
circular construction and property management.
Castellum has been part of CCBuild since it began,
and has continued its eforts with CCBuild as atool
for re-use inventory.
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Total waste by property type (Waste-LfL)

Like-for-like (LfL) comparison

Offices Warehouse/Light industry Retail
Measurement unit 2023 2022 change, % 2023 2022 change, % 2023 2022 change, %
Hazardous waste (Waste-LfL) Metric tons 57 51 12 3 2 50 1 0 0
Landfll (Waste-LfL) Metric tons 0 0 0 0 0 0 0 0 0
Recycling (Waste-LfL) Metric tons 46 38 24 2 2 0 1 0 0
Incineration (Waste-LfL) Metric tons 12 15 21 1 0 0 0 0 0
Non-hazardous waste (Waste-LfL) Metric tons 4,334 3,431 26 361 391 -8 241 205 18
Landfll (Waste-LfL) Metric tons 17 43 60 1 0 0 0 0 0
Recycling (Waste-LfL) Metric tons 2,000 1,576 27 121 56 116 127 131 -3
Incineration (Waste-LfL) Metric tons 2,317 1,812 28 239 335 -29 114 74 54
Total Metric tons 4,391 3,482 26 364 393 -7 242 205 18
Scope of the disclosures on waste 261/286  261/286 81/191 81/191 28/75 28/75
Like-for-like (LfL) comparison
Public sector properties Castellum total
cont. Measurement unit 2023 2022 change, % 2023 2022 change, %
Hazardous waste (Waste-LfL) Metric tons 2 2 0 64 56 14
Landfll (Waste-LfL) Metric tons 0 0 0 0 0 0
Recycling (Waste-LfL) Metric tons 2 2 0 51 41 24
Incineration (Waste-LfL) Metric tons 0 0 0 13 15 -13
Non-hazardous waste (Waste-LfL) Metric tons 998 510 96 5,934 4,535 31
Landfll (Waste-LfL) Metric tons 29 2 1,350 47 44 7
Recycling (Waste-LfL) Metric tons 471 283 66 2,720 2,046 33
Incineration (Waste-LfL) Metric tons 498 224 122 3,167 2,445 30
Total Metric tons 1,000 512 95 5,997 4,591 31
Scope of the disclosures on waste 59/63 59/63 392/615  392/615

The table pertains to waste generated by tenants. Construction waste is not included. The scope shows the number of properties in the organisation

thatare included in the data reported for this indicator. Combustible waste in Sweden is used primarily as fuel for energy extraction.
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Sustainability-certified properties (excl. land)

Ware- Public Proportion

house/Light sector Castellum of

Offices industry Retail properties Projects total portfolio, %

Sales (Turnover), SEKM 3,862 679 237 891 20 5,689 61
Operating expenditure (OpEx), SEK M -361 -76 -17 -52 -5 -510 53
Capital expenditure (CapEx), SEKM -1,103 -372 -185 221 -208 -2,089 58
Property value, SEKM 59,795 9,822 3,340 14,711 761 88,429 64
Leasable area, sg. m. 1,537,131 619,393 134,697 399,151 29,162 2,719,534 50
Number of properties 135 62 21 36 3 257 36

Sales (Turnover), operating expenditure (OpEx) and capital expenditure (CapEx) follow the same defnitions as Castellum’s reporting under
the EU Taxonomy Regulation, which is presented on pages 65-71.

Number of sustainability certifications (Cert-Tot)!

Castellum
Miljobyggnad EU GreenBuilding LEED BREEAM WELL NollCO2 Total number of certifications
2023 2022 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022 change, %
Number of certifed buildings (Cert-Tot)2 60 59 35 37 52 46 114 105 2 1 2 1 263 249 6%
Certifed area (in thousands sqg. m., Cert-Tot)2 663 497 261 268 850 799 1,020 1,027 18 0 21 0 2,749 2,591 6%
Certifed area, share of total (Cert-Tot)2, % 12 9 5 4 15 14 19 18 0 0 0 0 50 45 5%

1. Certifcations pertain to property or part of property.
2. Some buildings have more than one certifcation, and to avoid double counting only one certifcation per building is counted; the table does not sum them up in the total.
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Reporting under the EU Taxonomy
Regulation

The EU Taxonomy Regulation, (EU) 2020/852, con-
stitutes a framework and shared system for deter-
mining which economic activities can be classifed
as environmentally sustainable. The Regulation is
intended to steer capital streams through investors
and the market towards more environmentally sus-
tainable investments. The Taxonomy is thus a tool
for enabling the green transition and achieving the
EU’s six environmental objectives for fulflling the
Paris Agreement.

Assessment of conformity with the Regulation

In 2021, arequirement was set for disclosures on
what proportion of the operations that is eligible
under the EU Taxonomy Regulation. As of 2022, the
company is obligated to report alignment with the
regulation on the frst two environmental objectives:
climate change mitigation and climate change
adaptation. InJuly 2023, technical screening criteria
were established for the four remaining environ-
mental objectives: sustainable use and protection
of water and marine resources (WTR), transitionto a
circular economy (CE), pollution prevention and
control (PPC), and protection and restoration of bio-
diversity and ecosystems (BIO). These technical
screening criteria defne which sectors and appurte-
nant economic activities are Taxonomy-eligible. As
aconstruction and property company, Castellum’s
entire operation is eligible under the frst two envi-
ronmental objectives (CCM and CCA) and under the
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fourth environmental objective, transitionto a
circulareconomy (CE).
The following economic activities touch on
Castellum’s entire operation:
Construction of new buildings (CCM 7.1/CE 3.2)
Renovation of existing buildings (CCM 7.2/CE 3.2)
Installation, maintenance and repair of energy
eficiency equipment (CCM 7.3)
Acquisition and ownership of buildings (CCM 7.7)

To be Taxonomy-aligned, the economic activity must
make a substantial contribution to one environmen-
tal objective and must meet the minimum social
safeguards. Moreover, the activity must do no signif-
icant harm (DSNH) to any of the other environmen-
tal objectives.

Castellum’s most material contribution is to the
frstenvironmental objective, climate change miti-
gation (CCM), and the company thus reports align-
ment only with this objective. Castellum’s assess-
ment of alignment, meaning how the company
complies with the technical screening criteriaand
does no signifcant harm to the other environ-
mental objectives, together with a description of
Castellum’s management of meeting the minimum
social safeguards, is presented in the tables on
pages 68-70.

Castellum’s focus on sustainability, energy opti-
misation of buildings, and eficient operation has a
positive impact on the portion of Castellum’s prop-
erties that are Taxonomy-aligned. This means that
the specifc properties contribute to one of the envi-

ronmental objectives and that the operations actin
accordance with the minimum social safeguards of
the Taxonomy Regulation while doing no signifcant
harm to any of the other environmental objectives.

Reporting practices

The proportion of the operation that is environmen-
tally sustainable under the EU Taxonomy Regulation
must be reported as three fnancial key metrics:
Turnover, capital expenditure (CapEx) and operating
expenditure (OpEX). The operation must identify how
large a share of these key metrics are Taxonomy-
aligned through substantial contribution to one of the
environmental objectives and confrm that they meet
the minimum social safeguards of the Taxonomy Reg-
ulation while at the same time doing no signifcant
harmto any of the other environmental objectives.

For the economic activity to be classifed as new
construction and renovation, respectively, the
investment must exceed SEK 50 M, which is
Castellum’s defnition of a major project.

The Taxonomy reporting has been checked to
avoid double counting. The risk of double counting
decreases because the company only reports on
alignment with the frst environmental objective,
climate change mitigation.

Turnover

Reporting of total turnover corresponds to the Group’s
income from the consolidated statement of compre-
hensive income, Note 2. Thisitem includes rental
income, service income and coworking income.

Capital expenditure (CapEx)

Reporting of total capital expenditure pertains to
additions to tangible assets during the year before
depreciation, appreciation and depreciation and
excluding changes in fair value. Moreover, tangible
assets originating from business combinations are
included. Refer to Note 10 New construction, ex-
tensions and reconstructions and Acquisitions.

In addition, equipment that constitutes a capital
expenditure is also covered; refer to Note 11 and
Leasing; referto Note 12.

Operating expenditure (OpEx)

Reporting of operating expenditure encompasses
the Group’s direct costs pertaining, for example, to
daily maintenance and those required for ensuring
the continued and practical function of the asset
such as routine operating costs, building renova-
tions that are not capitalised as capital expenditure,
short-term leases, and maintenance and repara-
tions. Costs for energy use are excluded from oper-
ating costs. Refer to Note 4, Operating costs and
Maintenance costs.

Contextual information
Castellum’s primary contribution is to Climate
change mitigation (CCM) and to the economic activ-
ity under 7.7 Acquisition and ownership of buildings.
The economic activities under 7.1 Construction of
new buildings and 7.7 Acquisition and ownership of
buildings are the primary economic activities in
Castellum’s operations, as well as the ones that
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Taxonomy: Nuclear and fossil gas related activities

Row

Nuclear energy related activities

The undertaking carries out, funds or has exposures to research, development, demonstration and
deployment of innovative electricity generation facilities that produce energy from nuclear processes
with minimal waste from the fuel cycle.

No

The undertaking carries out, funds or has exposures to construction and safe operation of new nuclear
installations to produce electricity or process heat, including for the purposes of district heating or
industrial processes such as hydrogen production, as well as their safety upgrades, using best available
technologies.

No

The undertaking carries out, funds or has exposures to safe operation of existing nuclear installations
that produce electricity or process heat, including for the purposes of district heating or industrial
processes such as hydrogen production from nuclear energy, as well as their safety upgrades.

Fossil gas related activities

No

The undertaking carries out, funds or has exposures to construction or operation of electricity generation
facilities that produce electricity using fossil gaseous fuels.

No

The undertaking carries out, funds or has exposures to construction, refurbishment, and operation of
combined heat/cool and power generation facilities using fossil gaseous fuels.

No

The undertaking carries out, funds or has exposures to construction, refurbishment and operation of
heat generation facilities that produce heat/cool using fossil gaseous fuels.
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Sustainability Report

Social disclosures

Castellum will be a good employer, partner,
landlord and customer. The company will take
an active partin society and contribute to urban
development that promotes integration
alongside offering healthy, productive urban
environments.

Employees
All of Castellum’s employees are to have a high
sense of wellness. The objective is a safe, healthy
workplace, free of accidents and with a good work
environment. Castellum is responsible for prevent-
ing employees from being injured physically or
psychologically, or falling sick, due to their work.
Castellumis structurally engaged in proactively
boosting employee health, preventing risks, and
avoiding work-related injuries and accidents.
Castellumis to be characterised by equal oppor-
tunity, diversity and equal rights for all. Employees
will refect the composition of society, and both
gender distribution and remuneration will be equit-
able. The company is working on systematic guide-
lines and action plans to improve equality in the
areas where there is still a prevalent imbalance.

Targets

Castellum has both recurring and medium-term
goals linked to its employees. These goals were
developed on the basis of the UN Sustainable
Development Goals, which form the foundation
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for all of Castellum’s sustainability goals. By 2025,
Castellum must be equitable in all its occupational
categories, and 20 per cent of its employees must
have an international background. The recurring
objectives are for short-term sick leave to be less
than 2 per centand long-term sick leave to be less
than 3 per cent. Additionally, Castellum will have no
workplace injuries or work-related ilinesses, and the
proportion of anonymised recruiting will increase.
These targets encompass the company’s own
operations and are linked to its own employees.

Policy

Castellum’s commitments with regard to its
employees are governed by the company’s Code

of Conduct, Sustainability policy, work environment
handbook and work environment policy as well as
other procedures and checks that concern the com-
pany’s employees. The Code of Conduct clarifes
Castellum’s position regarding human rights,
employee infuence, work environment, leadership,
working conditions, diversity, equality, and non-
discrimination. It clearly states that the company
does not allow child and forced labour, and that all
employees in Sweden are covered by collective
bargaining agreements.

Castellum’s Sustainability policy contains guide-
lines onissues concerning the company’s employ-
ees. It stipulates that the company must safeguard
its employees’ rights, wellness and work environ-

ment. Moreover, it clarifes that Castellum exercises
zero tolerance as regards harassment, victimisation
and sexual harassment, and that equality and diver-
sity are characteristic of the company.

The work environment handbook is divided into
17 diferent areas that address various topics linked
to the work environment. Itincludes guidelines and
discusses the allocation of responsibilities for occu-
pational health and safety in the company.

The purpose of the work environment policy is to
create conditions for a proper, safe work environ-
ment without accidents and ill-health. It stipulates
that Castellum is to be a workplace free of victimisa-
tion and discrimination, and that all employees are
to feel that they are included. The work environment
policy also stipulates that the work environment
must be physically and psychologically sound.

Read more about the Code of Conduct, Sustain-
ability policy, work environment handbook and work
environment policy on pages 43-44.

Measures

Diversity and equal opportunity

Equal opportunity, diversity and equal rights for all
are to characterise Castellum’s operations. Regard-
less of gender, gender identity, gender expression,
ethnicity, religion or other expression of faith, physi-
cal abilities, sexual orientation and age, everyone is
of equal worth and must be treated equally. Thatis
why Castellum works systematically with guidelines

and concrete action plans to promote a more equit-
able company.

Castellum’s diversity and equality initiatives must
promote equal treatment on issues concerning con-
ditions of employment, work conditions and devel-
opmentin the work. The company’s remuneration is
competitive and market-based. Remuneration to
Castellum’s employees is based on collective
bargaining, work tasks and the performance of the
individual employee. Performance evaluations are
conducted on aregular basis inrelation to clearly
established individual goals. These individual goals
are an important tool in the eforts around equitable
and competitive salaries. To ensure equitable sala-
ries, the pay scale is surveyed and revised on an
annual basis, with Castellum using external pay
statistics. The aim is for equal work tasks to gener-
ate equal remuneration. Immediate measures are
takenin the event of discrepancies due to gender.

Parenthood in working life is a crucial issue for an
equitable workplace. Castellum believes that it
should be possible to unify working life with parent-
hood, and therefore intends to facilitate matters
above and beyond the statutory rights to parental
allowances in Sweden. Castellum ofers employees
a pay supplement over a maximum of 180 days of
parental leave that pays approximately 90 per cent of
theregular salary. Since 2021, Castellum’s employ-
ees outside Sweden have been ofered the same
benefts for parental leave as those in Sweden.
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Every quarter, Castellum conducts an employee
survey that focuses on issues of equality, diversity
and inclusion in order to obtain information and
input from its employees. During the year,
Castellum also focused on increasing under-
standing of equality, diversity and inclusion in the
company’s People & Culture function.

Castellum must refect the composition of
society. To increase diversity among new employ-
ees, Castellum has begun working on an anony-
mised recruitment process.

Discrimination and harassment

Castellum takes a clear position on discrimination,
harassment, and sexual harassment. This is clearly
laid out in the Code of Conduct, Castellum’s work
environment policy and the equality and diversity
plan.

Allemployees undergo mandatory training in
sustainability, which also includes diversity and is
intended to prevent discrimination and harassment.
Employees have the possibility of reporting discrimi-
nation and harassment to theirimmediate super-
visor, who in turn will report the occurrence to the
Head of People & Culture. If discriminatory
behaviour or harassment is identifed, Castellum
has a defned escalation procedure in place that
pertains to reporting of incidents and corrective or
disciplinary measures. The procedure includes the
following:
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Assess the risks of discrimination, including
harassment and sexual harassment, and survey
the disciplinary measures taken.

Analyse causes of risks and obstacles.

Correct, and implement measures to prevent
discrimination and promote equal rights and
opportunities.

Monitor and analyse incidents in accordance
with Castellum’s guidelines.

Occupational health and safety
Castellumis responsible for preventing employees
from being injured physically or psychologically, or
falling sick, due to their work. To live up to its ambi-
tion, Castellum works in a structured manner to
proactively boost employee health, prevent risks,
and avoid work-related injuries and accidents.
Castellum has a statutory responsibility for the
occupational health and safety of all its own
employees and for insourced personnel who work
inthe operations. All employees are covered by
Castellum’s procedures for occupational health
and safety. Occupational health and safety work is
based on the work environment handbook, which
clarifes how the responsibilities for occupational
health and safety are allocated. The respective
Regional Managing Directors are responsible for
occupational health and safety work, and delegate
this responsibility further on into the operations.
One or more managers, supervisors or other
employees are thus tasked with preventing risks

atwork and achieving a satisfactory work environ-
ment. Employees or employers who are or have
been assigned responsibility for work environment
tasks must ensure that the knowledge concerning
the work is suficient, whichis also defnedin
Castellum’s work environment handbook. All man-
agers must have undergone systematic occupa-
tional health and safety training for the purpose of
possessing the knowledge required for the responsi-
bility they have been delegated.

Preventive work
Identifying and preventing risks to health and safety
are the foundation of Castellum’s occupational
health and safety work. The company conducts an
annual risk review and, as needed, arenewed risk
assessment for each part of the operations. Arisk
assessmentis also carried out prior to any changes
(e.g. moving premises, new tools, changes to
working methods or prior to hiring a contractor).
Taking employees’ perspectivesinto accountis
important in preventive work. Castellum’s employ-
ees have a great deal of infuence over the company’s
work environment and health initiatives. Infuence is
exercised through measures such as participationin
risk assessments, safety committees and physical
ftness groups. At Castellum, there are local safety
committees that both employer and employee
representatives take part in; the meetings are held
twice ayear. Company safety oficers have akeyrole
in occupational health and safety work, and are

partners in developing Castellum’s work environ-
ment. At Castellum, the safety oficers have the
right to halt work that is deemed to be dangerous

or could entail arisk of injury or ill-health. In
Castellum’s projects, near-accidents and accidents
must also be reported for the purpose of learning
from the experience and preventing injuries.

In assessing risks, external occupational health
service providers are hired by Castellum as needed
on the basis of expertise being necessary for investi-
gating and assessing the physical and psychological
risks that can be linked to the work environment.
The occupational health care service provider pro-
poses measures as needed and takes partin con-
ducting various risk analyses. Occupational health
care services are also an important resource when
rehabilitation studies are to be conducted and in
conjunction with work adaptation measures for
individual employees and groups of employees.
They are thus also a key element in the company’s
preventive health and safety eforts.

In 2023, Castellum:

Worked on the “Fastighetsdgarens ansvar”

[Property Owners’ Responsibilities] project,
whichisintended to safeguard the allocation

of responsibilities linked to roles and the work
environment.

Inaugurated a new digital training model linked to
the work environment and targeted at managers.

The purpose is to facilitate the process when

there is a need for training.
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Provided information at the company’s
leadership forum on how managers can use
the company’s insurance policies and external
partnersin their eforts at preventive health and
wellness in order to act quickly in the event of a
risk of ill-health.

Incident management

Castellum’s workplace-related incidents, near-
accidents and accidents are handled according to
established procedures. If an employee sufers an
occupational injury or gets into an accident at work,
or if some near-accident occurs at work, the
Managing Director of the operation concerned,

the manager concerned and the Head of People &
Culture —as well as the employee - will jointly inves-
tigate the causes so that the risk of ill health and
accidents can be prevented moving forward.
Routines and working methods will be changed

as needed in order to minimise risks. The Regional
Managing Directors of the operation concerned, or
alternately the manager concerned, must report
serious near-accidents, accidents, and/or ill-health
to the Swedish Work Environment Authority without
delay. The Regional Managing Director of the opera-
tion concerned is also responsible for reporting
work-related injuries to Castellum’s legal depart-
ment. The documentation will be used in the
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Satisfactionindex (eNPS)

2023 2022 2021
Women 43 46 37
Men 54 a7 48
20-29years 64 58 50
20-50years 59 51 41
over 50 59 40 40

systematic health and safety work so as to prevent
future accidents. Hired contractors are formally
responsible, in their capacity as employers, to
investigate and implement measures in conjunction
with workplace injuries. Itis the task of Castellum as
aproperty developer to learn from what took place
in order to apply actions in conjunction with plan-
ning and designing projects as well as regards
overall conditions for the project.

Employee survey and performance and career
development reviews

Castellum conducts the employee survey
“Castellum Experience” on a quarterly basis. The
survey comprises a number of questions that are
intended to follow up on employee commitment
and trends linked to commitment, as well as identify
the need for corrective measures. The latest mea-

surements shows commitment of 8.2 (7.9), which
can be compared with the external benchmark of
8.0. Theresults are divided into three categories:
Promoters, Passive and Detractors. The latest mea-
surementin 2023 showed that 60 per cent (47) were
Promoters, meaning employees who recommended
Castellum as an employer. The response rate in the
survey was 94 per cent (90). The survey also follows
up on psychosocial work environment issues, and
targets linked to the psychosocial work environment
are setyearly.

Allemployees are ofered quarterly performance
and career development reviews in order to setand
monitor goals, identify any need for competence
developmentand, as needed, to conduct dialogue
around creating a motivating work situation,
engagement, and well-being.

Health care

Castellum ofers its employees regular health
check-ups. The purpose of occupational health care
is towork ina manner that promotes health and is
preventive, in accordance with the intent of the
Swedish Work Environment Act. Through their
healthcare insurance, all employees have access to
several preventive health service such as telephone
supportand e-health services, which are free of
charge to use and are available round the clock.

In order to provide every employee with the proper
conditions to care for their health, all employees are
also ofered work environment check-ups at regular
intervals.

Toinspire our employees, Castellum continually
invites them to various health-promoting activities,
and these are conducted throughout the company.
Every employee also has access to a physical
ftness subsidy of SEK 5,000 per year.
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Type of employment, number of people (GRI 2-7)

Forms of employment, number of people (GRI 2-7)

Collective bargaining agreements (GRI 2-30)
The proportion of employees with collective bar-

Performance and career development review, %
(GRI1404-3, Emp-Dev)

. . 2023 2022
2023 2022 2023 2022 gaining agreements in 2023 was 95 per cent. At
Women Men  Women Men Women Men  Women Men . . Women Men Total Women Men Total
_ present, employees in Finland and Denmark do not
Full-time Permanent h llective b . . dthei Performance
employees 219 316 214 307 employees 221 316 219 308 ave collective bargaining agreements, instead their 4
Part-time Temporary terms of employment comply with the labour legis- conducted
employees 8 3 9 4 employees! 3 6 4 3 lation and insurance systems of their respective (Emp-Dev) 9 90 90 78 8 82
1. Including hourly employees. countries. Castellum does not break down performance and career develop-
ment reviews by occupational category, as the company does not
have access to this information. The information may be developed in
the next few years with a Group-wide HR system.
Employee turnover (GRI1 401-1, Emp-Turnover)
2023 2022 2021 . i .
Propor- Propor- Propor- Training and education (GRI404-1, Emp-Training)
Number tionof  Number tionof  Number tion of
Employee turnover! of people women,% ofpeople women,% ofpeople women, % Training, hours Women Men Total Leadership development, hours Women Men Total
New employees during the year2 Average number of employees Number of participating
Under 30 8 62 17 53 6 39 during the year . 227 319 546 employees 45 49 94
30-50 33 58 34 53 16 50 Average npmber of training Number of hours 484 487 971
hours during the year 6,728 9,866 16,594 L .
Over 50 9 30 12 41 4 a7 Castellum does not break down training hours by occupational
Under 30 646 1,013 1,659 category, as the company does not have access to this information.
Total new employees 50 53 63 51 25 47 30-50 4108 5255 9.363 The information may be developed in the next few years with a Group-
Proportion of new employees, % 10% 5 12 6 6 3 ’ ’ ’ wide HR system. The average cost for training per employee totalled
P ploy 0 0 Over50 1,974 3,598 5,572 SEK 20,000 for women and SEK 21,000 for men, with an average cost
Employees who left during the year Average hours per of SEK 21,000 for all employees during 2023.
Under 30 5 37 5 31 7 33 employee/year 30 31 30
30-50 21 34 38 72 21 44
Over 50 12 42 20 51 17 24 Diversity, %
Total number of leavers 38 37 63 62 45 35
Proportion of leavers, % 7% 3 12 7 11 4 - - 2023 2022
Proportion of leavers on own initiative3, % 87% 36 79 66 56 20 Proportl_o n of employees with
international backgrounds 12 10

The average cost for external new recruitment in 2023 totalled SEK 62,000 per recruit.

1. Castellum has transitioned to the Full-Time Equivalent (FTE) principle as of 2018. FTE takes into account actual work time during the year;
deductions are made, for example, for level of service and actual period of employment during the year. Example: an employee who begins

employment on 1 July and works 70 per cent up through 31 December is counted as 0.35 FTE (employed for 50 per cent of the year at 70 per cent

employment).

2. Of the new hires during the year, 22 per cent had an international background.
3. Proportion of leavers on own initiative in relation to total number of leavers.
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Diversity (GRI 405-1, Diversity-Emp) Work-related injuries and ill health (GRI 403-9, 403-10; H&S-Emp, H&S-Comp)
2023 2022 2021 2020 2023 2022 2021
Propor- Propor- Propor- Propor- Employees Suppliers Employees Suppliers Employees Suppliers
Demographic structure, Number tionof Number tionof  Number tionof  Number tion of . .
personnel of people women,% ofpeople women,% ofpeople women,% ofpeople women,% Number of work-related fatalities (H&S-Emp) 0 0 0 0 0 0
Board of Directors 6 48 5 20 7 a4 8 50 Number of workplace injuries leading to absence (LTI) 1 0 1 8 2 5
Under 30 0 0 0 . 0 _ _ _ Injury frequency rate p_er_ZO_0,00Q hour_s (LTIFR) 0.2 0 0.2 0.2 0.5 0.2
30-50 0 0 0 _ 0 _ 1 100 Number of workplace injuries with serious
consequences? 0 0 0 3 0 0
Over 50 6 48 5 20 7 44 7 43
- Injury frequency rate per 200,000 hours 0 0 0 0.1 0 0
Executive management 13 37 12 54 8 50 8 50 S
Total number of recorded workplace injuries 4 6 5 26 7 11
Under 30 0 0 0 — 0 — — — -
30-50 7 62 6 47 6 50 Injury frequency rate per 200,000 hours
- 8 53 (TRIFR, H&S-Emp) 0.7 0.14 0.9 0.5 1.7 0.3
Over50 5 12 5 42 2 58 2 50 Number of recorded workplace injuries3 not not not
Other employees, incl. management 546 42 534 42 427 43 413 40 (H&S-Comp) 9 measured 10 measured 13 measured
Under 30 51 47 45 46 37 50 29 48 Short-term sick leave in relation to total hours worked not not not
30-50 310 46 302 46 237 49 202 47 (H&S-Emp), % 1.0 measured 1.3  measured 1.1 measured
Over50 185 33 187 33 153 31 182 30 Long-term sick leave in relation to total hours worked not not not
- - ) ) . ) (work days lost, employees; H&S-Emp), % 1.4 measured 1.6 measured 1.8 measured
This table shows the demographic structure of personnel, according to age and gender, for various administrative levels. Castellum does not track - - :
the minority status of employees. Castellum has chosen not to report on the groups known as regional management groups in the company since Total sick leave inrelation to total hours worked not not not
they do not correspond to regional management groups from a global perspective but rather a national one. (absence, employees; H&S-Emp), % 2.4 measured 2.9  measured 2.9 measured
Total number of hours worked 1,157,409 8,513,103 1,090,318 10,500,7144 840,212 6,712,0894

Terms: LTI =Lost Time Injury, LTIFR = Lost Time Injury Frequency Rate, TRIFR = Total Recordable Injury Frequency Rate.

1. Nofatalities have occurred, which is why fatalities were not divided up according to workplace iliness or workplace accidents, nor is any fatality
Age distribution Women Men Total rate reported.

2. Serious injuries with more than six months of recovery, excluding fatalities.

Age distribution —number of employees (GRI 405-1)

Number of employees, o ’ o A -
L Board 297 319 546 3. Castellum’s interpretation of GRI's “Work-related ill health™. ) ) )
exct. 4. The number of hours worked for suppliers is based on an assumption that 60 per cent comprises labour costs at an hourly price of SEK 500.
Under 30 24 27 51
30-50 143 167 310
Over 50 60 125 185

Occupational Health and Safety by property type (H&S-Asset)
Like-for-like (LfL) comparison

Offices Logistics Retail Public sector properties Castellum total
2023 2022 2021 2023 2022 2021 2023 2022 2021 2023 2022 2021 2023 2022 2021
Health and safety evaluations (H&S-Asset) 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
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Sick leave, employees

2023 2022
% Women Men Total Women Men Total
Absenteeism, Castellum 3.3 1.9 2.4 3.8 2.2 2.9
Of which short-term sick leave 1.1 1.0 1.0 15 1.1 1.3
Of which long-term sick leave (counted after day 15) 2.2 0.9 1.4 2.3 11 1.6
Gender pay ratio, average (GRI 2-21, 405-2; Diversity-Pay)
2023 2022

Women, Men, Women, total Men, total Women, Men, Women, total Men, total
% base salary base salary remuneration remuneration base salary base salary remuneration remuneration
Executive Management excl. CEO (Diversity-Pay) 71 142 86 117 80 126 79 127
Managers (Diversity-Pay) 99 101 97 103 97 103 96 105
Employees (Diversity-Pay) 103 97 103 97 99 101 98 102
Gender pay ratio, median (GRI 2-21, Diversity-Pay)

2023 2022

Women, Men, Women, total Men, total Women, Men, Women, total Men, total
% base salary base salary remuneration remuneration base salary base salary remuneration remuneration
Executive Management excl. CEO 83 120 81 123 78 128 78 128
Executives 103 97 91 110 96 104 98 102
Employees 107 94 105 95 99 101 101 99
Pay ratio, highest paid relative to median (GRI 2-21, Diversity-Pay)

2023 2022

Total remuneration to CEO (highest paid), SEKM 5.1 4.8
Median annual total remuneration for all employees (excl. highest annual remuneration), SEK M 0.6 0.6
Relation between highest paid and median (excl. highest annual remuneration) 4.4 5
Median salary increase, all employees (excl. highest annual remuneration), % 3.9 2.7
Salaryincrease, CEO, 2022-2023, % 2.5 2.6

No restatement to FTE has been made. All remuneration (i.e. fxed and variable) has been included. The company’s CEO has the highest level of remuneration.

The names are indicated in the company’s remuneration report.
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Workers in the value chain

Castellum must have a positive impact on the
workers in the value chain. Castellum works with
approximately 5,500 suppliers in total, and pursuing
relationships with them in aresponsible manneris
of greatimportance. Health and safety in the supply
chainis a feld that is crucial for Castellum.

Targets
Castellumis working toward the objective of there
being no work-related injuries or illnesses among its
suppliers. This goal was developed on the basis of
the UN Sustainable Development Goals, which form
the foundation for all of Castellum’s goals.

The goal is arecurring one and covers workers in
the supply chain.

Policy
The initiatives with suppliers are based on
Castellum’s Code of Conduct for suppliers. The
starting pointis that all of Castellum’s suppliers must
comply with the Code of Conduct for suppliers. The
Supplier Code is based on the UN Global Compact,
the OECD Guidelines for Multinational Enterprises
and the UN Guiding Principles on Business and
Human Rights as well as Castellum’s own identifca-
tion of the most relevant sustainability issues. The
headers in the Code of Conduct are based on the four
main areas of the UN Global Compact: human rights,
labour, environment and anti-corruption.

Read more about the Code of Conduct for suppli-
erson page 43-44.
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Measures linked to workers in the value chain
Before new business relationships are initiated,
Castellum conducts due diligence that includes an
assessment of actual and potential risks and con-
sequences pertaining to human rights, and the
assessment encompasses butis not limited to own
employees, women, children, indigenous popula-
tions, migrant workers, outside contract labour
force and local communities.

Castellum also conducts systematic risk analyses
of the company’s suppliers for the purpose of identi-
fying suppliers with a high risk of derogations from
the company’s Code of Conduct and implementing
measures as needed. The fact that Castellum has
not identifed any high-risk suppliersis an efect of
the company hiring primarily local Swedish, Finnish
or Danish suppliers with fully developed sustain-
ability programs. During the year, no derogations
from the Code of Conduct were identifed.

If workers in the value chain discover impropri-
eties, these can be reported via Castellum’s whistle-
blower function or to theirimmediate supervisor,
who in turn will report to Castellum and the respec-
tive Regional Managing Director.

For major purchases and procurements, the
ambition is to monitor suppliers and contractorsin
accordance with Group-wide requirements. In turn,
itis the supplier classifcation that governs how the
supplier is monitored and examined, which may be
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Human rights in the supply chain

Castellum exercises zero tolerance as regards
violations of human rights and children’s rights.
Using evaluations that contain risk analyses,
reviews and a well-developed Code of Conduct
for suppliers, Castellum ensures that there are
checks in place to prevent violations of human
rights and children’s rights. The company does
not allow child labour or forced labour —in its own
operations or in the operations that suppliers
conduct on behalf of Castellum. Castellum
complies with existing international standards
such as the UN Global Compact, the UN Guiding
Principles on Business and Human Rights and the
OECD Guidelines for Multinational Enterprises.

The risk for violations of human rightsis a
component of the company’s annual risk analysis.
Over the coming years, Castellum will develop the
way in which the company reviews its operations
in order to ensure that no violations of human
rights occur in its own value chain.

through audits, inspections, questionnaires or site
visits. In every procurement, the supplier must
afirm that they have systematic sustainability pro-
grams as well as health and safety management
programs. As a part of enhancing eficiency and

imposing clear requirements in the supplier chain,
Castellum signed 26 central framework agreements
with suppliers. In 2023, Castellum purchased goods
and services for a total of SEK 7,094 M (8,750) from a
total of 5,589 (10,823) suppliers, of which the largest
suppliers with a purchase volume of more than

SEK 10 M accounted for 72 per cent (68) of the total
purchase volume.

If the supplier is not suficiently compliant with
the Code of Conduct or sustainability and health
and safety requirements, the agreement can be
cancelled. In 2023, no central supplier agreements
were cancelled as aresult of derogations linked with
the Code of Conduct for suppliers or sustainability
and health and safety requirements.

Occupational health and safety

Castellum partners with its suppliers to prevent risk
by imposing requirements and expectations as well
as dialogue and monitoring. The company sets
explicit requirements for the work environment and
assumes its statutory responsibility for coordinating
contractors who are working in the operations. Hired
contractors are formally responsible, in their capac-
ity as employers, to investigate and implement mea-
sures in conjunction with workplace injuries. As a
property developer, however, Castellum has to learn
from what took place and enact measures in con-
junction with planning and designing projects.

Suppliers in 2023 (Share of total purchase volume)

\

B Construction of residences and other buildings 32%
W Supply of heating and cooling 6%
Joinery work 4%
Technical consulting in construction and civil engineering 3%
B Landscaping and foundation work 2%
Electrical installations 2%
M Heating and plumbing works 2%
[ Technical consulting in energy, environment and plumbing 2%
Ventilation 2%
Other 46%

Through Castellum’s Code of Conduct for suppli-
ers, clear requirements in procurement documenta-
tion and instructions for suppliers, Castellum
ensures that suppliers are also working in accor-
dance with the company’s work environment
requirements.
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Community engagement

Castellumintends to be aresponsible property
owner that contributes to the communities where
the company operates. For Castellum, community
engagement means ofering healthy and productive
urban environments where people have a high
sense of well-being. The company also intends to
contribute by facilitating urban development that
encourages integration among diferent social
groups. Another important aspectis facilitating the
entry of more young people and people with varied
cultural backgrounds into the labour market.

Targets

Castellum’s community engagement objective is
for 10 per cent of its employees to be interns. The
company will also create job opportunitiesin
projects for young people and the long-term un-
employed. The objectives are recurring and are
based on the UN Sustainable Development Goals.

Policy
Castellum’s Sustainability policy states that the
company is to contribute to employment and
provide young people with opportunities to enter the
labour market and become involved inissues of
importance for societal development.

Read more about the Sustainability policy on
page 44.
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Measures to develop local communities
Castellum partners with several diferent players to
develop cities or the areas surrounding its properties.
In every city where the company operates, social pro-
grammes are developed through stakeholder analy-
ses, with current needs being identifed and anal-
ysed. Based on these results, local decisions are
taken on how Castellumis to getinvolved. Most
often, these eforts concern how Castellum can posi-
tivelyimpact the environment and improve the local
community as well as the environmentsinand
around the properties. Examples of these social pro-
grammes include city networks, sustainability net-
works and corporate associations where Castellum
cooperates with tenants, municipalities and other
partners. At present, these social programmes
encompass 100 per cent of Castellum’s properties.
To succeed inits eforts to promote more entries
into the labour market, Castellum holds stakeholder
dialogues and participates in joint projects with
other property owners and players. Castellum has
atargetthat 10 per cent of its employees are to be
interns, which the company defnes as persons who
attend a vocational school with a period as a trainee
orwho are struggling to enter the job market. The
target for interns was revised in 2023 from 4 per cent
apprentices to 10 per cent interns so as to include
the company’s new defnition. Contractorsinall
major projects are required to hire interns. For
example, the company also partners with the

Jobbsprangetinitiative, which provides academic
workers who have recently arrived in Sweden with
the opportunity to apprentice at companies.

Castellumis also actively involved in community
associations, schools and universities to ofer
young people internships and summer jobs.
Castellum’sinitiatives in sponsorship and support
of local associations focuses primarily on promot-
ing young people’s education and health. During the
year, Castellum-in partnership with My Dream Now
—arranged study visits for young people who do not
feel welcome in working life, took partin a Future
Day to inform young people about occupations in
the property industry, and ofered the company’s
employees training as class coaches to inspire
young people to various careers and paths of study.
Together with the Fryshuset and Barn till ensamma
mammor organisations, Castellum has sponsored
movie nights and Christmas gift donations.

During the year, the company sponsored organi-
sations such as BRIS, the Swedish Childhood
Cancer Fund, the Swedish Heart Lung Foundation,
Fryshuset, My Dream Now and local sports associa-
tions. Intotal, Castellum donated SEK 15.6 M (12.4)
in direct support during 2023 through sponsorships
and other initiatives, of which SEK 9.3 M (8.4) per-
tained to membership fees for industry organisa-
tions and SEK 6.3 M to charities. Moreover,
Castellumalso contributed around SEK 0.8 M (0.8)
in overheads and SEK 0.8 M (0.8) in volunteer work.

Selection of industry organisations in which
Castellumisamember

Almega

Center for Management in the Construction
Sector (CMB), part of Chalmers University of
Technology

Chamber of Commerce (Handelskammaren)
BELOK (the Swedish Energy Agency’s group for
eficientenergy use in premises)

EPRA

Fastighetsdgarna

Fossil Free Sweden

Sweden Green Building Council

Green Building Council Denmark

Green Building Council Finland

Platform for climate-neutral construction,
Gothenburg

Lokal Fardplan Malmo 2030 (LFM30)
Climate Arena Stockholm

The Trade and Industry group

UN Global Compact

CCBuild

During the year, Castellum conducted 141 difer-
entinitiatives (110) linked to social programmes.
The company ofered 51 internships, including one
through Jobbspranget, had 51 holiday workers and
enabled the completion of seven degree projects.
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Tenants

Castellumwill ofer healthy, sustainable and
high-quality properties. To ensure that properties
maintain a high standard, Castellum works with
recognised sustainability certifcation systems.

Targets

Castellum does not have any objectives linked

to tenants, but the possibilities for WELL certifca-
tion will be examined in all major projects and
investments.

Policy
Castellum’s Sustainability policy states that the
company must ofer safe and healthy environments
for people inand around its properties.

Read more about the Sustainability policy on
page 44.

Measures linked to tenants

Castellumisin continual dialogue with tenants,
linked to various situations and channels. Acom-
prehensive survey, the Customer Satisfaction Index
(CSl), is conducted every year using outside exper-
tise. The company must be aresponsive landlord
that helps its tenants become more sustainable. In
this year’s CSl survey, Castellum received a score of
71(75) from just over 1,600 respondents among its
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tenants, corresponding to aresponse rate of 55 per
cent(35).

In 2023, Castellum continued to work on signing
green leases and these now apply to all new leases.
Through the green lease agreement, Castellum and
the company's tenants can exchange environmental
data and work together to jointly contribute to an
environmentally sustainable tenancy.

Furthermore, Castellum will not use materials in
its properties that could have a negative efect on
people’s health. To avoid doing so, the Byggvaru-
beddmningen industry association assessmentis
applied while log books are maintained in all new
production. All properties must have environmental
inventories. If hazardous materials are identifed,
corrective measures will be implemented.

Onetoolin the eforts to provide healthy premises
is the WELL certifcation system, which focuses on
the people who will be present in the properties and
is based on seven areas linked to human health and
wellness. In new construction, Castellum must
always investigate the possibility of obtaining WELL
certifcation for the building. During the year, one of
Castellum’s properties (Eden i Hyllie, Malmd) was
the frstin Sweden to receive WELL Core Platinum
certifcation, whichis the highest level in the
system.

Sustainability Report

Governance-related disclosures

Castellum’s operations will be pursuedina
responsible mannerinrelation to society and its
stakeholders. These efforts are marked by a high
degree of business morals, sound business
practices, accountability and impartiality.

Responsible business

Castellum exercises zero tolerance as regards
bribery and corruption. The Code of Conduct regu-
lates how employees are to act so as not to be
exposed torisk in business ethics. The construction
and property industry involves major purchases,
and therefore arisk of corruption is greatestin
connection with major procurements.

Preventive work

Allemployees are trained in Castellum’s Code of
Conductand Code of Conduct for suppliers. The
purpose is to engage preventively against bribery

and corruption. Castellum believes that the greatest
risk lies in construction and projects, so the Code of
Conduct for suppliersis therefore applied in these
types of major procurements and agreements. The
Code clearly lays out Castellum’s expectations of its
suppliers as regards business ethics, bribery and
corruption.

Progress

In 2023, some fve business ethics cases were
reported through the whistleblower function. All
were investigated and corrective measures were
taken as needed as aresult of the reports. In 2023,
no supplier agreements were cancelled as aresult
of derogations (related to the environment, or social
or human rights) that can be associated with the
Code of Conduct for suppliers, or sustainability
and health and safety requirements.

Direct economic value generated and distributed (GR1201-1)

SEKM

2023 2022 2021 2020

Direct economic value generated

9,806 8,928 6,353 6,004

Income

9,806 8,928 6,353 6,004

Economic value distributed

6,663 7,079 5,410 4,955

Operating costs

3,240 3,089 2,007 1,669

Owners 624 1,872 1,888 1,776
Employees 603 560 490 470
Financiers 2,168 1,531 845 786
Taxes 12 15 173 247
Wider society 16 12 7 7

Economic value retained

3,143 1,849 943 1,049




81

E 1. INTRODUCTION 2. STRATEGY 3. INVEST IN CASTELLUM 4. OPERATIONS 5. DIRECTORS’ REPORT 6. FINANCIAL REPORTS 7. OTHER

Critical issues, material derogations and actions
linked to Castellum’s sustainability initiatives and
Code of Conduct are reported to the Board of Direc-
tors through its Audit Committee when such inci-
dents occur. During the year, no signifcant deroga-
tions linked to sustainability initiatives or the Code
of Conduct were identifed or reported to the Board.

In 2023 neither Castellum, the Board, nor man-
agementreceived any information on the occur-
rence of signifcantincidents that had a negative
impact on the health and safety of tenants.

Inrecent years, neither Castellum nor any repre-
sentative of the company have been sentenced for
any crime that could be linked to a derogation from
the company’s Code of Conduct, corruption, opera-
tions that inhibit competition or violations of anti-
trust legislation. Nor was Castellum ordered to
pay damages or any fnes linked to violations of en-
vironmental, work environment, or anti-monopoly
legislation in 2023.

Tax-report by country, GRI 207-4-a

Lobbying

Castellum did not make any fnancial contributions
to or otherwise remunerated political parties or
party political organisations for the purpose of
infuencing legislation.

Corporate culture

Castellumis avalue-driven company where Business-
Focused, Committed and Courageous are the core
values that guide the company in various work situa-
tions. The corporate culture governs how the com-
pany’s employees are to act towards tenants, the
business community, and one another. By keeping
the tenantin focus and being areliable partner, the
company is business-focused. By remaining de-
voted to its task and through mutual support, the
company is committed. By daring to think out of the
box and developing sustainable solutions, the com-
pany’s employees are courageous. For more informa-
tion about Castellum’s values, refer to Sustainability-
related policies on the company’s website.

2023 2022
Sweden Finland Denmark Sweden Finland Denmark
Number of employees 524 11 12 512 10 12
Assets excl. cash and cash equivalents 131,343 19,987 5,918 153,249 18,940 6,683
Income 8,682 700 424 7,962 616 350
Of which income from sales to third parties 8,682 700 424 7,962 616 350
Of which income from intra-Group transactions with other tax
jurisdictions 0 0 0 0 0 0
Income before tax -13,713 -468 -427 3,035 -760 -38
Tax paid -4 -8 0 -15 0 0
Deferred tax 3,009 19 0 -562 90 0
Netincome for the year -10,708 -457 -427 2,458 -670 -38
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Reporting according to the Task Force on
Climate-Related Financial Disclosures (TCFD)

For the ffth time, Castellum has adapted the company’s reporting in accordance with the recom-
mendations in the TCFD framework to describe how we work strategically with climate-related
risks and opportunities. In 2021, TCFD published industry-specifc recommendations. Castellum
has begunimplementing these. The table below describes the scope of the reporting and page
references are made for the respective areas. Castellum has worked further on scenario analyses
linked to climate change, which is reported on pages 47-50, 57-58 and 101.

Governance

Recommended disclosures

Strategy

Recommended disclosures

Risk management

Recommended disclosures

Indicators & goals

Recommended disclosures

A.The Board’s monitoringof  A. Climate-related risks A.The organisation’s A. The organization’s
climate-related risks and and opportunities processes for identifying indicators for evaluating
opportunities the organisation has climate-related risks. climate-related risks and
Pages 36,57,07,101,104-107 ‘dentifed. Pages 42, 47-52, 57-58, opportunities.

Pages 57-58 97-101 Pages 9-13, 40-41, 47-56

B. Management’srole B. Impact from risks and B. The organisation’s B. Emissions of Scope
regarding assessing and opportunities on the processes for managing 1,2and 3 underthe
managing climate-related organization’s operations, climate-related risks. Greenhouse Gas Protocol.
risks and opportunities. s';rategy and fnancial Pages 47-52, 57-58, 61-63, Pages 52-54
Pages 36-37, 40, 43-45, 47-52,  P'anning 65-67,97-101
57,97,101 Pages 5-6, 9-13, 47-52, 61-63

C. Preparation of the C. Integration of the C. Goals for managing

organization’s strategy
in consideration of
various climate-related
scenarios.

Pages 13,40-41,47-52, 57-58,

101

above processesin the

organisation’s general risk

management.

Pages 57-58, 97-101

climate-related risks
and opportunities.

Pages 9-13, 40-41
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GRI and EPRA index

Statement of use: Castellum Aktiebolag has reported in accordance with GRI Standards 2021 for the period 1 January-31 December 2023.

GRI 1 used: GRI 1: Foundation 2021

GRI Standard 2021 and EPRA Best Practice Recommendations on Sustainability Reporting

Omission
GRI Standard Title Disclosure Reference to EPRA disclosure Location Requirements omitted Reason Explanation
GRI 2: GENERAL DISCLOSURES 2021
The organisation and its reporting practices
2-1 Organizational details 21-22,89,103
2-2 Entities included in the organization’s sustainability reporting 36
2-3 Reporting period, frequency and contact point 36
2-4  Restatements of information 45,52
2-5  External assurance 36,87
Activities and workers
2-6  Activities, value chain and other business relationships 4,12,20-24,26-29,39-40,77-78
2-7 Employees 75,141
2-8  Workers who are notemployees Omission from 2-8 Not applicable. Castellum’s own operations are carried out solely with employees. Castellum
has aresponsibility towards working environments for suppliers who work on
the company’s properties, and reports on absences and injuries for this group.
Governance
2-9  Governance structure and composition Gov-Board (composition of the 36-37,103-106, 109,
highest governance body) 114-117,141-142
2-10 Nomination and selection of the highest governance body Gov-Select (Nomination and selection 104-105, 114-115
of the highest governance body)
2-11  Chair of the highest governance body 114-116
2-12  Role of the highest governance body in overseeing 36-37,105-106,108-111, 113
the management of impacts
2-13  Delegation of responsibility for managing impacts 36-37
2-14  Role of the highest governance body in sustainability reporting 36
2-15 Confictsofinterest Gov-Col (Process for managing 103-105, 114-115
conficts of interest)
2-16 Communication of critical concerns 36, 80-81
2-17  Collective knowledge of the highest governance body 36
2-18 Evaluation of the performance of the highest governance body 106
2-19 Remuneration policies 109-111, 141-142,
Remuneration report
2-20  Process to determine remuneration 109-110, Minutes from the
Annual General Meeting 2023
2-21  Annual total compensation ratio Diversity-Pay (Gender pay ratio) 77
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GRI Standard 2021 and EPRA Best Practice Recommendations on Sustainability Reporting

GRI Standard Title

Disclosure

Reference to EPRA
disclosure

Omission

Location Requirements omitted Reason

Explanation

Strategy, policies and practices
2-22

Statement on sustainable development strategy

5-7

2-23  Policy commitments 36-39, 43-45,72-73,77-78
2-24  Embedding policy commitments 36-37,44-45,78-79,80-81
2-25 Processes to remediate negative impacts 37-40,47-50,59, 61-62, 72-74,
77-78,80
2-26  Mechanisms for seeking advice and raising concerns 37,43-44,80-81
2-27 Compliance with laws and regulations 81
2-28 Membership associations 79
Stakeholder engagement
2-29  Approach to stakeholder engagement 42
2-30 Collective bargaining agreements 75
GRI 3: MATERIALTOPICS 2021
3-1  Process todetermine material topics 42-43
3-2 List of material topics 42-43

SPECIFIC DISCLOSURES - GRI 200: Economic topics

GRI201: Economic performance
2016

3-3 Management of material topics 12,38-39, 41, 43-45,80-81, 98-101
201-1 Directeconomic value generated and distributed 80
201-2 Financial implications and other risks and opportunities due to 48-50, 57-58 Omission Information Castellum does not report costs of actions taken to manage climate adaptation. Systems
climate change from201-2av unavailable. for calculating the data is currently missing but will be implemented in coming years.
GRI 205: Anti-corruption 2016
3-3  Management of material topics 38-39, 41, 43-45,80-81, 98, 101
205-1 Operations assessed for risks related to corruption 43,78,80-81, 98,101
205-3 Confrmed incidents of corruption and actions taken 81

GRI 206: Anti-competitive Behavior 2016

3-3 Management of material topics 36-39, 43-45, 80-81
206-1 Legal actions for anti-competitive behavior, anti-trust, and monopoly 81
practices
GRI207: Tax 2019
3-3  Management of material topics 38-39,80-81, 92,98, 113, 139-140
207-1 Approach to tax 92,113,139-140
207-2 Taxgovernance, control, and risk management 92,113,139-140
207-3 Stakeholder engagement and management of concerns to tax 80-81, 92, 139-140
207-4 Country-by-country reporting 81
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GRI Standard 2021 and EPRA Best Practice Recommendations on Sustainability Reporting

Omission

84

GRI Standard Title Disclosure

Reference to EPRA disclosure

Location

Requirements
omitted

Reason

Explanation

SPECIFIC DISCLOSURES -300: ENVIRONMENT
GRI302: Energy 2016

3-3 Management of material topics

12,36-39, 41,43-45,47-53

302-1 Energy consumption within the organization

Elec-Abs (Total electricity consumption)
DH&C-Abs (Total district heating & cooling consumption)
Fuels-Abs (Total fuel consumption)

45-46, 54-55

302-2 Energy consumption outside of the organization

Elec-Abs (Total electricity consumption)

DH&C-Abs (Total district heating & cooling consumption)
Fuels-Abs (Total fuel consumption)

Elec-LfL (Like-for-like total electricity consumption)
DH&C-LfL (Like-for-like total district heating & cooling
consumption)

Fuels-LfL (Like-for-like total fuel consumption)
Energy-Int (Building energy intensity)

45-46, 54-56

302-3 Energy intensity

Energy-Int (Building energy intensity)

46, 55-56

302-4 Reduction of energy consumption

51

GRI 303: Water and Effluents 2018

3-3 Management of material topics 12,36-37,38-39, 41, 43-45,59
303-1 Interactions with water as a shared resource Water-Abs (Total water consumption) 59-60
Water-LfL (Like-for-like total water consumption)
303-2 Management of water discharge-related impacts 59
303-5 Water consumption Water-Abs (Total water consumption) 59-60

Water-LfL (Like-for-like total water consumption)
Water-Int (Building water intensity)

GRI 304: Biodiversity 2016
3-3 Management of material topics

12,36-39,41,43-45,61

304-2 Signifcantimpacts of activities, products and services on biodiversity

61

GRI 305: Emissions 2016

3-3 Management of material topics 12,36-37,41,43-45,47,50-52
305-1 Direct (Scope 1) GHG emissions GHG-Dir-Abs (Total direct greenhouse gas (GHG) emissions) ~ 45-46, 52-55
GHG-Dir-LfL (Like-for-like direct greenhouse gas (GHG)
emissions)
GHG-Int (Greenhouse gas (GHG) emissions intensity from
building energy consumption)
305-2 Indirect (Scope 2) GHG emissions GHG-Indir-Abs (Total indirect greenhouse gas (GHG)) 52-55
GHG-Int (Greenhouse gas (GHG) emissions intensity from
building energy consumption)
305-3 Other indirect (Scope 3) GHG emissions 52-55
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Omission
Requirements
GRI Standard Title Disclosure Reference to EPRA disclosure Location omitted Reason Explanation
305-4 GHG emissions intensity GHG-Int (Greenhouse gas (GHG) emissions intensity from 52,54-55
building energy consumption)
305-5 Reduction of GHG emissions 52
GRI 306: Waste 2020
3-3 Management of material topics 12,36-39, 41, 43-45,61-63
306-1 Waste generation and signifcant waste-related impacts 61-63
306-2 Management of signifcant waste-related impacts 61-63
306-3 Waste generated Waste-Abs (Total weight of waste by disposal route) 62-63
Waste-LfL (Like-for-like total weight of waste by disposal route)
306-4 Waste diverted from disposal Waste-Abs (Total weight of waste by disposal route) 62-63
Waste-LfL (Like-for-like total weight of waste by disposal route)
306-5 Waste directed to disposal Waste-Abs (Total weight of waste by disposal route) 52,62-63

Waste-LfL (Like-for-like total weight of waste by disposal route)

GRI 308: Supplier environmental assessment 2016
3-3 Management of material topics

12-13,36-39,41,43-45,78

308-1 New suppliers that were screened using environmental criteria

78

SPECIFIC DISCLOSURES -400: Social
GRI401: Employment 2016

3-3 Management of material topics 12,36-39,41,43-45,72-74
401-1 New employee hires and employee turnover Emp-Turnover (Employee turnover and retention) 75
401-2 Benefts provided to full-time employees that are not provided to temporary or 72,142

part-time employees

GRI403: Occupational Health and Safety 2018

3-3 Management of material topics 12,36-39,41,43-45,72-74

403-1 Occupational health and safety management system 37,73

403-2 Hazard identifcation, risk assessment, and incident investigation H&S-Emp (Employee health and safety) 73-74,76

403-3 Occupational health services 73-74

403-4 Worker participation, consultation, and communication on occupational 73-74
health and safety

403-5 Worker training on occupational health and safety 73-74

403-6 Promotion of worker health 73-74

403-7 Prevention and mitigation of occupational health and safety impacts directly linked by 73-74
business relationships

403-8 Workers covered by an occupational health and safety management system 73

403-9 Work-related injuries H&S-Emp (Employee health and safety) 73-74,76

403-10 Work-related ill health H&S-Emp (Employee health and safety) 74,76-77
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Castellum’s Annual Report

The statutory annual report, which contains
the Directors’ Report and fnancial reports, is
found on pages 88-157 and 162. In accordance
with Chapter 6, Section 11 of the Swedish
Annual Accounts Act, Castellum has prepared
its statutory sustainability report as a separate
report from the Directors’ Report and it is found
on pages 4-13, 18, 27-28, 35-86, 97-101,
103-106 and 108-113.
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In central Stockholm lies the Oskaret 1 property, a well-known Jugendstil landmark that
has been carefully renovated. It houses Castellum’s own coworking company, with all
the benefts this entails in the form of meeting rooms and services.







90

E 1. INTRODUCTION 2. STRATEGY 3. INVEST IN CASTELLUM 4. OPERATIONS 5. DIRECTORS’ REPORT 6. FINANCIAL REPORTS 7. OTHER

Group net income

Income from property management

Increased fnancing costs in 2023 together with
lower income from property management from the
associated company Entrareduced income from
property management for the year to SEK 4,373 M
(4,510), corresponding to SEK 9.69 per share
(11.45). The decrease in comparison per share is
attributable primarily to the dilution efect of the
2023 fgures. Castellum’s holding in Entra contri-
buted SEK 445 M (550) to income from property
management.

Segmentinformation

Net operating

Income income
SEKM 2023 2022 2023 2022
Stockholm 2,543 2,409 1,868 1,738
West 1,829 1685 1,265 1,164
Central 1,759 1,632 1,198 1,049
Méalardalen 1,254 1,123 813 757
Oresund 1,563 1,305 1,100 861
Finland 671 609 353 316
Coworking 266 232 -31 -35
Group adjustment -79 -68 — -12
Income 9,806 8,928 6,566 5,838

Income
During the year, total income increased by 9.8 per
centto SEK 9,806 M (8,928). Income breaks down
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into rental income of SEK 8,790 M (7,971) and
service income of SEK 1,016 M (957). Coworking
accounts for SEK 266 M (233) of rental income. The
increase is attributable primarily to indexation of
rental contracts and completed projects. For the
like-for-like portfolio of investment properties, this
increase corresponds to 8.9 per cent. The average
economic occupancy rate for the year totalled
92.1percent(93.4).

Development of income

SEKM 2023 2022  Change, %
Like-for-like portfolio 8,596 7,895 8.9
Development properties 782 408
Transactions 241 461
Coworking 266 232
Group-wide -79 -68
Income 9,806 8,928 9.8

Gross leasing (i.e. the annual value of total leases)
during the year was SEK 612 M (666). Notices of
termination amounted to SEK 679 M (505), of which
SEK 59 M (8) were bankruptcies and SEK 4 M (43)
were notices of termination with more than 18
months left of contract. Net leasing for the period
thus totalled SEK-67 M (161). The time diference
between reported net leasing and the income efect
thereof is estimated to be between 9-18 months
ininvestment properties and 12-24 months for
investments in new construction, extensions and
reconstructions.

-10

-15

Net leasing
Region

Stock- Milar-  Ore-  Fin-
SEKM holm West Central dalen sund land Total
New
leasings
Existing
properties 106 97 120 40 132 26 521
Investments 41 2 19 10 19 — 9
Total 147 99 139 50 151 26 612
Terminated
Existing
properties -166 -85 -91 -49 -176 -53 -620
Bankruptcies -16 -29 -6 -3 -3 -2 -59
Total -182 -114 -97 -52 -179 -55 -679
Net leasing -35 -15 42 -2 -28 -29 -67
In2022 -3 90 10 38 23 3 161
Costs

Direct property costs totalled SEK 2,456 M (2,356).
For the like-for-like portfolio of investment properties,
thisincrease corresponds to 6.8 per cent. Property
administration was SEK 566 M (522), corresponding
to SEK 107 per square metre (99). Central administra-
tive costs totalled SEK403 M (270). The change in
central administrative costs is attributable in part to
adecision to discontinue Castellum’s innovation
company and in part to expensed capitalized admin-
istration projects, the latter of which was previously
announced. Additionally, Castellum conducted a
review of projects in line with a more limited invest-

Income from property management per share

Income from property management,
SEK/sharerolling four quarters, (bars)

20 20

Annual growth, rolling four quarters
(lines) and target 10% (dotted line)

15 15

10 10
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Risk level assessment Change in assessment of risk group since previous year

AN\
Low Moderate High V' Lower <> Unchanged Higher

Castellum’s

Management assessment

Sustainability risks
Risk Risk description
Sustainable Castellum depends on committed employees with the right skills for creating
employees competitive operations and growth. There is a risk that Castellum will not

succeed in retaining qualifed personnel, which could resultin a shortage of
competence, and that some positions cannot be immediately replaced, which
would impact operations and the ability to implement strategies over the short
term.

The company works actively with the Castellum Experience employee survey to investigate employee well-being.
Additionally, Castellum complies with collective agreements and ofers competitive, market-based remuneration
as well as competence and leadership development. Castellum has a succession plan to ensure that key functions
are not eliminated if key individuals leave the company. Furthermore, Castellum attempts to minimise dependency
onindividual persons by working on duality in conjunction with critical tasks. There is also a Safety Committee that
monitors compliance with Castellum’s work environment handbook and ensures that there are safety oficers that
employees can turn to regarding work environment issues. If an accident occurs, there are also internal procedures
and employee support services.

A4

Climate change

From a corporate perspective, climate change implies arisk of property damage
caused by weather conditions changing over time, higher water levels, higher
average temperatures and changes in the physical environment that impact
properties. Castellum believes that these risks are increasing globally over
time, with greater intensity and frequency over the long term. This could mean
increased need for investments in properties located in vulnerable areas so that
objects do not become damaged. In addition, environmental policy decisions
could impact Castellum, especially in the form of necessary investments.

Castellum works to ensure that both operations and the property portfolio have the conditions to manage
achanging climate. All investments are reviewed from a climate perspective in order to assess a property’s
sensitivity to climate change. Using climate scenario analyses that were prepared in 2019 and are reviewed
annually, Castellum can identify fhancial and operational risks and opportunities attributable to climate changes
thatimpact the company over both the short and long term. In 2022, the entire portfolio was analysed to identify
the properties that are exposed to physical climate risks. Furthermore, in-depth assessments were carried out

in 2023 to identify necessary measures in the most vulnerable properties. Refer to the in-depth explanation in
Environmental disclosures on pages 47-50 and of risks under Climate scenarios - risks and opportunities,

pages 57-58.

Operational
environmental risks

Environmental risks directly related to Castellum’s operations can include the
physical environment that impacts people and properties. Environmental risks
in the company’s operations consist primarily of the following:

- pollutants or toxic substances are found on properties and in buildings

- greenhouse gas emissions (direct and indirect)

- waste management

Castellum’s Sustainability policy, with the appurtenant appendix, defnes how the company’s operations are to be
conducted sustainably. Castellum certifes its portfolio for sustainability, sets requirements for eficient resource
management, reduces energy use and increases the proportion of renewable energy. The company conducts an
environmental inventory of the existing portfolio and during property acquisitions, in order to identify and address
environmental and health risks. Read more about the company's work on pages 9-13 and 27 and sustainability
reports on pages 35-46.

A4

Violations of the
Code of Conduct
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As amajor player in the construction and property industry, there are risks
pertaining to working environment, social responsibility, corruption and human
rights that could harm Castellum’s business and brand. These risks can be
found within the company, but also among hired suppliers and partners working
on assignments for Castellum.

Castellum endeavours to maintain an open business climate and a high level of business ethics involving safety
and respect for all people who are afected by the operations. All employees are trained in Castellum’s Codes of
Conduct, which accounts for a signifcant portion of the mandatory training in sustainability. There are two Codes
of Conduct that have been adopted by the Board of Directors: the Code of Conduct and the Code of Conduct for
suppliers. Suppliers to Castellum that are procured via a framework agreement, for example, are obligated to
comply with the Code of Conduct for suppliers. Castellum also conducts systematic risk assessments of suppliers
to identify those with a high risk of departures from the Code of Conduct and to implement measures as heeded.

<>
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Corporate governance report

Long-term perspective and decisiveness

High inflation, rising interest rates and geo-
political turbulence characterised the past year.
For Castellum, it has been a challenging and
instructive year.

The rapidly changing fnancial market impacted the
entire property sector in 2023, with higher fnancing
costs and depressed property values. One of the
main tasks of the Board in such a situation is sup-
porting executive management while maintaining a
long-term perspective. Good corporate governance
should ensure decision-making that helps address
and manage short-term challenges without losing
sight of strategic objectives.

Breadth and expertise on the Board

At the March meeting, two new members were
elected to the Board: Ann-Louise Lokholm and
Louise Richnau. During the summer, Leiv Synnes
was replaced by Pal Ahlsén on the Board. With this,
Castellum's Board of Directors expands its compe-
tence and breadth in fnancial issues, sustainability
issues and the real estate industry from an interna-
tional perspective. The function and eficiency of
the Board was assessed during the year. The results
show that the activities of the Board work are
characterized by a high level of commitment and
adiversity of experiences and perspectives when
making decisions.
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New Chief Executive Officer

In March, after athorough recruitment process,
the Board appointed a new CEO: Joacim Sjoberg.
Joacim has been a Board member of Castellum
since 2020 and thus has a good understanding and
knowledge of the company. He also has extensive
industry experience and deep knowledge of the
banking and fnancial sector.

“The rapidly changing nan-
cial market impacted the entire
property sector, with higher

nancing costs and depressed
property values. One of the main
tasks of the Board in such a
situation is supporting executive
management while maintaining
a long-term perspective.”

Financial stability for long-term value creation
During the year, the Board placed great emphasis
on the company’s fnancial stability to ensure that
the company maintains its investment-grade rating.
Through the new share issue, a series of property
sales and the unfortunate but necessary decision
to suspend the dividend, the company has signif-
cantly strengthened its fnancial position. Castellum
will stand frm even in poorer economic times and
has every opportunity to continue its journey of
growth in the Nordic region when market conditions
are right.

On behalf of the Board, | would like to thank
executive management and staf. | would also like
to thank my colleagues on the Board for their good
collaboration. Finally, a warm thanks to you, our
shareholders, for your commitment over the
pastyear.

Per Berggren
Chairman of the Board
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Corporate governance report

Sustainable and responsible corporate governance

Sound corporate governance is the foundation of a trusting relationship with shareholders and other key
stakeholders in the company’s business environment. Corporate governance is also a key componentin
running Castellum sustainably and responsibly —allin accordance with applicable laws, regulations and
best practice —and itis customised based on Castellum’s operations.

Structure for corporate governance

Shareholders and Annual External auditors

General Meeting

Nomination Committee

Corporate governance pertains to the decision-
making systems through which the owners, directly
or indirectly, control the company. This report on
Castellum’s corporate governance is presented in
accordance with the Swedish Annual Accounts Act
and the Swedish Corporate Governance Code (the
“Code”).1 Castellum Aktiebolag (publ) is a Swedish
listed company whose share is listed on Nasdaq
Stockholm Large Cap. The Company’s Board of
Directors hasits registered ofice in Gothenburg,
and the object of the company’s businessis to
acquire, manage, develop and sell real property
and securities as well as conduct other business
associated therewith —directly or indirectly through
wholly or partly owned companies.

Framework for corporate governance
Castellum’s corporate governance is regulated
through both external and internal regulations.
The external regulations include such laws and
ordinances as the Swedish Companies Act and
the Swedish Annual Accounts Act, the Code, the

CASTELLUM ANNUAL REPORT 2023

Nasdaq Stockholm Rulebook for Issuers, IFRS stan-
dards, EU accounting regulations and the UN Global
Compact. The mostimportantinternal regulations
are Castellum’s Articles of Association and internal
governing documents that address such matters as
the Board of Directors’ rules of procedure, policies,
guidelines and procedures for internal control and
risk management.

Inall respects, Castellum was in compliance with
the Code and Nasdaq’s Rulebook for Issuers as well
as best practices on the stock market during the year.

Shareholders and shares
In 2023, Castellum carried out a new share issue of
approximately SEK 10 Bn, with preferential rights for
the company’s shareholders. Through this rights
issue, share capital increased by SEK 82,100,242 to
SEK 246,300,726 and the number of shares
increased by 164,200,484 to 492,601,452.2

As of 31 December 2023, share capital totalled
SEK 246,300,726, distributed across 492,601,452
shares with a quotient value of SEK 0.50 per share.

People Committee

CEO

Board of Directors

Audit Committee

Compliance, risk and
internal control

Group functions CFO

Each share entitles the holder to one vote and carries
anequal rightto a share in Castellum’s capital.

As of 31 December 2023, 62.7 per cent of the total
share capital was owned by Swedish institutions,
funds and private individuals, and 37.3 per cent by
investors abroad. The largest owner was Akelius
Residential Property AB (publ), which owned 13.52
per cent of the outstanding shares, and was the only

Regional Managing Director

registered shareholder with holdings exceeding

10 per cent of the number of votes for all shares in
the company. Additional disclosures regarding the
share are reported in the section “The share” and
on the company’s website.

1. The Code is available at www.bolagsstyrning.se.

2. After cancellation of 17,331,000 treasury shares, corresponding to
SEK 8,665,500 in share capital, in accordance with the resolution
of the AGM on 23 March 2023.
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Annual General Meeting

The Annual General Meeting (the “AGM”) is
Castellum’s supreme decision-making body, and itis
atthe AGM that Castellum’s shareholders have the
right to take decisions concerning the company’s
afairs. Inaccordance with Castellum’s Articles of
Association, notice to attend the AGM is published in
Post- och Inrikes Tidningar and on the company’s
website. Publication of the notice to attend will be
announced in Dagens Industri. Castellum’s AGM is to
be held in Gothenburg or Stockholm during the frst
half-year after the end of every fnancial year. The
AGM resolves on suchissues as the adoption of the
company’s annual report, appropriation of the com-
pany’s profts or losses and discharging the Board
members and Chief Executive Oficer from liability.
The AGM also elects Board members and auditors,
and resolves on the establishment of a Nomination
Committee, fees to the Board of Directors and audi-
tors, and guidelines for determining salaries and
other remuneration to the CEO and Executive Man-
agement. In accordance with Castellum’s Articles of
Association, the Board has the possibility of deciding
whether shareholders will exercise their voting rights
by post prior to an AGM.

Annual General Meeting 2023

Castellum’s AGM was held on 23 March 2023 in
Stockholm. Shareholders also had the possibility of
exercising their voting rights through postal voting.
148,047,453 shares and votes were represented at
the AGM, representing 42.8 per cent of the number
of shares and votes.
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Matters that are customary for an annual general
meeting were addressed at the 2023 AGM. The
shareholders also voted to authorise the Board to
decide on a share issue with preferential rights for
the company’s shareholders of approximately
SEK 10 Bn to strengthen the company’s fnancial
position, safeguard its credit rating and facilitate
value-creating investments. The AGM resolved on
authorising the Board to decide on acquisition and
transfer of treasury shares, with the acquisition
limited to a maximum of the number of shares
corresponding to 10 per cent of all shares in the
company. The AGM also resolved to authorise the
Board to decide, on one or more occasions, on new
issues of shares corresponding to a maximum of
10 per cent of the company’s share capital at the
pointin time when the authorisation is frst utilised,
with or without deviation from the shareholders’
preferential rights. The AGM also resolved to reduce
share capital through cancellation of treasury
shares. Minutes and other documents from the
AGM are available on the company’s website.

Extraordinary General Meeting 2023

An Extraordinary General Meeting (the EGM) was
held in Stockholm on 13 July 2023. During the EGM,
itwas resolved that the Board of Directors would
continue to comprise six members, and that Pal
Ahlsénwould be elected as a new Board member
for the period up until the end of the next AGM.
Shareholders had the possibility of exercising their
voting rights through postal voting at this general
meeting as well.

Nomination Committee

Castellum’s Nomination Committee is tasked with
presenting proposals to the AGM on the number of
Board members, the composition of the Board of
Directors and proposals for remuneration to the
Board. The Nomination Committee will also present
proposals for the chairman of the Board and of the
AGM, for auditors and their remuneration, and
where applicable for changes to the instructions

for appointing the Nomination Committee.

The Nomination Committee’s proposals will be
announced at the latest in connection with the
notice to attend the AGM. Castellum’s shareholders
have the possibility of contacting the Nomination
Committee with proposals and opinions.

The 2023 Annual General Meeting

Nomination Committee members

Castellum’s Nomination Committee will comprise
the Chairman of the Board and one member
appointed by each of the four largest registered
shareholders, either by number of votes or other-
wise known to be so. In 2023, the company’s
ownership circle changed, and this table shows
the composition of the Nomination Committee
before and after the constitution of the Nomination
Committee ahead of the AGM of 2024. After these
changes, the members of the Committee together
represent roughly 24.8 per cent of the total number
of shares and votes in the company.

The 2024 Annual General Meeting

Member Appointed by owner

Member Appointed by owner

Helen Fasth Gillstedt
(Chair, Nomination

Handelsbanken Fonder

Helen Fasth Gillstedt
(Chair, Nomination

Handelsbanken Fonder

Committee) Committee)

Ralf Spann Akelius Residential Property AB Kerstin Engstrom Akelius Residential Property
(publ) AB (publ)

Patrik Tillman M2 Asset Management AB and Richard Torgerson Nordea Fonder

M2 Capital Management AB

Johannes Wingborg Lansforsakringar Johannes Wingborg Lansforsakringar
Fondforvaltning AB (publ) Fondforvaltning AB (publ)

Per Berggren - Per Berggren -

(Castellum’s Chairman (Castellum’s Chairman

of the Board) of the Board)
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Board of Directors

The Board of Directors has the overall responsibility
for Castellum’s strategy and organisation. Moreover,
the Board is responsible for electing the CEO, looking
after the interests of the company and its sharehold-
ers, and checking compliance with applicable laws,
the Articles of Association and the Code.

The Board is also responsible for establishing and
monitoring the Group’s overall, long-term strategies
and objectives as well as the budget. The Board is
responsible for issues of investments, capital struc-
ture and fnancing, and monitors the company’s
fnancial circumstances. Moreover, the Board
decides on adopting relevant policies and ensuring
long-term value creation for the operations. This
includes the company’s Code of Conduct, which
summarises the company’s responsibilities and
values.

The Board establishes rules of procedure for
Board work every year. The rules of procedure
describe the work of the Board and the allocation of
responsibility between the Board and the CEO. The
rules of procedure also indicate which topics are to
be addressed at each Board meeting, and provide
instructions regarding fnancial reporting to the
Board. The rules of procedure also prescribe that
the Board is to have an Audit Committee aswell as a
People Committee. The Committees prepare and
produce recommendations to the Board on various
matters. Members of the Committees are appointed
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yearly by the Board, and their rules of procedure are
included in the Board’s rules of procedure.

Composition of the Board

Under the Articles of Association, Castellum’s
Board is to consist of no less than four and no more
than eight members. The Articles of Association do
not contain any restrictions pertaining to the elect-
ability of Board members. The shareholders elect
the Board members at the AGM and hold ofice for
the period until the conclusion of the frst AGM fol-
lowing their appointment. In 2023, the Board con-
sisted of fve to seven members. No Board member
is entitled to remuneration upon their assignment
comingtoanend.

New Board members receive an introduction to
the company and its operations and undergo, as
needed, the stock exchange’s training programme
for board members of listed companies. Subse-
quently, the Board continually receives information
on subjects including changes to regulations, issues
that concern operations and the Board’s responsi-
bility in a listed company. The Board works continu-
ally to update its collective knowledge in sustain-
able development and the feld of ESG. Information
on the Board members, their tasks outside the
Group, and their holdings in Castellumis presented
onpages 114-115.

Chairman of the Board

The Chairman of the Board is responsible for ensuring
that Board members regularly receive, through the
agency of the CEQ, the information required to moni-
torthe Company’s fnancial position, earnings, liquid-
ity, fnancial planning and development. The Chair-
man of the Board is also obliged to carry out decisions
made by the AGM such as establishment of a Nomi-
nation Committee, and to participate in its work.

Independence of the Board

Under the Code, the majority of the Board members
elected by a General Meeting must be independentin
relation to the company and company management,
and at least two of these must also be independentin
relation to the company’s major shareholders. As of
31 December 2023, Castellum’s Board comprised six
members, of which six were independentin relation
to the company and company management, and fve
were independentin relation to the company’s major
shareholders.

Diversity policy

The Nomination Committee applies Point 4.1 of the
Code as adiversity policy in its activities, with the
goal of achieving a suitable composition (with regard
to the company’s operations, phase of development
and circumstances in general) characterised by ver-

satility and breadth as regards the competence,
experience and background of the Board members
elected by a General Meeting. The composition of
Castellum’s current Board of Directors is a suitable
one, marked by versatility and breadth as regards the
competence and experience of its members in stra-
tegically important areas for Castellum. Further-
more, an equitable gender distribution is desirable,
asrefected inthe fact that 50 per cent of Castellum’s
Board members elected by a General Meeting are
women and 50 per cent are men.

Information on the background and experience of
Board membersis presented on pages 114-115.

The activities of the Board in 2023

Castellum’s Board held 27 meetings in 2023, of
which one was the Board meeting following elec-
tion, and three Board meetings were held per capsu-
lam. According to the prevailing rules of procedure,
the Board is to hold at least seven scheduled Board
meetings per calendar year in addition to the Board
meeting following election. The CEO attends the
meetings of the Board and the Chief Legal OFiceris
the secretary. Other members of Executive Manage-
ment take part as needed. Each meeting also
addresses the issue of potential disqualifcations or
other conficts of interestin relation to any of the
issues that are to be addressed at the meeting.
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The K11 ofice property in Solna is an ultramodern buildingina
dynamic new city district that combines functionality and inspired
environments. Each ofice foor has abalcony, and the building is
crowned by a roof terrace with aview over Brunnsviken. The ground
foor has several restaurants and retail premises. The building is
BREEAM certifed, rating Excellent.
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Multi-year summary, cont.

2023 2022 2021 2020 2019 2018 2017 2016 2015 2014
Property-related key metrics
Rental value, SEK/sq. m. 1,927 1,758 1,648 1,538 1,495 1,407 1,341 1,304 1,095 1,064
Property costs, SEK/sq. m. 547 511 425 369 384 378 364 376 316 307
Net operating income, SEK/sq. m. 1,209 1,048 1,008 1,039 1,001 933 853 816 673 637
Surplus ratio, % 69 68 71 74 72 71 69 67 67 67
Economic occupancy rate, % 92.1 93.4 93.2 93.1 92.6 93.2 90.9 91.3 90.3 88.7
Investments in properties, SEK M 3,746 5,911 59,946 5,158 6,112 5,292 6,488 31,491 3,553 2,525
Leasable area at end of period, 000 square metres 5,485 5,696 5,853 4,447 4,255 4,283 4,381 4,292 3,392 3,329
Number of properties at end of period 709 749 762 642 632 647 676 665 597 583
Property value at the balance sheet date, SEK/sg. m 25,258 26,737 26,667 23,549 22,363 20,417 18,268 16,558 12,282 11,118
Financial key metrics
Return on total capital, % -6.6 0.6 8.6 7.5 8.4 10.6 10.1 11.9 10.0 6.5
Return on equity, % -14.8 2.2 22.7 13.0 14.5 22.6 20.6 20.1 21.7 9.5
Average closing interest rate, % 3.0 2.6 1.8 1.9 2.0 2.0 2.4 2.7 3.0 3.3
Interest coverage ratio, multiple 3.0 3.9 5.2 553 5.0 4.5 3.9 35 3.5 3.2
Loan-to-value ratio, property, % 43 50 45 44 43 45 47 50 49 49
Data per share?
Share price at end of period, SEK 143.30 106.06 204.81 175.32 186.49 137.22 116.26 104.92 101.39 102.57
Equity, SEK 157 202 206 146 135 122 104 90 70 61
Income from property management, SEK 9.69 11.45 10.46 10.38 9.67 9.08 7.78 7.40 6.81 6.44
Earnings after tax, SEK -25.68 4.44 35.12 17.24 17.37 22.92 18.07 17.81 12.80 5.38
Cash fow before changes in working capital, SEK 9.06 10.24 9.73 9.77 9.65 8.95 7.81 7.55 6.68 6.31
Dividend per share, SEK — — 6.38 5.80 5.46 5.12 4.45 4.20 3.57 3.35
Number of shares outstanding, thousand* 492,601 390,929 405,384 329,852 325,218 325,218 325,218 325,218 225,002 225,002
Average number of shares, thousand* 451,377 393,849 336,784 325,727 325,218 325,218 325,218 279,196 225,002 225,002
Key metrics under EPRA"
EPRA EPS (income from property management after nominal tax), SEK 9.49 11.09 9.73 9.46 8.77 8.11 7.04 6.94 6.58 6.02
EPRALTV (loan-to-value ratio, property), % 52.1 55.6 51.4 46.0 44.6 46.1 48.5 56.9 50.6 50.5
EPRANRYV (Long-term net reinstatement value), SEK 154 203 211 180 163 148 129 111 94 83
EPRA NTA (current net tangible assets), SEK 149 193 202 172 157 142 122 110 92 81
EPRANDV (disposal value), SEK 127 165 166 142 129 117 99 85 70 61
EPRAvacancy rate, % 7.9 6.7 7.8 6.8 6.7 6.4 9.2 10.0 10.3 11.2

1. Outstanding and average number of shares and key metrics based on these have been restated with the adjustment factor 1.1904 for all comparative years, corresponding to the dilution attributable to the bonus issue element of this year’s preferential
rights issue.
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Financial key metrics

Castellum presents certain fnancial key metrics that are not defned
in accordance with the IFRS. However, the company believes that
these metrics provide useful supplementary information to both
investors and Castellum management, as they facilitate evaluation of
company performance. It should be noted that, since not all compa-
nies calculate fnancial metrics in the same manner, these are not
always comparable to metrics used by other companies. These fnan-
cial metrics should therefore not be seen as a substitute for metrics
defned according to IFRS. Unless otherwise stated, the table below
presents metrics, along with their reconciliation, which are not
defned according to IFRS. Furthermore, defnitions for these metrics
also appear on page 162.
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2023 2022 2023 2022
SEK/ SEK/ SEK/ SEK/
Income from property management SEKM share  SEKM  share? Netassetvalue SEKM share SEKM sharet
Income before tax -14,608 -32.36 2,237 5.68 Equity according to the balance sheet 77,177 157 78,983 202
Reversed: Reversed:
Acquisition costs — — 7 0.02 Hybrid bonds -10,169 -21 -10,169 -26
Income from associated companies excl. Declared, undistributed dividend — — 624 2
income from property management 2,729 6.05 922 2.34 Derivatives according to the balance sheet -1,352 -3 2,747 =
Change invalues on properties 14,534 3220 3,537  8.98 Goodwill attributable to deferred tax -4,495 -9 -4,944 13
Change in values on fnancial holdings 9 0.02 57 014 Deferred tax according to the balance sheet 14,810 30 17,754 45
Change invalues on derivatives 1235 274 -2,690 -6.83 Net reinstatement value (EPRA NRV) 75,971 154 79,501 203
Impairment of goodwill 474 1.05 440 1.12 Deduction:
=Income from property management 4,373 9.69 4,510 11.45 Goodwill due to acquisition of United Spaces — — -25 -0
EPRA Earnings (Income from property Estimated real deferred tax -2,337 -5 -3,860 -10
management after tax) Net tangible assets (EPRA NTA) 73,634 149 75,616 193
Income from property management 4,373 9.69 4,510 11.45 Reversed:
Less: Derivatives according to above 1,352 3 2,747 7
Current tax, income from property management -90 -0.20 -141  -0.36 Deferred tax -12,473 -25 13,804 -35
EPRAEarnings/EPRAEPS 4,283 949 4,369 11.09 Net disposal value (EPRA NDV) 62,513 127 64,467 165
2023 2022
Average number of shares, thousand
(key metrics related to income statement)! 451,377 393,849
Number of shares outstanding, thousand
(key fnancial metrics related to balance sheet)! 492,601 390,929
1. Outstanding and average number of shares and key metrics based on these have been
restated with the adjustment factor 1.1904 for all comparative years, corresponding to the
dilution attributable to the bonus issue element of this year’s preferential rights issue.
31Dec 2023 31Dec 2023 31Dec 2023 31Dec 2022
EPRALTV Group as reported OurshareofEntra Total Castellumincl. Entra Total Castellumincl. Entra
Interest-bearing liabilities, SEKM 61,671 12,869 74,540 91,124
Hybrid bonds, SEK M 10,169 0 10,169 10,169
Currency portion of market value of hedges for foreign currency loans -1,065 0 -1,065 -1,586
Working capital, net (if liabilities exceed receivables) 2,035 0 2,035 2,192
Cash and cash equivalents, SEKM -2,088 -56 -2,144 -938
Interest-bearing liabilities, SEK M 70,722 12,813 83,535 100,961
Investment properties, SEKM 137,552 22,685 160,237 181,437
Working capital, net (if receivables exceed liabilities) 0 55 55 0
Total assets, SEKM 137,552 22,740 160,292 181,437
EPRALTV, % 51.4 56.3 52.1 55.6
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Financial risk

Castellum’s strategy is to own, develop and manage properties at low
Tfnancial risk. This is expressed in a loan-to-value ratio not perma-
nently exceeding 40 per cent and an interest coverage ratio of at least 3.
Furthermore, net debt to EBITDA that expresses how many years it

takes for a company to repay its interest-bearing loans, is an important

fnancial risk metric.

Interest coverage ratio 2023 2022
Income from property management 4,373 4,510
Reversed:

Netinterest costs 2,168 1,531
Income from property management
excl. netinterest 6,541 6,041
Interest coverage ratio 3.0 3.9
Loan-to-value ratio 31Dec 2023 31Dec 2022
Interest-bearing liabilities 61,671 76,849
Cash and cash equivalents -2,088 -858
Net interest-bearing liabilities 59,583 75,991
Total assets 159,336 179,731
Loan-to-value ratio, % 37.4 42.3
Loan-to-value ratio, Property 31Dec 2023 31Dec 2022
Net interest-bearing liabilities, according
to above 59,583 75,991
Investment properties 137,552 153,563
Loan-to-value ratio, property, % 43.3 49.5
Net debt to EBITDA 2023 2022
Interest-bearing liabilities 61,671 76,849
Cash and cash equivalents -2,088 -858
Net interest-bearing liabilities 59,583 75,991
Net operatingincome 6,566 5,838
Central administration costs -403 -270
Operatingincome 6,163 5,568
Net debt to EBITDA 9.7 13.6
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Investment
Netinvestments 2023 2022
Acquisitions 336 363
New construction, extensions and
reconstructions 3,410 5,548
Total investments 3,746 5,911
Net sales prices -5,206 -3,080
Netinvestments -1,460 2,831
Proportion of the property value, % -1.1 1.9
Surplusratio 2023 2022
Net operatingincome 6,566 5,838
Reversed:

Coworkingincome -266 -232

Coworking costs 297 280
Net operating income excl. coworking 6,597 5,886
Rentalincome 8,524 7,739
Service income 1,016 957
Totalrental and serviceincome 9,540 8,696
Surplusratio, % 69.2 67.7
Return on total capital 2023 2022
Income before tax -14,608 2,237
Reversed:

Net interest costs 2,168 1,531

Change in values on derivatives 1,235 -2,690
Total -11,205 1,078
Average total capital 169,534 178,682
Return on total capital, % -6.6 0.6
Return on equity 2023 2022
Earnings after tax -11,592 1,750
Average equity 78,080 81,310
Return on equity, % -14.8 2.2
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Consolidated statement of comprehensive income

SEKM 2023 2022 SEKM 2023 2022
Income Note 2, 3 9,806 8,928 Other comprehensive income

) Netincome for the year -11,592 1,750
Operating costs Note 4 -1,517 -1,490 = — .

; Items that will be reclassified to netincome for the year
panicnanceleosty Rolch ~349 m2Ct Translation diference of currencies, etc. -921 530
Property ';ax dministrati Note 4 ~5%0 -580 Change in values on derivatives, currency hedge 1,059 -694
Lease and property administration costs Note 4 -784 -734 Comprehensive income for the year? 11,454 1,586
Net operatingincome 6,566 5,838
. - Data per share (since there are no potential shares, there is no dilution efect)
Central administrative costs Note 4 -403 =270 Average number of shares, thousand?3 451,377 393,849
Acquisition costs - -7 Earnings per share, SEK3 -25.68 4.44
Income from participations in associated companies Note 5 -2,284 -373 I ) ) )
- — 1. For calculation, refer to Financial Key Metrics, page 121.
Netfinancialitems 2.0f netincome for the year, SEK -11,592 M (1,750) is attributable to the Parent Company’s shareholders. Of comprehensive income for the
Interestincome Note 6 39 0 year, SEK-11,454 M (1,586) is attributable to the Parent Company’s shareholders.
3. Outstanding and average number of shares and key metrics based on these have been restated with the adjustment factor 1.1904 for all

Interest costs Note 6 -2,207 -1,531 comparative years, corresponding to the dilution attributable to the bonus issue element of this year’s preferential rights issue.
Leasing cost/Site leasehold fee Note 7 -67 -76
Income from property management,
incl. acquisition costs/financing costs 1,644 3,581
of which income from property management! 4,373 4,510
Changes in value
Properties Note 10 -14,534 -3,637
Financial holdings -9 -57
Goodwill Note 13 -474 -440
Derivatives -1,235 2,690
Income before tax -14,608 2,237
Current tax Note 8 -12 -15
Deferred tax Note 8 3,028 472
Netincome for the year? -11,592 1,750
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Consolidated balance sheet

SEKM 31Dec 2023 31Dec 2022 SEKM 31Dec 2023 31Dec 2022
ASSETS EQUITY AND LIABILITIES
Fixed assets Equity Note 16
Investment properties Note 10 137,552 153,563 Share capital 246 173
Intangible fxed assets Note 11 18 — Other capital contribution 38,942 29,027
Tangible fxed assets Note 11 108 210 Reserves =27 -164
Right-of-use assets site leasehold Note 12 1,441 1,591 Hybrid bonds 10,169 10,169
Goodwill Note 13 4,495 4,969 Retained earnings 27,847 39,778
Participations in associated companies Note 14 10,008 13,286 Total equity attributable to Parent Company shareholders 77,177 78,983
Derivatives Note 21 1,780 2,795 Total equity 77,177 78,983
Other fxed assets Note 15 98 102 Liabilities Note 17
Total fixed assets 155,500 176,516 Long-term liabilities
Current assets Deferred tax liability Note 8 14,810 17,754
Rentreceivables Note 3 95 135 Other provisions Note 20 26 28
Derivatives Note 21 168 420 Derivatives Note 21 498 311
Otherreceivables 688 996 Long-term interest-bearing liabilities Note 17 57,134 64,616
Prepaid expenses and accrued income 797 806 Lease liability Note 12 1,441 1,591
Cash and cash equivalents 2,088 858 Total long-term liabilities 73,909 84,300
Total current assets 3,836 3,215 Short-term liabilities
TOTAL ASSETS 159,336 179,731 Short-term interest-bearing liabilities Note 17 4,537 12,233
Accounts payable 285 394
Tax liabilities 54 138
Derivatives Note 21 98 158
Other liabilities 625 1,165
Accrued expenses and prepaid income Note 22 2,651 2,362
Total short-term liabilities 8,250 16,450
Total liabilities 82,159 100,749
TOTAL EQUITY AND LIABILITIES 159,336 179,731
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Income statement for the Parent Company

Statement of comprehensive income for the

Parent Company

SEKM 2023 2022 SEKM 2023 2022
Income Note 3 325 211 Netincome for the year according to the income statement -2,083 937
Central administrative costs Note 4 -459 -360 Other comprehensive income

Financial items Items that will be reclassified to netincome for the year

Income from participations in Group companies Note 6 948 475 Translation diference of currencies - 240
Income from participations in associated companies Note 5 -2,532 333 Unrealised change, currency hedge 30 -326
Financial income Note 6 1,771 1,170 Comprehensive income for the year -2,053 852
Financial costs Note 6 -2,070 -1,941

Income before changes in value and tax -2,017 -112

Changes invalue

Financial investment -9 -57

Derivatives Note 21 -99 1,489

Income after changes invalue -2,125 1,320

Appropriations 4 _

Income before tax -2,129 1,320

Current tax Note 8 -50 0

Deferred tax Note 8 96 -383

Netincome for the year -2,083 937
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Balance sheet for the Parent Company

SEKM 31Dec 2023 31Dec 2022 SEKM 31Dec 2023 31Dec 2022

ASSETS EQUITY AND LIABILITIES

Fixed assets Equity Note 16

Intangible fxed assets Note 11 14 — Restricted equity

Tangible fxed assets Note 11 25 86 Share capital 246 173

e — Statutory reserves 20 20

Participations in Group companies Note 25 46,347 47,342 Non-restricted equity

Participations in associated companies Note 14 10,008 12,693 Fair value reserve -69 -97

Derivatives Note 21 1,287 1,764 Share premium reserve 31,131 25,026

Long-term receivables, Group companies Note 26 42,503 38,923 Hybrid bonds 10,169 10,169

Other long-term receivables 2 — Retained earnings 8,632 4,223

Total financial fixed assets 100,147 100,722 Netincome for the year -2,083 937

Total fixed assets 100,186 100,808 Total equity 48,046 40,451

Currentassets

Currentreceivables, Group companies 1,219 11,286 Untaxed reserves 4 —

Derivatives Note 21 103 419

Prepaid expenses and accrued income 65 49 Liabilities Note 17

Other receivables 132 117 Long-term liabilities

Cash and cash equivalents 942 10 Derivatives Note 21 498 170

Total current assets 2,461 11,881 Deferred tax liability Note 8 171 321

TOTAL ASSETS 102,647 112,689 Long-term interest-bearing liabilities Note 17 28,659 37,284
Long-term interest-bearing liabilities, Group companies 12,709 12,735
Total long-term liabilities 42,037 50,510
Short-term liabilities
Short-term interest-bearing liabilities 3,251 10,020
Short-term liabilities, Group companies 8,941 10,709
Derivatives Note 21 98 158
Other short-term liabilities 57 637
Accounts payable 4 27
Accrued expenses and prepaid income Note 22 207 177
Total short-term liabilities 12,558 21,728
Total liabilities 54,595 72,237
TOTAL EQUITY AND LIABILITIES 102,647 112,689
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Change in equity

Attributable to Parent Company shareholders

Number of shares Other capital Currencytransla-  Currency hedging Non-controlling
Group, SEKM outstanding, thousand Share capital contribution tionreserve reserve Hybrid bonds  Retained earnings interest Total equity
Equity, 31 Dec 2021 340,544 173 29,027 779 -780 10,164 43,581 693 83,637
Dividend 2022 (SEK 7.60/share) — — — — — — -2,496 — -2,496
Repurchase of own shares -12,143 — — — — — -2,752 — -2,752
Dividend, hybrid bond — — — — — 5 -167 — -162
Transactions with non-controlling interest — — — — — — -137 -693 -830
Netincome 2022 — — — — — — 1,750 — 1,750
Other comprehensive income, 2022 — — — 530 -695 — — — -164
Equity, 31 Dec 2022 328,401 173 29,027 1,309 -1,475 10,169 39,779 — 78,983
New issue of shares 164,200 82 10,098 — — — — — 10,180
Expenses for new share issuet — — -183 — — — — — -183
Cancellation of treasury shares — -9 — — — — 9 — —
Dividend, hybrid bond — — — — — — -349 — -349
Netincome 2023 — — — — — — -11,592 — -11,592
Other comprehensive income, 2023 — — — -921 1,059 — — — 138
Equity, 31 Dec 2023 492,601 246 38,942 388 -416 10,169 27,847 —_ 77,177
Fair value reserve
Number of shares Currencytransla-  Currency hedging Share premium
Parent Company, SEK outstanding, thousand Share capital  Statutory reserves tionreserve reserve Hybridbonds  Retained earnings reserve Total equity
Equity, 31 Dec 2021 340,544 173 20 176 -188 10,164 9,638 25,026 45,009
Dividend 2022 (SEK 7.60/share) — — — — — — -2,496 — -2,496
Repurchase of own shares -12,143 — — — — — -2,752 — -2,752
Dividend, hybrid bond — — — — — 5 -167 — -162
Netincome 2022 — — — — — — 937 — 937
Other comprehensive income, 2022 — — — 241 -326 — — — -85
Equity, 31 Dec 2022 328,401 173 20 417 -514 10,169 5,160 25,026 40,451
New issue of shares 164,200 82 — — — — — 10,098 10,180
Expenses for new share issue! — — — — — — — -183 -183
Cancellation of treasury shares — -9 — — — — 3,818 -3,809 —
Dividend, hybrid bond — — — — — — -349 — -349
Netincome 2023 — — — — — — -2,083 — -2,083
Other comprehensive income, 2023 — — — -420 450 — — — 30
Equity, 31 Dec 2023 492,601 246 20 -3 -65 10,169 6,546 31,132 48,046

1. Expenditure for new share issue, net, after tax efect of SEK 48 M.
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Cash ow statement

Group Parent Company Group Parent Company

SEKM 2023 2022 2023 2022 SEKM 2023 2022 2023 2022
Operating activities Financing activities Note 19

Net operating income/revenue (Parent Company) 6,566 5,838 325 211 New issue of shares 9,997 — 9,997 —
Central administrative costs -403 -270 -459 -360 Repurchase of own shares — -2,752 — -2,752
Adjustment for non-cash items Note 27 274 188 69 8 Dividend paid -624 -1,872 -624 -1,872
Interest received 39 0 1,550 1,170 Hybrid bond -349 -167 -349 -167
Interest paid -2,293 -1,579 2,042 -1,942 Transactions with non-controlling interest — -830 — —
Tax paid -92 -144 -3 — Drawn loans 16,186 29,196 11,256 33,617
Cash flow from operating activities before change Repayment of loans -29,994 -24,999 27,740 -20,432
in working capital 4,091 4,033 560 -913 Derivatives 407 733 535 733
Cash flow from changes in working capital Change in long-term receivables -3 5 -3,809 -2,923
Change in current receivables 326 153 8,109 -3,460 Cash flow from financing activities -4,380 -2,152 10,734 4,738
Change in current liabilities 396 101 19 -31 Cash flow for the year 1,233 -271 932 27
Cash flow from operating activities 4,813 4,287 7,568 -4,404 Cash and cash equivalents opening balance 858 1,197 10 37
Investmentactivities _ _ Exchange-rate diference in cash and cash equivalents -3 -68 — =
Investmentsin n.eW e Cash and cash equivalents, closing balance Note 27 2,088 858 942 10
and reconstructions Note 10 -3,368 -5,446 — —

Property acquisitions Note 27 -336 -72 — —

Indirect property acquisitions Note 27 — -286 — —

Sales of properties Note 27 120 21 — —

Indirect property sales Note 27 4,354 3,022 — —

Acquisition of machinery and equipment -93 -85 -16 —

Sale of investments held as long-term assets — 133 — 133

Investments in subsidiaries — — =22 -937

Dividend received 146 333 4,146 484

Investments in associated companies — — — -3

Other investments -23 -26 -10 -38

Cash flow from investment activities 800 -2,406 4,098 -361
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Accounting policies and Notes

Note 1 Accounting and valuation policies

General information

Castellum Aktiebolag (publ) Corporate ID No. 556475-5550 is the
Parent Company in the Castellum Group. The registered ofice of
Castellum Aktiebolag (publ) is in Gothenburg, Sweden. The company
has two head ofices, located at Ostra Hamngatan 16 in Gothenburg
and at Hangovéagen 20 in Stockholm.

The Annual Report and consolidated fnancial statements of
Castellum Aktiebolag (publ) for the fnancial year ending 31 December
2023 were approved by the Board of Directors and the Chief Executive
Oficeron 9 April 2024, and will be proposed to the Annual General
Meeting on 7 May 2024 for adoption. The business activities of the
Group are described in the Directors’ Report.

Standards and legislation applied

Castellum’s consolidated fnancial statements have been prepared in
accordance with the International Financial Reporting Standards (IFRS)
as adopted by the EU, as well as with statements from the International
Financial Reporting Interpretations Committee (IFRIC) as approved by
the EU. Furthermore, the consolidated fhancial statements have been
prepared in accordance with Swedish law by application of the Swedish
Financial Reporting Board’s recommendation RFR 1 Supplementary
Accounting Rules for Corporate Groups.

Amended accounting policies for 2023

In preparing the consolidated fnancial accounts, the same accounting
and valuation policies are used as those described in the 2022 Annual
Report. The updates to IAS 1 mean that only material and company-
specifcaccounting policies are described. Other EU-approved new
and amended standards, as well as interpretations from the IFRS Inter-
pretations Committee, are not expected to afect Castellum’s net
income or fnancial position to any signifcant extent.
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New standards that have not yet been applied

EU-approved new and amended standards, as well as interpretations
from the IFRS Interpretations Committee, are not expected to afect
Castellum’s netincome or fnancial position to any signifcant extent.
The same applies to Swedish regulations.

Consolidated financial statements
The Group’s balance sheet and income statements include all com-
panies where the Parent Company has a direct or indirect controlling
interest, which is obtained when Castellum achieves a voting majority.
In addition to the Parent Company, the Group comprises the Group
companies and their respective sub-groups listed in Note 25. The con-
solidated fnancial statements are based upon the accounts prepared
for all Group companies as of 31 December.

The consolidated fnancial statements have been prepared in accor-
dance with the acquisition method.

Associated companies

Participation in another company is recognised as an associated
company if Castellum exercises a signifcantinfuence over the com-
pany’s operational and fnancial governance through holding at least
20 per cent and at most 50 per cent of the votes. Associated companies
are recognised in the consolidated fnancial statements in accordance
with the equity method.

Foreign currency

Exchange rate diferences on operational and fnancial assets and
liabilities are included in other fnancial income and costs. Translation
diferences onloans and other fnancial instruments denominated in
foreign currency, which hedge net assets of foreign subsidiaries and
associated companies, are recognised in other comprehensive income
and accumulated in a separate component of equity entitled the trans-

lation reserve. Exchange rate efects on fair value and cash fow hedges
are included in the line derivatives in proft or loss.

Critical assessments and estimates

Accounts are completed in accordance with the IFRS, and generally
accepted accounting principles require assessments and assumptions
afecting recognised assets, liabilities, income and costs, as well as
other information. These assessments and assumptions are based
upon historical experience and other factors which are considered
reasonable under the prevailing circumstances. Actual outcomes may
difer from these assessments if other assumptions are made or other
conditions exist. Estimates and assessments are reviewed on a regular
basis.

Investment properties

Forvaluation of investment properties, assessments and assumptions
can have a signifcant efect on the income and fnancial position of the
Group. These valuations require estimates and assumptions of future
cash fows and determination of the discounting factor (yield require-
ment). To refect the uncertainty that exists in the assessments and
assumptions, an uncertainty range of +/-5-10 per cent is normally used
in property valuations. Information about this, along with prevailing
assessments and assumptions, is presented in Note 10.

Assetacquisitions versus business combinations

A company acquisition can be classifed as either a business combi-
nation or an asset acquisition. Acompany acquisitions whose primary
purpose is acquiringacompany’s property (i.e. where the company’s
potential property management and administration are of secondary
importance to the acquisition) is classifed as an asset acquisition.
Other company acquisitions are classifed as business combinations.
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Note 2 Operating segments

Castellum owns properties primarily in Sweden, butin Denmark and (Malmé, Lund, Helsingborg, and Copenhagen); Finland; and Cowork- Coworking through United Spaces is reported as its own segment
Finland as well. The Group’s operating segments consist of the follow- ing. The operating segments are largely identifed by geographical feld starting in 2023. Retroactive restatements of the operating segments
ing geographical areas: Stockholm; West (Greater Gothenburg includ- of activity, which is according to how they are followed up and ana- have been applied in the table below. Coworking was reported as

ing Boras and Halmstad); Central (Orebro, Linképing, Norrkdping, lysed by the highest operational decision-maker in the Group. Group-wide in preceding years.

Jonkoping, and VAxjo); Malardalen (Uppsala and Vasteras); Oresund

Stockholm West Central Malardalen Oresund Finland Coworking Group-wide Total segments

Operating segments 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022
Rentalincome 2,279 2,174 1,658 1,518 1,625 1,496 1,136 917 1,376 1,175 563 524 232 232 -79 -65 8,790 7,971
Service income 264 235 171 167 134 136 118 206 187 130 108 85 34 — — -3 1,016 957
Income 2,543 2,409 1,829 1,685 1,759 1,632 1,254 1,123 1,563 1,305 671 609 266 232 -79 -68 9,806 8,928
Property costs -675 -671 -564 -521 -561 -583 -441 -366 -463 -444 -318 -293 -297 -267 79 56 -3,240 -3,089
Net operatingincome 1,868 1,738 1,265 1,164 1,198 1,049 813 757 1,100 861 353 316 =31 -35 0 -12 6,566 5,838
Central administration costs -14 -18 -9 -6 -10 -7 -6 -3 -9 -9 -17 -48 — -13 -338 -167 -403 -270
Income from property management,

associated companies — — — — — — — — — — — — — — 445 550 445 550
Interestincome 2 119 2 27 2 34 1 4 2 22 1 13 — — 29 -219 39 0
Leases/Site leasehold fees -40 -41 -6 -9 -1 -2 -1 -1 -4 -5 -4 -3 — — -11 -15 -67 -76
Net interest costs -684 -372 -387 -245 -456 -304 -253 -128 -148 -180 -259 -582 37 -9 -57 289 -2,207 -1,531
Income from property management 1,132 1,426 865 931 733 770 554 629 941 689 74 -304 6 -57 68 425 4,373 4,510
Impairment of goodwill/Transaction costs -185 -199 -43 -46 -46 -1 -105 -14 -70 -12 — — -25 — 0 -175 -474 -447
Otherincome, associated companies — — — — — — — — — — — — — — -2,729 -922 -2,729 -922
Change in values on properties -5,488 -1,323 -2,256 -528 -1,638 -568 -1,742 -330 -2,610 -177 -800 -611 — — — — -14,534 -3,637
Change in values on derivatives — — — — — — — — — — — — — — -1,235 2,690 -1,235 2,690
Change invalue on shares — — — — — — — — — — — — — — -9 -57 -9 -57
Income before tax -4,541 -96 -1,434 357 -951 201 -1,293 285 -1,739 500 -726 -915 -19 -57 -3,905 1,961 -14,608 2,237
Investment properties 43,819 49,611 26,531 28,421 22,836 25,293 15,664 17,192 21,760 25,164 6,942 7,432 — — — — 137,552 153,563
of which investments this year 912 1,053 730 1,093 513 1,116 558 850 719 1,571 314 228 — — — — 3,746 5,911

Of the Group’s external rental income and investment properties, SEK 333 M (292) and SEK 563 M (524) pertain to rental income from tenants in Denmark and Finland respectively; SEK 5,739 M (6,257) and SEK 6,942 M (7,432) pertain to investment properties located in Denmark and Finland
respectively.
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Note 3 Income

Rental value

The Group’s income totalled SEK 9,806 M (8,928). Rental income includes non-recurring remuneration of
SEK 64 M (14) as a deduction for rental discounts paid totalling SEK 193 M (191). Rental income consists of
the rental value less the value of vacant premises during the year and service income. Rental value refers to
income received and the estimated market rent of vacant premises, as well as supplementary charges for
the tenant such as heating, property tax and indexation supplements. The indexation supplement is normally
settled once a year, which means that settlement against the October 2023 index will occur for the over-
whelming majority of leases as of 1 January 2024. Rental levels in the like-for-like portfolio increased 8.9 per
cent (7.2) year-on-year. Income for the year also includes SEK 266 M (232) from United Spaces, the wholly
owned coworking company. Rental value in SEK per square metre for the diferent geographies and types of
properties, as well as which areas contributed to the income trend, are shown in the tables below.

Economic occupancy rate
The average economic occupancy rate during 2023 was 92.1 per cent (93.4).

Gross leasing (i.e. the annual value of total leasing) during the year was SEK 612 M (666), of which SEK 91 M
(145) pertained to leases in conjunction with new construction, extensions and reconstructions. Notices
of termination amounted to SEK 679 M (505), of which SEK 59 M (8) were bankruptcies and SEK 4 M (43)
related to notice periods with more than 18 months left of the contract. Hence, net leasing for the year was
SEK-67 M (161). The time diference between reported net leasing and its income efect is estimated to be
9-18 months in investment properties and 12-24 months for investments in new construction, extensions
and reconstructions.

Offices Public sector properties Warehouse/Light industry Retail Total
Rentalvalue, SEK/sq. m. 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022
Stockholm 2,881 2,475 2,310 2,044 1,394 1,215 1,880 1,681 2,452 2,263
West 2,012 1,699 1,594 1,569 1,035 917 1,645 1,386 1,485 1,392
Central 1,800 1,532 2,092 1,878 988 850 1,492 1,338 1,774 1,642
Mélardalen 1,999 1,755 1,920 1,650 1,167 1,060 1,364 1,178 1,639 1,534
Oresund 2,396 2,012 2,513 1,874 945 826 1,736 1,396 1,770 1,562
Denmark 2,656 2,182 3,153 2,749 827 684 — = 2,506 2,187
Finland 3,639 3,032 — 1,829 — — — — 3,683 3,103
Total 2,386 2,181 2,080 1,915 1,097 1,026 1,655 1,488 1,927 1,758
Offices Public sector properties Warehouse/Light industry Retail Total
Economic occupancy rate, % 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022
Stockholm 89.9 92.3 97.4 97.3 91.2 93.6 96.7 98.8 91.3 93.5
West 90.9 92.4 96.4 96.7 95.1 94.1 96.7 93.5 93.2 93.6
Central 90.7 91.8 93.9 95.1 91.3 95.1 94.2 94.8 92.1 93.4
Mélardalen 92.6 91.9 98.7 98.2 94.9 94.7 95.8 95.6 93.7 93.3
Oresund 91.6 92.9 95.6 98.0 91.2 92.2 95.6 95.3 92.6 93.4
Denmark 90.5 94.7 93.3 98.6 94.2 77.2 — — 90.8 94.3
Finland 89.3 92.7 — 95.2 87.5 — — — 89.2 92.9
Total 90.6 92.4 95.4 96.3 93.5 93.8 95.8 96.0 92.1 93.4
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Note 3 cont.

Renegotiation

Commercial leases, for which rents are paid quarterly in advance, are
signed for a fxed period of time, which means that a change in market
rents does not have an immediate efect on rental income. Rental
levels can only be changed when the lease in question is due for rene-
gotiation. Commercial leases include an index clause, which provides
for an upward adjustment of the rent corresponding to a certain per-
centage of infation during the previous year. The lease maturity struc-
ture for Castellum’s portfolio is shown in the table below, where lease
value refers to annual value. The most common terms for new leasings
include a 3-5 year duration, with a nine-month notice period. The
average remaining lease duration in the portfoliois 3.8 years (3.9).

Contract

Numberof Thousand value, Proportion
Lease maturity structure leases sg. m. SEKM ofvalue, %
Commercial, term
2024 3,009 957 1,739 19
2025 1,744 894 1,640 17
2026 1,504 962 1,678 18
2027 855 658 1,282 14
2028 275 374 805 9
2029+ 382 858 1,852 20
Total 7,769 4,703 8,996 97
Residential 480 38 49 1
Parking spaces and other 6,378 4 198 2
Total 14,627 4,745 9,243 100

Risk exposure, creditrisk

Castellum’s lease portfolio features a good risk exposure. The Group
has approximately 8,000 commercial leases and 500 residential
leases; their distribution in terms of size is presented in the table
above to the right. The single largest lease accounts for 1.2 per cent of
the Group’s total rental income, while the corresponding fgure for the
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single largest customer is around 2.3 per cent, which means that
Castellum’s exposure to credit risk from a single tenant is very low.

Contract

Number of value,
Lease size, SEKM leases Share, % SEKM Share, %
Commercial
<0.25 3,430 23 236 3
0.25-0.5 1,145 8 423 5
0.5-1.0 1,242 8 878 9
1.0-3.0 1,277 9 2,172 23
>3.0 675 5 5,287 57
Total 7,769 53 8,996 97
Residential 480 3 49 1
Parking spaces and other 6,378 44 198 2
Total 14,627 100 9,243 100
Group Parent Company

Future rental income for existing leases 2023 2022 2023 2022
Contractual rental income, year 1

Commercial leases 8,479 8,286 — —

Residential 16 24 — —
Contractual rental income between
2and5years 17,393 17,491 — —
Contractual rental income after more
than5years 8,802 9,454 — —
Total 34,690 35,255 — —

Rentreceivables

Rents are invoiced and paid in advance, which means that all of the
Group’s rent receivables total SEK 95 M (135) after provisions/impair-
ments of SEK 51 M (46) fell due for payment.

Parent Company
The Parent Company performs only Group-wide functions and sales
mainly consist of intra-Group services.

Note 4 Costs

Direct property costs totalled SEK 2,456 M (2,356), corresponding to
SEK 440 per square metre (412). Property costs for the like-for-like
portfolio increased 4.2 per cent. In addition, costs for coworking
totalled SEK 297 M (280).

Operating costs

Operating costs include costs such as electricity, heating, water,
facilities management, cleaning, insurance, rent losses and property-
specifc marketing costs. Most costs are recharged to the tenants as
supplements to rent. For warehouse and light industry properties,
however, the tenants are in most cases directly responsible for the
majority of operating costs. Operating costs amounted to SEK 1,517 M
(1,490) corresponding to SEK 275 per square metre (263). Operating
costs, which are considered to be at a normal level for the business,
are weather dependent, and vary between years and seasons. Operat-
ing costs include rent losses of SEK 20 M (30), corresponding to 0 per
cent of rentalincome.

Maintenance

Maintenance costs are ongoing measures to maintain the property’s
standard and technical systems. Maintenance costs totalled SEK 349 M
(286), corresponding to SEK 58 per square metre (47).

Property tax

The Group’s property tax was SEK 590 M (580), corresponding to

SEK 107 per square metre (102). Property tax is a federal tax based on
the property’s tax-assessed value. The tax rate in Swedenwas 1.0 per
centof the tax assessment value for oFice/retail properties and 0.5 per
cent for warehouse/light industry. In Denmark and Finland, tax rates
vary depending on which municipality the properties are located in. A
large part of the property tax will be charged onward to the customer.
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Note 4 cont.

Lease and property administration costs

The Group’s property administration costs for 2023 were SEK 566 M
(522), corresponding to SEK 107 per square metre (99). Lease and
property administration costs are indirect costs for routine property
management, as well as costs for leasing operations, rent negotiation,
leases, and rent debiting and collecting as well as accounting and
project administration costs, and costs for depreciation on equipment
and installations at subsidiaries. This also includes coworking costs
and Group adjustments, see table on the right. Of those costs,

SEK 276 M (284) pertained to employee benefts and SEK 49 M (32)

to depreciation on equipment.

Summary property costs
Property costs per square metre, distributed by property category and
type of cost are shown below.

Public sector Warehouse/Light
Offices properties industry

Property costs,

SEK/sq.m. 2023 2022 2023 2022 2023 2022
Operating costs 344 327 243 258 191 175
Maintenance costs 76 62 46 42 35 28
Property tax 154 149 109 102 28 26
Direct property costs 574 537 398 402 254 229

Retail Total

Property costs, SEK/sq. m. 2023 2022 2023 2022
Operating costs 164 188 275 262
Maintenance costs 42 36 58 47
Property tax 85 77 107 102
Direct property costs 291 301 440 411
Property administration — — 107 99
Total 291 301 547 510
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Lease and property administration costs, SEKM 2023 2022
Property administration 566 522
Coworking 297 280
Group adjustment -79 -68

Total lease and property administration costs 784 734

Central administrative costs
Central administrative costs consist of costs for portfolio manage-
ment and administration as well as costs for maintaining the Stock
Exchange listing. This involves all costs for Castellum covering Execu-
tive Management, the fnance and accounting department, IT, staf,
investor relations, annual report, audit fees, depreciation of equip-
ment and facilities, and so on. Costs for the Managing Director at the
regional level are also included. Of these costs, excluding the incen-
tive plan described below, SEK 210 M (173) pertains to remuneration
to employees and SEK 8 M (8) to depreciation on equipment.

Central administrative costs also include costs relating to an earn-
ings and share price-related incentive plan for Executive Management
amounting to SEK 6 M (6).

Auditors’fees

Group Parent Company
Auditors’fees, SEKM 2023 2022 2023 2022
Audit assignment 12 9 2 2
Audit in addition to the audit assignment 1 1 — —
Other services 1 1 —
Total 14 11 2

Of the Group’s total remuneration of KSEK 14,339 (11,051),
KSEK 11,645 (9,951) pertains to remuneration to Deloitte AB and
KSEK 2,694 (1,100) pertains to remuneration to Ernst & Young.

Note 5 Income from associated companies

Income from associated companies consists of Castellum’s share of
Entra’s earnings. The income includes both income from property
management, tax and changes in value in Entra’s property portfolio. It
is only Castellum’s share of the associated company’s income from
property management thatis included in the line item “of which
income from property management”in the consolidated statement of
comprehensive income, which totalled SEK 445 M (550) for the year.
This means that changes in value, tax, and other items (pertaining
primarily to changes in value of fnancial instruments) are excluded.
Each quarter, Castellum also carries out an impairment test on the
share; impairment for 2023 totalled SEK 451 M (178), which was
caused by alower net reinstatement value on the company. The
impact for the year on Castellum’s holding in Entra from changes in
currency rates is recognised in other comprehensive income. The net
investment in Entra is hedged. For further information on Entra, refer
to Note 14.

Group
SEKM 2023 2022
Income from property management 445 550
Change in values on properties -2,676 -863
Tax 427 -35
Other -29 154
Castellum’s share of associated company earnings -1,833 -195
Impairment -451 -178
Total impact on netincome for the year -2,284 -373
Translation diference -847 420
Currency hedge 847 -333
Total impact on comprehensive income for the year -2,284 -286

Income from associated companies in the Parent Company pertains
to dividends received from Entra of SEK 146 M (333) and the negative
revaluation of the participation in associated companies of

SEK 2,678 M (—).
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Note 6 Interestand nancialincome, and costs

Group Parent Company
Income from participations in Group companies 2023 2022 2023 2022
Impairment of shares and participations,
subsidiaries — — -3,840 -97
Group contributions received, subsidiaries — — 713 572
Received/anticipated dividend, subsidiaries — — 4,075 —
Total — — 948 475

Group Parent Company
Interest and financialincome, SEK M 2023 2022 2023 2022
Interestincome 39 — 21 —
Interestincome, subsidiaries — — 1,529 1,170
Other fnancial income — — 221 —
Total 39 — 1,77 1,170

Note 7 Leasing cost/Site leasehold fee

Site leasehold fees including leasing fees for 2023 totalled SEK 65 M
(58). Site leasehold fees are the annual fees paid to the municipality by
the owner of a building on land owned by the municipality. The fee is
currently calculated in such a way that the municipality receives a fair
real interest rate based on the estimated market value of the site. The
site leasehold fee is spread over time and is mostly renegotiated at
intervals of 10 to 20 years. At year-end 2023, Castellum had 86 (88)
properties with site leaseholds. Existing site leasehold agreements
mature relatively evenly over the next 60 years. Often, when notice of
termination is given for a site leasehold agreement, the property owner
(the municipality) is to compensate Castellum for buildings, etc. There
are, however, a few agreements where the municipality can demand
that the land be restored.

Interestincome, for both the Group and the Parent Company, is attrib- Group Parent Company

utable to receivables measured at amortised cost. Future contractual site leasehold fees, SEKM 2023 2022 2023 2022
Contractual site leasehold fees year 1 55 47 — —

Group Parent Company Contractual site leasehold fees between

Interest and financial costs, SEK M 2023 2022 2023 2022 years2and 5 198 178 — —

Interest costs 2,197 1,593 1,521 1,124 Contractual site leasehold fees later

Less: Capitalised interest -42 -101 — = than5years 1,101 1,004 — —

Interest costs, subsidiaries — — 534 382 Total 1,354 1,229 — —

Other fnancial costs 52 39 15 435

Total 2,207 1,531 2,070 -1,941 In addition, interest costs for leases totalled approximately SEK 6 M (4)

Net interest for the year was SEK-2,168 M (-1,531). During the year,
interest of SEK 42 M (101) was capitalised regarding investments in the
asset portfolio, where an average interest rate level of 3.0 per cent (2.6)
was used. Of the Group’s interest costs, SEK 2,609 M (1,357) pertains
to liabilities measured at amortised cost. The corresponding value for
the Parent Company is SEK 2,071 M (1,333). Other fnancial costs in
the Parent Company pertain to currency exchange losses on long-term
liabilities measured at amortised cost. The remaining interest costs
refer primarily to ongoing interest attributable to Castellum’s interest
rate and currency derivatives.
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attributable to leases in United Spaces, the wholly owned coworking
company.

Note 8 Income taxes

Income tax
Recognised tax for the year was SEK 3,016 M (-487), of which SEK-12 M
(-15) pertained to current tax and SEK 3,028 M (-472) pertained to
deferred tax. Current tax is based on taxable income for the year,
which is lower than the recognised earnings. This is due primarily to
the possibility of tax depreciations on buildings, direct tax deductions
for certain property reconstructions that are capitalised in the accounts,
tax-free sales of properties and existing tax loss carry forwards. Tax
paid arises mainly as a result of existing tax loss carry forwards being
locked up and thus can not be freely utilised within the Group.
Swedish accounting legislation does not permit the recognition of
properties at fair value in legal entities; that is why changesin value on
properties are reported only at Group level and thus do not afect cor-
porate tax. Certain fnancial instruments, such as interest rate swaps,
may be recorded at fair value at entity level. Castellum previously
measured derivatives at fair value for tax purposes, but as of 2022
these will be recognised at cost with deferred taxes as a result.
Deferred tax is also recognised on untaxed reserves and tax loss carry
forwards, to the extent that it is felt they can be ofset against future
taxable income.
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Note 9 Personnel and Board of Directors

Salaries, remuneration and benefits

Group Parent Company
Salaries, remuneration, and benefits, SEKM 2023 2022 2023 2022
Chairman of the Board 1.3 1.0 1.3 1.0
Other Board members 25 31 25 31
Chief Executive Oficer and
Deputy CEO
Base salary (incl. severance package)! 10.8 13.0 10.8 13.0
Variable remuneration? (only bonuses) — 6.4 — 6.4
Benefts — 0.2 — 0.2
Other senior executives
Group: 13 (14), Parent Company: 8 (8)
Base salary 219 25.0 12.0 13.2
Variable remuneration? 7.7 5.7 35 1.6
Benefts 1.0 0.9 0.4 0.3
Employees excluding executive management 363.6 330.6 95.6 64.4
Total 408.8 385.9 126.1 103.2
Contractual pensions costs
Chief Executive Oficer and Deputy CEO? 2.0 2.9 2.0 2.9
Other senior executives,
for Group 13 (14); for Parent Company 8 (8) 6.5 8.1 3.5 4.4
Employees excluding executive management 49.4 40.7 14.6 9.5
Total 57.9 51.6 20.1 16.8
Statutory social security costs
incl. payroll tax
Chairman of the Board 0.4 0.3 0.4 0.3
Other Board members 0.8 1.0 0.8 1.0
Chief Executive OFficer and Deputy CEO! 3.9 5.6 3.9 5.6
Other senior executives,
for Group 13 (14); for Parent Company 8 (8) 11.2 11.9 5.8 5.8
Employees excluding executive management 119.5 103.6 33.8 20.3
Total 135.8 122.4 44.7 33.0
Total 602.5 559.9 190.9 153.0

1. For 2023 pertains to Joacim Sjéberg, Rutger Arnhult and Biljana Pehrsson; for 2022, Rutger
Arnhult, Biljana Pehrsson, Henrik Saxborn and Ylva Sarby Westman.
2. Pertains to bonuses paid in 2023.
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Group Parent Company Board fees, KSEK 2023 2022
Number of employees 2023 2022 2023 2022 Per Berggren 1,290 1,206
Average number of employees 547 534 123 87 Pal Ahlsén 405 —
of whichwomen 227 223 72 54 Anna-Karin Celsing 670 660
of which Finland (of which women) 11(7) 10(5) — — Henrik Kall 555 404
of which Denmark (of which women) 12(2) 12(2) — — Ann-Louise Lokholm-Klasson 525 —
Louise Richnau 550 —
Atyear-end the Parent Company had 6 (6) Board members, of whom Leiv Synnes 116 -
3(2) were women, while the total number of Board members in the Rutger Amhult — 45
Group’s subsidiaries was 20 (24), of whom 6 (11) were women. At year Couslielielssonlieaze — ECet
: : AnnaKinberg Batra — 599
end, the Group had 12 (13) senior executives, of whom 4 (6) were

. . . Zdravko Markovski — 127

women. The total number of senior executives in the management ——
roups of all the subsidiaries, and senior executives of the Grou Joacim Sjoberg — °15
group ' P. Total 4111 4,077

was 59 (50), of whom 23 (21) were women.

Board remuneration

The 2023 AGM resolved to pay total remuneration to the Board of
Directors, including committee work, of SEK 4,145 thousand (4,155).
Board remuneration of SEK 1,110 thousand (1,075) is to be paid to the
Chairman of the Board and SEK 450 thousand (440) to each of the
other Board members. Additional remuneration totalling SEK 785
thousand (680) will also be paid. These amounts apply as of the AGM
on 23 March 2023 up until the AGM on 7 May 2024.

Executive Management

Atyear end, Executive Management comprised the President and
CEOQ, ChiefFinancial OFicer, Chief Operating OFicer, Chief Investment
Oficer, ChiefLegal OFicer, Communications Director and Head of
People & Culture of Castellum Aktiebolag, as well as the fve Regional
Managing Directors.

Remuneration and benefits
Remuneration and benefts for Executive Management are prepared
by the Remuneration Committee and decided by the Board of Direc-
tors. The remuneration comprises a base salary as well as variable
remuneration according to the incentive plan described below. At
present, Castellum has two ongoing earnings and share price-related
incentive plans for the periods 2022-2024 and 2023-2025, and it con-
cluded one three-year share price-related plan, pertaining to the
period 2020-2023, during the year.
The three-year incentive plan for 2020-2023 is described below:
A share price-related portion that is based on the total return on the
Castellum share in total numbers during a three-year period, as well
as the total return on the Castellum share in comparison to property
indexes during the period of measurement. For full outcome of the






143

E 1. INTRODUCTION 2. STRATEGY 3. INVEST IN CASTELLUM 4. OPERATIONS 5. DIRECTORS’ REPORT 6. FINANCIAL REPORTS 7. OTHER

Note 10 Investment properties

Group

Schedule of the changes during the year, SEKM 2023 2022
Opening balance 153,563 153,146
New construction, extensions and reconstructions 3,410 5,548

of which capitalised interest costs 42 101
Acquisitions 336 363
Sales -5,415 -3,080
Changeinvalue -14,325 -3,563
Currency translation -17 1,149
Closing balance 137,552 153,563
Schedule of tax assessment value
Buildings 42,771 41,215
Land 16,615 16,238
Total tax assessmentvalue 59,386 57,452
Income from investment properties 9,269 8,544
Property costs for investment properties 2,320 2,181
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The year’s change per category is shown in the table below. The Parent Company owns no properties.

Change for the year by category, Offices Public sector properties Warehouse/Lightindustry Retail Developments and land Group
SEKM 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022
Opening balance 89,974 89,273 20,885 21,587 21,316 20,996 9,413 9,502 11,975 11,788 153,563 153,146
Category adjustments 5,042 1,096 1,256 1,212 639 -189 97 -155 -7,034 -1,962 — —
New construction, extensions
and reconstructions 1,607 1,710 362 550 689 1,068 233 147 519 2,071 3,410 5,548
Acquisitions — 47 — 31 — 179 — 2 336 104 336 363
Sales -2,966 -361 -510 -2,177 -619 -346 -1,068 -83 -252 -113 -5,415 -3,080
Changeinvalue -8,386 -2,826 -1,432 -416 -2,344 -408 -836 — -1,327 87 -14,325 -3,563
Currency translation -16 1,035 -1 98 — 16 — — — — -17 1,149
Closing balance 85,255 89,974 20,560 20,885 19,681 21,316 7,839 9,413 4,217 11,975 137,552 153,563
Property portfolio by region
31 December 2023 January-December 2023

Area, thou- Property NOI Lease NOI Economicoccu- Property NOI NOI
Region Number sand sq. m. value, SEKM SEK/sq.m. value, SEKM SEK/sq.m. pancyrate,%  costs, SEKM SEK/sq.m. SEKM
Stockholm 115 1,141 42,189 36,975 2,799 2,453 91.3 532 466 1,979
West 198 1,287 25,970 20,179 1,910 1,484 93.2 427 332 1,332
Central 136 1,014 21,877 21,575 1,799 1,774 92.1 415 409 1,228
Malardalen 78 801 15,306 19,109 1,312 1,638 93.7 335 418 882
Oresund 110 833 21,219 25,473 1,601 1,922 92.1 362 435 1,120
Finland 19 203 6,774 33,369 748 3,685 89.2 249 1,227 408
Total investment properties 656 5,279 133,335 25,258 10,169 1,927 92.1 2,320 440 6,949
Lease and property administration costs 566 107 -566
Projects 23 206 3,415 — 229 — — 52 — 46
Undeveloped land 30 — 802 — 31 — — 16 — 14
Total 709 5,485 137,552 10,429 2,954 547 6,443
Investments during the year Larger ongoing investments
In 2023, Castellum invested a total of SEK 3,746 M (5,911) in properties, of broperty SN ooy Stem Completed
which SEK 336 M (363) pertained to property acquisitions and SEK 3,410 M Finnslétten 1 (part), Vasteras 213 20 Q12024
(5,548) to new construction, extensions and reconstructions. This includes Bollbro 15, Helsingborg 125 33 Q12024
capitalised interest of SEK 42 M (101). Tistlarna 9, Malméo 195 7 Q12024

Werket, J6nkdping 302 94 Q22024

Significant obligations Tusenskdnan 2, MéIndal 443 224 Q42024
In addition, Castellum has commitments to complete initiated projects in Backa 20:6, Gothenburg 490 328 Q42025

which the remaining investment volume amounts to around SEK 1.5 Bn
above and beyond the amounts reported in the balance sheet.













147

E 1. INTRODUCTION 2. STRATEGY 3. INVEST IN CASTELLUM 4. OPERATIONS 5. DIRECTORS’ REPORT 6. FINANCIAL REPORTS 7. OTHER

Note 11 Intangible and tangible xed assets

Group Parent Company
Intangible fixed assets, SEK M 2023 2022 2023 2022
Opening cost — — — —
Purchases 8 — 4 —
Reclassifcation 12 — 12 —
Closing acquisition cost 20 — 16 —
Opening depreciation — — — —
Depreciation for the year -2 — -2 —
Closing depreciation -2 — -2 —
Carrying amount 18 — 14 —
Group Parent Company
Tangible fixed assets, SEK M 2023 2022 2023 2022
Opening cost 483 437 142 93
Purchases 45 85 16 49
Reclassifcation -12 — -12 —
Sales/retirement of assets -162 -39 73 —
Closing acquisition cost 354 483 73 142
Opening depreciation -273 -233 -56 -48
Sales/retirement of assets 103 14 14 —
Depreciation for the year -76 -54 -6 -8
Closing depreciation -246 -273 -48 -56
Carrying amount 108 210 25 86
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Note 12 Leases, right-of-use assets, site leasehold and

lease liabilities

Group
Right-of-use assets, site leasehold, SEKM 2023 2022
Carryingamount at beginning of year 1,591 1,741
Capitalisation for the year 110 146
Acquisitions for the year — 100
Leases terminated -137 —
Changes in commitments -23 -257
Depreciation and impairment -100 -139
Carrying amount at year-end 1,441 1,591
Lease liabilities, SEK M 2023 2022
Carryingamount at beginning of year 1,591 1,741
New leasings and renegotiated leases 110 146
Leases acquired — 100
Leases terminated -137 -63
Changes in commitments in calculating lease liability -23 -257
Repayment of lease liability -100 -76
Carrying amount at year-end 1,441 1,591
Long-term lease liabilities 1,416 1,575
Short-term lease liabilities 25 16
Lease liability maturity structure, SEK M 2023 2022
Falling due for payment within one year 25 16
Falling due for payment within one to fve years 379 378
Falling due for payment later than fve years 1,037 1,198
Total 1,441 1,591
Items affecting earnings attributable to leases, SEK M 2023 2022
Depreciation of leases, right-of-use -100 -110
Interest costs on lease liabilities -73 -80
Total costs attributable to leases -173 -190

Note 13 Goodwill

Castellum recognises goodwill of SEK 4,495 M (4,969), of which

SEK 3,422 M (3,844) is attributable to the acquisition of Kungsleden

in 2021 and SEK — M (25) to the acquisition of United Spaces in 2019.
Goodwill of SEK 1,073 M (1,100) pertaining to deferred tax has been
recognised from the acquisition of CORHEI and Norrporten in 2016.
For Norrporten, CORHEI, and Kungsleden, the cash-generating units
are deemed to be the properties where the diference between man-
agement of deferred tax on temporary diferences due to business
combinations and asset acquisitions becomes goodwill. Indication of
needs for impairment on these could arise upon divestment of the
cash-generating unit, decreased temporary diferences on properties,
or amended tax legislation. Impairments totalling SEK —-474 M (-440)
were implemented during the year. Of this, SEK-156 M (-200) was the
result of divested properties and SEK-318 M (-72) was attributable to
decreases in the property values.

Goodwill attributable to the United Spaces cash-generating unit
was impaired by SEK -25 M (-168). The impairment was the result of
increased yield requirements as a consequence of both increased
interest rates and higher risk premiums. No retroactive adjustments
were made to the scope of the amount.

Group Parent Company
SEKM 2023 2022 2023 2022
Opening cost 4969 5,544 — —
Adjustment to acquisition analysis — -135 — —
Change in goodwill -474 -440 — —
Carrying amount 4,495 4,969 — —
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Note 14 Associated companies

Entra Associated companies Corporate ID No. Registered office Share of equity, % Condensed income statement, SEKM 2023 2022
At the end of the year, Castellum owned 60,710,624 shares Entra ASA 999,296,432 Oslo 33.3 Rental income, SEKM 3,436 3,323
(60,710,624) in Entra ASA, corresponding to 33.3 per cent (33.3) of ezl Lussie L 3,153 el
the voting rights and capital. The fair value of Castellum’s holding in Group Parent Company Income from property management, SEK M 1,363 1,687
Entraamounted to SEK 6,916 M (6,791) at 31 December. Participations in associated companies, SEK M 2023 2022 2023 2022 NetlnC-Ome f.Ol’the year, SEKM -5,612 -599
. .. Opening cost 13,286 13,571 12,693 12,690 of which minority’s, SEKM -134 68
Entra owns and manages modern ofice properties in central : - e
. . . . . Share of associated company earnings -1,833 -195 — — Other comprehensive income, SEKM -6 13
locations close to public transportation. Thls_, togethe_:rwnh astrong Dividend received 126 BT - _ Castellum’s share of-
customer base, lengthy leases and a large, high-quality development e 451 178 2,678 _ Income from property management, SEK M 445 549
portfolio, means that the company is well positioned for the future. Exchange rate change _g48 420 7 3 Netincome for the year, SEK M -1,833 -200
Closing carrying amount. 10,008 13,286 10,008 12,693
Condensed balance sheet, SEKM 31 Dec 2023 31Dec 2022
Assets
Investment properties 67,587 81,832
Other fxed assets 2,146 2,380
Current assets 2,488 2,411
Market value Rent, LTM Market rent Cash and cash equivalents 169 239
Entra’s Number of Area, Occupancy Contract length,
asset portfolio, 2023 properties sq.m. rate, % years ~ SEKM SEKM/sq.m. SEKM SEKM/sq.m.  Netyield,%  SEKM SEKM/sq.m. Total assets 72,390 86,862
Oslo 50 800,055 94.7 6.5 45,072 56,337 2,273 2,841 473 2,517 3,146 Equity and liabilities
Trondheim 10 143,646 96.9 44 6,252 43,527 333 2,313 4.90 399 2,775 Equity 25,225 33,483
Bergen 13 187,474 94.8 49 6518 34,766 402 2,142 5.74 405 2,160 Deferred tax liability 6,807 8,686
Sandvika 9 129,255 96.4 58 4,196 32,461 257 1,984 5.79 257 1,986 Long-term interest-bearing liabilities 37,664 40,270
Drammen 6 60,934 97.5 8.4 2,003 34,341 129 2,114 5.75 124 2,033 Short-terminterest-bearing liabilities 946 2,562
Stavanger 2 54,215 99.5 7.0 1,447 26,694 97 1,792 6.16 103 1,894 Other liabilities 1,748 1,861
Property management Total equity and liabilities 72,390 86,862
portfolio 90 1,375,579 95.3 6.1 65,578 47,673 3,491 2,537 4.98 3,805 2,765
Development portfolio 5 79,883 11.0 2,414 30,230 Entra 31Dec2023 31Dec 2022
Development project 4 103,187 0.5 631 6114 Number of properties 99 102
Asset portfolio 99 1,558,649 6.3 68,623 44,028 Property value, SEKM 67,587 81,832
Leasable area, 000 sg. m. 1,376 1,396
Contract length, years 6.1 6.3
Economic occupancy rate, % 95.3 96.5
Interest-bearing liabilities, SEK M 38,610 42,832
Debt maturity, years 3.8 4.3
Fixed interest term, years 4.2 4.7
Loan-to-value ratio, % 57.1 52.3
EPRA NRV, SEK/share 165 218

Share price, NOK/share 115.40 105.80
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Note 15 Other xed assets

Other fxed assets consist of holdings in smaller associated com-
panies that are not material to the Group as well as participations in
other companies, long-term receivables, and capital insurance.

Note 16 Equity and net asset value

Items in equity

Share capital

The share capital as of 31 December 2023 consisted of 492,601,452
registered A shares with one vote per share and a quotient value of
SEK 0.50 per share. All shares are fully paid.

There are no restrictions regarding dividend or other types of repay-
ment. There is no potential common stock, such as convertibles, or
preferential rights to accumulated dividend (preference shares).

Atthe AGM in March 2023, Castellum’s Board of Directors was
authorized to decide on a new issue of shares with or without deviation
from the shareholders’ preferential rights. The AGM resolved to aut-
horise the Board, during the period until the next AGM, to decide, on
one or more occasions, on new issues of shares corresponding to a
maximum of 10 per cent of the company’s share capital at the pointin
time when the authorisation is frst utilised, with or without deviation
from the shareholders’ preferential rights. The total issue price in con-
nection with the preferential rights issue carried out in June 2023 was
SEK 62 per share, corresponding to approximately 52 per cent of the
fair value of the share as of the day before the separation of the sub-
scriptionrights.
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Furthermore, the 2023 Annual General Meeting resolved on a re-
duction of Castellum’s share capital by an amount of SEK 8,665,500
through the cancellation of 17,331,000 treasury shares. The reduction

Short-term net tangible assets (EPRA NTA) comprises EPRANRV
adjusted for the estimated fair value of deferred tax liability.

amount has been earmarked for non-restricted equity. The Board has Net asset value SEKM ot
utilised its authorisation in conjunction with the preferential rights Equity according to the balance sheet 77177 157
issue, which means that Castellum does not hold any treasury shares Reversed:
any longer. Hybrid bonds -10,169 -21

Derivatives according to the balance sheet -1,352 -3
Development of Number of Quotient Share Gooduwill attributable to deferred tax -4,495 -9
share Cépital Date shares _ value/share capital, SEK Deferred tax according to the balance sheet 14,810 30
Formation ,.A shares 270ct1993 +500 100.00 +50,000 Net reinstatement value (EPRANRV) = 154
New share issue, Ashares 27 Sep 1994 +999,500 100.00 +99,950,000
Share split50:1 25Mar1997  +49,000,000 2.00 — -

Deduction:
IPO 23May1997 50,000,000 2.00 100,000,000 Estimated real liability, deferred tax! -2,337 -5
New share issue, C shares 12 Jul 2000 +7,142,857 2.00 +14,285,714 Net tangible assets (EPRA NTA) 73,634 149
Redemption, A shares 12 Jul 2000 -6,998,323 2.00 -13,996,646 Reversed:
Redemption, C shares 13Nov2000  -7,142,857 2.00 -14,285,714 Derivatives according to above 1,352 3
Share split4:1 27Apr2006 +129,005,031 0.50 = Deferred tax -12,473 -25
New issue of shares 14Jun2016  +82,000,000 0.50 +41,000,000 Net disposal value (EPRA NDV) 62,513 127
Shareissueinkind 15Jun 2016 419,194,458 0.50 49,597,229 1. The estimated fair value of the deferred tax liability is 3 per cent based on a discount rate of
Share issue inkind 10Nov 2021 +64,835,553 0.50 +32,417,776 assumed that the remaining tax loss carry forwards will be utilised within two years and
Shareissuelinkind 19 Nov 2021 +3,633,504 0.50 +1,816,752 tlga;g:aéigﬁttives and appropriations will be realized within fve years, yielding a tax rate of
New issue of shares 7Jun2023 +164,200,484 0.50 +82,100,242 '
Cancellation of treasury .
shares 70un2023 17,331,000 050  -8,665,500 Capital structure
Yearend 31Dec2023 492,601,452 246,300,726 Castellum should have a stable capital structure with low fhancial
risk, meaning a loan-to-value ratio not permanently exceeding 40 per

Net asset value centand an interest coverage ratio of at least 3.

Net asset value can be calculated both long and short term. Long
term net reinstatement value (EPRA NRV) is based on the balance
sheet, with adjustments for items that will not lead to any short-term
payment or that do not belong to owners of ordinary shares. In
Castellum’s case, these would include derivatives, goodwill attribut-
able to deferred tax, deferred tax liability, and the hybrid bond as well
as non-controlling interest.

Castellum’s targets are based on growth in cash fow and the goal is
for cash fow, meaning income from property management per share,
of at least 10 per cent.
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Note 17 Liabilities

Group Parent Company Credit agreements/limits, SEKM Amount Utilised
SEKM 2023 2022 2023 2022 Long-term credit agreements in bank 49,339 25,101
Non-interest bearing liabilities due Overdraft facility 950 —
within one year of the balance sheet date 3,615 4,058 270 842 Total credit agreements 50,289 25,101
Interest bearing liabilities due -
within one year of the balance sheet date 4,626 12,233 12,192 20,729 MTN programme (SEK 40,000 M facility) 16,304 16,304
1-5years after balance-sheet date 39,028 49,708 31,469 39,221 EMTN programme (EUR 3,000 M facility) 19,479 19,479
later than fve years after the balance-sheet Commercial paper (SEK 10,000 M facility) 787 787
date 17,117 14,908 9,899 10,798 Total 86,859 61,671
Total liabilities excl. deferred tax liability,
leases, other provisions and derivatives 65,286 80,907 53,830 71,591

Debt maturity structure for credit agreements, presented in the table below, shows whenin time the credit agreements fall due for renegotiation or
repayment. Group fnancial risks are shown on page 100, and other risk management is shown on pages 97-101.

Total interest- Unutilised Total available
Credit agreement maturity structure, SEK M Bank Bonds Commercial paper bearing liabilites Share, % credits credit facilities
2024 — 3,750 787 4,537 7 950 5,487
2025 3,347 11,680 — 15,027 24 7,150 22,177
2026 4,530 8,523 — 13,053 21 15,588 28,641
2027 2,591 2,699 — 5,290 9 — 5,290
2028 5,424 1,096 — 6,520 11 1,500 8,020
>2028 9,209 8,035 — 17,244 28 — 17,244
Total 25,101 35,783 787 61,671 100 25,188 86,859
Market interest rate sensitivity analysis
(allamounts in SEK M) SEK DKK EUR NOK
Interest-bearing liabilities 38,953 3,239 17,137 2,341
Fixed rate loans >6m -5,388 0 -17,137 -1,749
Interest rate derivatives >6m -29,900 0 2,610 938
Exposure to market interest rates 3,665 3,239 2,610 1,530
Market interest rates Stibor Cibor Euribor Nibor

Efectoninterest costs of a +/- 1 percentage point change
in the underlying marketinterest rate —-/+37 -/+32 -/+26 -/+15
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Note 18 Financial instruments

Financial assets
recognised at

Financial assets
recognised at fair

Financial liabilities
Derivatives used in recognised at fair

Financial liabilities
recognised at

Financial instruments such as rent receivables, accounts payable and so on are recognised at amortised cost

2023, SEKM amortised cost valueviaprofitorloss  hedge accounting value via profit or loss amortised cost less any impairments, which is why fair value is deemed to agree with carrying amount. Long-term interest-
Assets bearing liabilities are reported at amortised cost. Fair value of long-term MTNSs totalled SEK 29,279 M (27,984),
InipresiElEaaaties - 1,089 - - - while fair value for short-term bonds totalled SEK 3,713 M (10,904).
Currency derivatives — 794 65 — —
Long-term receivables 11 — — — —
Rentreceivables 95 — — — — Currency exposure and sensitivity analysis
Other receivables 243 — — — —
Cash and bank 2,088 _ — _ — Exposure in foreign currency DKKM EURM NOKM
Total assets 2,437 1,883 65 — — - -
Fair value, properties 3,855 626 =

Ll es Associated companies — — 10,139
Interest rate derivatives — — — 324 — T

S Interest-bearing liabilities -2,183 -1,550 -2,450
Currency derivatives — — 272 — —
Interest-bearing Exposure excl. derivatives and hybrid bond 1,672 -924 7,689
liabilities — — — — 61,671 Hybrid bond* — -1,000 =
Accounts payable - - - - 285 Nominal amount, currency derivatives -533 1,647 -5,470
Other liabilities — — — — 1.824 Net exposure in foreign currency 1,139 -277 2,219
Total liabilities — — 272 324 63,780 — -

1. Recognised in equity

2022, SEKM .
Assets 9
Interest rate derivatives _ 2.096 _ _ _ Change in exchange rate +/—10%, SEK M DKK EUR NOK
Currency derivatives = 682 437 = = Impacton:
Long-term receivables 8 _ _ _ _ Investment properties +/-574 +/-695 —
Rent receivables 135 _ _ _ _ Participations in associated companies — — +/-1,001
Other receivables 373 _ _ _ _ Interest-bearing liabilities -/+325 -/+1,720 —/+242
Cash and bank 858 _ _ _ _ Currency derivatives -/+79 +/-1,873 -/+530
Total assets 1.374 2778 437 _ _ Comprehensive income excl. tax +/-170 +/-847 +/-229
Liabilities
Interest rate derivatives — — — 196 —
Currency derivatives — — 272 — —
Interest-bearing
liabilities — — — — 76,849
Accounts payable — — — — 394
Other liabilities — — — — 2,670
Total liabilities = = 272 196 79,913
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Note 19 Reconciliation of liabilities arising from nancing activities

Periodisation

Changein Amended premium/
Group, SEKM 31 Dec 2022 Cash flow value exchangerate discount 31Dec 2023
Long-term interest-bearing liabilities 64,616 -7,071 — -398 -13 57,134
Short-term interest-bearing liabilities 12,233 -7,322 — -395 21 4,537
Derivatives -2,746 407 987 — — -1,352
Total liabilities attributable to financing activities 74,103 -13,986 987 -793 8 60,319

Periodisation

Changein Amended premium/
Group, SEKM 31Dec 2021 Cash flow value exchangerate discount  31Dec 2022
Long-term interest-bearing liabilities 51,997 10,810 — 1,822 -13 64,616
Short-term interest-bearing liabilities 18,832 -6,615 — 16 — 12,233
Derivatives 563 -733 -2,576 — — -2,746
Total liabilities attributable to financing activities 71,392 3,462 -2,576 1,838 -13 74,103

Non-cashitems

Periodisation

Changein Amended premium/
Parent Company, SEKM 31Dec 2022 Cash flow value exchangerate discount 31Dec 2023
Long-term interest-bearing liabilities 37,281 -8,320 — -293 -9 28,659
Short-term interest-bearing liabilities 10,023 -6,399 — -396 23 3,251
Long-term interest-bearing liabilities to Group companies 12,735 — — -37 11 12,709
Short-term interest-bearing liabilities to Group companies 10,708 -1,764 — -3 — 8,941
Derivatives -1,855 535 526 — — -794
Total liabilities attributable to financing activities 68,892 -15,948 526 -729 25 52,766

Non-cashitems

Periodisation

Changein Amended premium/
Parent Company, SEKM 31Dec 2021 Cash flow value exchangerate discount 31Dec 2022
Long-term interest-bearing liabilities 28,387 8,646 — 258 -10 37,281
Short-term interest-bearing liabilities 13,869 -3,862 — 16 — 10,023
Long-term interest-bearing liabilities to Group companies 6,596 5,186 — 953 — 12,735
Short-term interest-bearing liabilities to Group companies 7,493 3,215 — — — 10,708
Derivatives 619 -733 1,741 — — -1,855
Total liabilities attributable to financing activities 56,964 12,452 1,741 -1,227 -10 68,892
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Note 20 Other provisions

Other provisions relate to pension provisions as well as rental guaran-
teesissued in conjunction with transactions that have a maximum
commitment assessed at SEK 20 M (18).

Note 21 Derivatives

Valuation and changes in value

Castellum uses interest rate derivatives in order to manage interest rate
risk and achieve the desired interest rate maturity structure. This strat-
egy means that there will be changes in value of the interest rate deriva-
tives portfolio from time to time, primarily as aresult of changes in
market interest rates. In addition, Castellum uses currency derivatives
in order to hedge investments in Denmark, Norway and Finland as well
asto manage currency risk and adjust its interest rate structure for bor-
rowing in the international capital market. These also give rise to change
invalue which are included in the derivative portfolio’s market value.

To calculate the fair value of derivatives, market rates for each term
and exchange rates as quoted in the market for the closing date are
used. Interest rate swaps are valued by discounting future cash fows
to present value, while instruments that include an option are mea-
sured at the current repurchase price. When calculating the fair value
of derivatives, adjustments are made for counterparty risk in the form
of Credit Value Adjustments (CVA) and Debt Value Adjustments (DVA).
CVA shows Castellum’s risk of experiencing credit loss in the event of
counterparty default, whereas DVA shows the opposite. The adjust-
ment is calculated at the counterparty level based on expected future
credit exposure, risk of default and the recovery rate of exposed
credits. As of 31 December 2023, the market value of the interest rate
and currency derivatives portfolio amounted to SEK 1,352 M (2,746)
where fair value is established according to level 2, IFRS 13.
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Note 22 Accrued expenses and prepaid income Note 25 Participationsin Group companies
I AT Directly owned subsidiaries are listed below. Other companies in the Group are included in each respective
SEKM 2023 2022 2023 2022 S
2 subsidiary’s annual report.
Pre-paid rents 1,703 1,226 — —
Accrued interest 299 277 177 147 Carryingamount
Other 649 858 30 30 Directly owned subsidiaries Corporate ID No. Registered office Share of equity, % SEKM
Total 2,651 2,362 207 177 Castellum Stockholm AB 556002-8952 Stockholm 100 4,854
Castellum Mitt AB 556121-9089 Orebro 100 5,507
Castellum Vast AB 556122-3768 Gothenburg 100 3,579
Castellum Oresund AB 556476-7688 Malmo 100 5,087
Castellum Norr AB 556594-3999 Sundsvall 100 971
United Spaces Network Ofices AB 556668-1069 Stockholm 100 60
Note 23 Pledged assets Fastighets AB Regeringsgatan 556571-4051 Gothenburg 100 6
Castellum Finland AB 559154-9828 Gothenburg 100 541
Group Parent Company Castellum Projektutveckling AB 559249-3430 Gothenburg 100 35
SEKM 2023 2022 2023 2022 Castellum Innovation AB 559110-6538 Gothenburg 100 97
Pledged mortgages 45,170 37,385 — — Kungsleden AB 556545-1217 Stockholm 100 23,198
Long-term receivables, Group companies — — 29,507 22,681 Castellum Malardalen AB 559292-6678 Vasterds 100 2,412
Total 45,170 37,385 29,507 22,681 Total 46,347
Principles for consolidation of Group companies are described in the accounting policies, Note 1.
Parent Company
) ; . Participations in Group companies, SEKM 2023 2022
Note 24 Contingent liabilities Opening cost 47,342 46,239
Acquisitions — 855
Group Parent Company Shareholders’ contributions paid, and Group contributions 2,825 345
SEKM 2023 2022 2023 2022 S -
- Reversal of previous impairments 2 84
Guarantee commitments for Group Impairment 3822 _181
companies — — 28,068 26,503 pa : ’
Total — — 28,068 26,503 Closing cost/carryingamount 46,347 47,342

Normally the Parent Company is the borrower, but when the property-
owning company borrows directly, the Parent Company provides
guarantee commitments for subsidiaries.
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Note 26 Long-term receivables, Group companies

Note 27 Additional cash ow disclosures

Parent Company Group Parent Company Property acquisitions viacompanies 2023 2022
SEKM 2023 2022 Adjustments for non-cash items 2023 2022 2023 2022 Acquired assets and liabilities
Opening cost 38,923 35,578 Depreciation/amortisation and impairment Investment properties — 291
New borrowing/amortisation from Group companies 3,583 2,501 of intangible and tangible fxed assets 183 160 8 8 Operating receivables — 1
Currency translation -3 844 Change in provisions -1 -11 2 - Cash and cash equivalents — 2
Closing cost/carrying amount 42,503 38,923 Disposals and impairment of intangible and Total assets — 294
tangible fxed assets 60 — 59 — Operating liabilities _ 5
Provisioned for and confrmed bad debts 26 39 — = Total provisions and Uabilities _ 5
Exchange rate efects and other 6 — — —
UG 274 188 69 8 Cash paid, shares — -244
Cash paid, repayment of loan — -44
Less: cash and cash equivalents in acquired companies — 2
Property acquisitions viacompanies,
Cash and cash equivalents 2023 2022 2023 2022 net of cash and cash equivalents — -286
The following components are included in
cashand cash equivalents Sales of properties viacompanies 2023 2022
Cashand bank 2,088 858 942 10 Sold assets and liabilities
Total 2,088 858 942 10 Investment properties 5,290 3,051
Other fxed assets 9 —
Operating receivables 15 84
Cash and cash equivalents 24 0
Total assets 5,338 3,135
Deferred tax liability 4 —
Loan payables 1,730 790
Lease liabilities 8 —
Operating liabilities 160 139
Total provisions and liabilities 1,902 929
Purchase consideration received for shares 3,232 2,232
Cashreceived, repayment of loans 1,730 790
Total cashreceived 4,962 3,022
Less: cash and cash equivalents in divested companies -24 —
Less: repayment of loans -584 —
Sales of properties viacompanies 4,354 3,022
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Financial calendar,
owhner’s information
and contact details

Financial calendar

Interim reportJanuary-March2024 ............. ... ... iiiiiiian. 3 May 2024
Annual GeneralMeeting2024 . . . ...t e 7 May 2024
Half-year reportJanuary-June2024 . . ... it 16 July 2024
Interim report January-September2024 . ........ ... ... ... 25 October 2024

Annual General Meeting

The Annual General Meeting (AGM) of shareholders in Castellum Aktiebolag (publ)
will be held on Tuesday, 7 May 2024 in Gothenburg. More information and instruc-
tions on how to register will be provided by the notice to attend the meeting, which
will be publicised in a separate press release and will be available through such
sources as Castellum’s website.

Contact details

For more information please contact:

Joacim Sjoberg, CEO, Castellum Aktiebolag, telephone +46 8-503 052 00;
orJens Andersson, CFO, Castellum Aktiebolag, telephone +46 76-855 67 02.

Castellum.com

Visit Castellum’s website to download and subscribe to
press releases and fnancial reports.
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Arkitekter, Kristian Holm, Lasse Olsson Photo, Magnus Anesund, Mikael Rstudio for architecture AB, Sjogren
Gothage, Ola Hansson, Pontus Orre, Simon Haggmyr, TantSara Arkitekter AB/Per Pixel Petersson

CASTELLUM ANNUAL REPORT 2023



Castellum Aktiebolag (publ)

Box 2269, SE-403 14 Gothenburg, Sweden
Ofice address: Ostra Hamngatan 16
Phone: +46 31-60 74 00
www.castellum.se

Registered ofice Gothenburg

Corporate ID No. 556475-5550

(™

CASTELLUM





